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Reading  room 

The  recent  warm  weather  meant  study  and  discussion  outside  the  Ramsay 
Wright  Zoological  Labs  (above)  and  the  Sir  Daniel  Wilson  Residence  (left). 
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No  evidence  of  job  losses  due  to  pay  equity:  Pathy 

Some  staff  fear  layoffs 


by  Jane  Stirling 

some  grant-supported  staff  will  be  laid 
off  due  to  the  implementation  of  pay 
equity,  says  the  U of  T Staff  Association, 
but  the  University  says  there  is  no  evi- 
dence that  pay  equity  will  lead  to  job 
losses. 

In  a recent  interview,  Judith  Eichmanis, 
chair  of  UTSA's  subcommittee  on  pay 
equity,  said  she  has  received  a number 
of  phone  calls  from  employees  who  say 
they  have  been  told  by  their  supervisors 
they  will  be  laid  off. 


"It's  a most  unpleasant  spinoff  of  the 
policy,"  Eichmanis  said.  "Pay  equity  is 
certainly  working  against  these  people. 
As  far  as  they're  concerned,  they  wish  it 
had  never  happened." 

Alec  Pathy,  vice-president  (human  re- 
sources), said  there  is  "no  evidence  at  hu- 
man resources  that  there  are  grant  staff 
layoffs  at  this  university....  If  this  is  hap- 
pening, we're  not  aware  of  it,  but  we 
know  there  are  concerns,"  he  said. 

Layoffs  at  the  U of  T Bookstore  — 
which  is  largely  a self-supporting  unit  — 


Grant  'modest  but  welcome' 


by  Karina  Dahlin 

u of  t’s  projected  deficit  of  $11.2  mil- 
lion for  1990-91  will  be  reduced  as  a result 
of  the  government's  announcement  April 
24  that  universities  in  Ontario  will  re- 
ceive an  additional  $18  million. 

The  grant  is  part  of  the  provincial 


1990-91 

budget 

approved 

governing  council  approved  the  1990- 
91  budget  report  May  3.  The  document 
begins  to  implement  the  long-range 
budget  guidelines  designed  to  distribute 
this  year's  $11.2  million  deficit  over  six 
years. 

President  George  Connell  told  Coun- 
cil that  the  1990-91  fiscal  year  will  be 
more  difficult  than  others  because  of  the 
allocation  method  used  by  the  govern- 
ment this  year.  The  discontinuation  of 
the  accessibility  fund  and  the  funding 
formula  chosen  proved  "singularly  dis- 
advantageous" to  U of  T,  he  said. 

Paul  Cadario,  an  alumni  member  of 
Council,  asked  how  departments  were 
adjusting  to  the  cutbacks.  He  said  it  was 
his  impression  that  budget  reductions 
were  merely  implemented  at  0.8  percent 
across  the  board.  “Are  we  losing  the  first 
of  six  years  of  difficult  adjustment?"  he 
asked. 

Connell  said  reductions  in  vice-presi- 
dential envelopes  varied  from  0.63  to  1.11 
percent.  "The  differences  are  important 
and  deliberate,"  he  said. 

Provost  Joan  Foley  said  that  in  her  area 
some  academic  divisions  will  not  be  cut, 
while  others  will  see  their  budgets  reduced 
by  more  than  0.8  percent.  Each  division 
had  been  asked  to  present  a plan  for 
reductions,  she  said. 


budget  for  1990-91  and  will  be  distrib- 
uted by  the  Ontario  Council  of  Univer- 
sity Affairs  according  to  1989-90  enrol- 
ment. U of  T will  receive  approximately 
$3.6  million  or  20  percent  of  the  total. 

At  the  May  3 meet-  

ing  of  Governing 
Council  President 
George  Connell  des- 
cribed the  grant  as  a 
"modest  but  very 
welcome  relief.”  He 
said  a letter-writing 
campaign  by  supporters  of  the  Uni- 
versity may  have  influenced  provincial 
treasurer  Robert  Nixon's  allocation  of 
money. 

Although  there  has  been  no  word 
from  Nixon  that  universities  will  get 
a similar  grant  next  year,  Connell  is 
hopeful.  "I  think  it  is  likely  that  this 
will  become  part  of  [universities']  base 
budgets." 


OCUA  studies 
funding  options, 
Page5 


It  has  not  yet  been  decided  how  much 
will  go  towards  deficit  reduction,  said 
Marty  England,  acting  assistant  vice-presi- 
dent (planning). 

The  province's  announcement  does 
not  change  the  Uni- 
versity's long-range 
budget  guidelines.  An- 
ticipation of  such 
grants,  totalling  $13 
million,  is  built  into  the 
six-year  plan,  England 
said. 

In  a letter  to  OCUA,  Sean  Conway, 
minister  of  colleges  and  universities,  said 
he  hopes  the  money  will  be  used  "to 
improve  library  service  and  indirect 
expenditures  such  as  installation  costs 
associated  with  equipment  and  library 
purchases.  Expenditures  to  reduce  class 
sizes  ...  and  to  provide  for  more  teach- 
ing assistants  should  also  be  eligible,"  the 
minister  says. 


are  not  related  to  pay  equity,  Pathy  said. 

The  University  posted  its  amended 
plan  for  non-union  employees  April  20. 
Adjustments  total  slightly  more  than  $3 
million.  Many  grant-paid  staff,  such  as 
laboratory  technicians,  received  increases 
ranging  from  8.3  to  23.3  percent  under 
the  plan. 

Mary  Ann  Ross,  pay  equity  project 
manager,  said  the  University  did  not 
know  what  financial  impact  the  policy 
would  have  until  after  the  plan  was  posted 
in  January.  "Exactly  how  hard  it  was  going 
to  hit  wasn't  known  until  the  process 
was  finished." 

At  UTSA's  annual  meeting  April  25, 
members  agreed  to  send  a letter  to  the 
University's  administration  urging  it  to 
provide  bridge  funding  for  grant-sup- 
ported  staff  until  principal  investigators 
can  build  pay  equity  increases  into  new 
See  EXTRA  ; Page  2 

Smoke  free 

all  university  buildings,  with  the  ex- 
ception of  residences,  will  soon  be 
smoke-free.  The  University  Affairs 
Board  approved  a revised  policy  on 
smoking  May  1.  Smoking  will  be  per- 
mitted in  buildings  in  limited  desig- 
nated areas;  permanent  pubs  operat- 
ing outside  norma!  working  hours  are 
exempt  provided  they  are  well-venti- 
lated and  offer  a non-smoking  area. 
Discussion  of  a proposal  to  make 
rooms  in  residences  non-smoking  has 
been  delayed  until  the  fall  when  stu- 
dents return  to  the  University.  For 
more  on  the  issue  see  Page  8. 


) 


UTSA  seeks  bargaining  unit  resolution 


by  Jane  Stirling 

the  u of  T Staff  Association  (UTSA)  wants 
to  settle  a dispute  over  potential  union 
membership  by  June  30. 

At  UTSA's  annual  general  meeting  April 
25,  members  agreed  to  send  a letter  to 
President  George  Connell  — who  leaves 
office  at  the  end  of  June  — urging 
immediate  action  to  settle  the  question 
of  who  is  eligible  to  belong  to  the  Cana- 
dian Union  of  Public  Employees.  Further 
discussion  concerning  the  certification 
process  was  held  in  closed  session. 

In  an  interview  following  the  meet- 
ing, UTSA  president  David  Askew  said 
members  are  anxious  to  have  the  issue 
resolved.  "It's  been  two  and  a half  years 
since  we  made  our  application  to  union- 
ize and  now  is  the  time  to  get  this  worked 
out.  This  lengthy  process  denies  us  our 
bargaining  rights  and  that's  not  fair.” 

About  220  of  the  975  disputed  posi- 
tions have  been  resolved,  Askew  said.  For 
the  remainder,  lawyers  for  the  Univer- 
sity and  UTSA  are  exchanging  lists  of 
employees  to  try  to  determine  eligibil- 
ity for  membership. 

The  certification  vote  was  held  two 
years  ago,  in  April  1988,  among  3,108 
staff  members.  Almost  2,500  people 
voted,  approximately  80  percent  of 
administrative  staff  members.  The  bal- 
lots will  not  be  counted  until  an  agree- 
ment has  been  reached  on  eligibility  for 


Continued  from  Page  1 

grant  applications.  The  staff  association 
also  wants  the  administration  to  provide 
transitional  funding  for  employees  who 
work  on  a cost-recovery  basis  such  as 
those  at  the  U of  T Bookstore. 

Under  the  plan,  the  University  has 
limited  its  pay  equity  funding  for  grant- 
paid  and  ancillary  staff  to  three  months. 

Any  additional  funding  will  "buy  time" 
for  those  who  will  eventually  be  laid  off, 
Eichmanis  said.  “It  will  give  these  people 
time  to  look  for  other  jobs." 

She  said  many  principal  investigators 
have  told  her  committee  there  is  no 
possibility  they  will  be  able  to  obtain 
money  for  pay  equity  from  their  fund- 
ing agencies.  And  those  businesses  work- 
ing on  a cost-recovery  basis  cannot  af- 
ford the  extra  expense,  she  said. 

Disadvantage 

Professor  Jim  Keffer,  vice-president  (re- 
search), has  written  to  the  federal  grant- 
ing agencies  expressing  his  concerns 
about  the  increasing  cost  of  research  and 
possible  staff  layoffs  that  will  put  On- 
tario universities  “at  a disadvantage"  with 
respect  to  those  in  other  provinces. 

The  councils  have  been  sympathetic 
but  offer  little  of  substance,  Keffer  said. 
"They  say  there's  no  way  of  increasing 
the  pot  and  researchers  will  have  to  find 
the  necessary  funds  in  their  grants.  There 
doesn't  seem  to  be  much  relief  on  the 
horizon.” 

Keffer  said  he  is  anxious  to  know  how 
many  grant-supported  staff  will  be  af- 
fected by  pay  equity  but  won't  know  until 

I 

Reception 

for  Retiring  Staff 

President  George  Connell  is  holding  a Re- 
ception for  members  of  the  faculty  and  staff 
who  are  retiring  at  the  end  of  this  academic 
session.  It  will  be  held  in  the  Hart  House 
quadrangle  on  Thursday,  May  31  from  3:30 
to  4 p.m.  In  the  event  of  inclement  weather, 
the  Reception  will  be  held  in  the  East  Com- 
mon Room. 

Friends  and  families  of  the  honoured  guests, 
and  all  members  of  the  University  commu- 
nity, are  cordially  invited  to  attend. 


membership. 

Meanwhile,  during  discussion  of  the 
1990-91  salary  and  benefits  proposals, 
some  UTSA  members  raised  the  issue  of 
merit  increases.  Harold  Leonhardt  of  the 
Department  of  Metallurgy  & Materials 
Science  said  these  salary  enhancements 
do  not  favour  long-service  employees 
who  are  at  the  top  of  their  wage  scale. 

“You’re  still  doing  your  best  but  your 
boss  is  more  likely  to  say  he  can't  give 


by  Karina  Dahlin 

any  suggestion  that  the  University  has 
been  dragging  its  feet  in  the  matter  of 
the  union  certification  of  the  adminis- 
trative staff  is  "totally  and  completely 
unfounded,"  says  Alec  Pathy,  vice-presi- 
dent (human  resources). 

During  the  last  several  months,  law- 
yers for  the  University  and  for  the  Ca- 
nadian Union  of  Public  Employees 
(CUPE)  have  been  engaged  in  discus- 
sions on  the  eligibility  for  union  mem- 
bership of  a variety  of  employees  and 
talks  are  progressing  as  well  as  can  be 
expected,  Pathy  told  Governing  Coun- 
cil May  3. 

He  said  it  would  be  imprudent  to 
predict  the  date  of  a settlement  of  the 
question  of  the  composition  of  a poten- 


layoffs  happen. 

Mireille  Brochu,  secretary-general  of 
the  Natural  Sciences  & Engineering  Re- 
search Council  (NSERC),  said  the  federal 
bodies  are  suffering  financial  constraints 
and  do  not  have  the  money  for  pay  equity 
increases.  However,  NSERC  will  address 
the  problem  indirectly  when  it  makes 
its  five-year  funding  request  to  the  gov- 
ernment, she  noted. 

UTSA  has  other  concerns  about  the 
amended  plan,  Eichmanis  said.  The 
document  says  about  2,700  employees 
will  receive  pay  equity  adjustments  — 
an  increase  of  about  200  from  the  statis- 
tics released  in  the  original  policy. 

At  the  UTSA  general  meeting,  Eich- 
manis said  the  figure  of  200  is  an  over- 
estimation. She  calculates  only  about  65 
more  employees  will  receive  pay  adjust- 
ments. 

Ross  said  the  figure  of  200  includes 
105  additional  employees  who  will  re- 
ceive increases  and  95  who  received 
increases  under  the  original  plan  but  were 
not  included  in  the  original  calculations. 
"Our  figure  of  2,500  employees  to  receive 
increases  [in  the  original  plan]  was  a low 
estimate,"  Ross  said.  "It  was  more  like 
2,600." 

Eichmanis  expressed  concern  about 
the  process  used  by  the  job  evaluation 
review  committee  in  reclassifying  some 
job  classes.  For  example,  she  said  some 
people  in  the  administrative  assistant  I 
category  were  reclassified  and,  as  a re- 
sult, received  a larger  increase. 

“You  can't  tell  by  reading  the  amended 
plan  how  many  people  were  dealt  with 
in  this  way,"  she  said.  "I'd  like  people  to 
realize  this  happened  so  they  can  write 
to  the  Pay  Equity  Commission  if  they 
have  any  concerns.  The  commission 
could  then  look  at  the  whole  class." 

Ross  said  the  situation  with  adminis- 
trative assistants  occurred  because  they 
comprise  a broad  job  class  which  takes 
into  account  many  people  with  diverse 
responsibilities.  In  some  cases,  these 
employees  should  have  been  in  another 
category. 

Other  jobs  were  reclassified  where 
duties  had  changed  over  the  years,  Ross 
said.  In  some  instances,  out-dated  job 
descriptions  didn't  adequately  describe 
the  work  currently  being  done. 

This  reclassification  process  was  not 
a pay  equity  problem  but  pay  equity 
"brought  these  problems  to  light,"  she 
said.  "This  was  probably  a good  outcome 
of  the  plan." 


you  an  increase  because  his  hands  are 
tied,"  Leonhardt  said.  "We  should  get 
adequate  salary  increases  instead." 

Sandra  Samer  of  the  Department  of 
Communications  said  merit  increases 
should  be  abolished  because  they  don't 
provide  a true  reflection  of  employees' 
quality  of  work.  Some  bosses  aren't 
familiar  enough  with  the  operations  in 
their  department  to  adequately  assess 
merit  while  others  give  increases  to  their 


tial  bargaining  unit,  but  said  he  hopes 
to  know  by  the  end  of  May  whether  the 
current  negotiations  will  be  successful. 

Pathy  was  commenting  on  a question 
raised  by  Margaret  Haist,  a staff  repre- 
sentative on  Council.  Haist  said  she  is 
worried  that  only  222  of  the  975  disputed 
positions  have  been  resolved. 

The  certification  vote  was  taken  two 
years  ago,  she  noted.  If  the  ballots  are 
not  counted  soon  staff  members  will  be 
demoralized.  "I  feel  that  any  further  delay 
will  cause  disenchantment  with  the 
University  and  the  way  it  presents  itself 
to  the  community  as  a custodian  of 
knowledge  and  truth." 

Haist  said  the  University  initiated  the 
dispute  process.  By  contesting  975  of 
some  3,100  staff  positions,  "we  are  say- 
ing we  have  one  employer  for  every  2.3 
staff."  She  asked  for  "explicit  assurance 
that  the  University  is  dealing  with  the 
matter  most  expeditiously." 

Pathy  said  that  distinguishing  man- 
agers from  other  staff  is  a normal  proc- 


the  university's  inventions  policy  has 
been  changed  to  give  researchers  more 
choice  in  marketing  their  inventions. 

The  revisions  to  the  policy  were  ap- 
proved by  Governing  Council  May  3 and 
are  retroactive  to  Jan.  1,  1990. 

The  changes  remove  the  Innovation 
Foundation's  right  of  first  refusal  on 
University  inventions.  The  changes  to 
the  royalty  distribution  formula  are 
designed  to  ensure  that  revenues  from 
inventions  will  be  used  to  encourage 
innovation  and  research  at  U of  T. 

The  previous  policy  required  that  all 
inventions  created  by  staff  or  students 
be  disclosed  to  the  inventions  commit- 
tee, a sub-committee  of  the  Research 
Board.  If  the  committee  believed  that  the 
invention  was  marketable,  it  might  ask 

Scarborough 

construction 

marked 

A ceremony  was  held  April  24  to  offi- 
cially mark  the  construction  of  a child 
care  centre  at  Scarborough  College. 

When  completed  in  September,  the 
yet-to-be-named  centre  will  accommo- 
date 44  children  of  parents  from  the 
college  and  Scarborough  generally.  A 
quarter  of  the  spaces  have  been  reserved 
for  children  from  the  local  community. 
The  centre  will  accept  children  from 
infants  to  pre-schoolers. 

Construction  began  in  March.  The 
centre  will  be  located  at  Ellesmere  Rd. 
and  Military  Trail.  The  cost  is  just  under 
$1  million.  The  Ontario  Ministry  of 
Community  & Social  Services  contrib- 
uted $732,750,  the  University,  $245,000. 

The  highlight  of  the  ceremony  was 
the  burying  of  a time  capsule  in  one  of 
the  cement  blocks  of  the  building.  Among 
the  items  included  were  drawings  signi- 
fying April  24  by  a grade  three  class  from 
Highland  Creek  Public  School.  The  school 
is  located  near  the  college.  A U of  T pin 
and  a letter  on  Scarborough  College  sta- 
tionery containing  farts  about  the  cam- 
pus were  also  put  in  the  capsule. 


favourites.  "It  puts  you  in  the  position 
of  feeling  you  have  to  be  a good  little 
puppy  and  I don't  think  we  should  work 
under  such  conditions,"  she  said. 

However,  another  staff  member  said 
merit  increases  were  worthwhile  "for 
doing  a good  job."  She  said  the  admini- 
stration should  have  a special  fund  spe- 
cifically for  merit  pay  because  departmen- 
tal budgets  often  do  not  cover  these 
expenses. 


ess  in  an  application  for  certification.  The 
decentralized  nature  of  the  University  — 
with  more  than  300  departments  — has 
resulted  in  many  different  approaches 
to  management,  he  said. 

From  the  outset  the  University  was 
asked  to  identify  those  positions  that 
should  be  excluded  from  a bargaining 
unit.  CUPE,  on  the  other  hand,  included 
all  positions  "from  the  vice-president  on 
down,"  Pathy  said.  "The  University  acted 
to  preserve  its  ability  to  manage  itself 
without  conflict  of  interest." 

He  said  that  when  it  became  appar- 
ent that  it  would  take  years  of  work  to 
reach  a conclusion,  the  University  pro- 
posed a faster  method  of  determination, 
which  resulted  in  a resolution  of  many 
positions. 

The  relationship  between  lawyers  for 
the  two  sides  has  been  good,  Pathy  said. 
"All  of  us  are  aware  that  both  the  Uni- 
versity and  members  [of  the  staff  asso- 
ciation] wish  this  matter  to  be  resolved 
as  soon  as  possible." 


the  inventor  to  assign  the  rights  to  the 
University  in  return  for  25  percent  of 
potential  net  revenues. 

Under  the  new  policy,  inventors  can 
either  assign  the  rights  to  the  University 
(and,  in  most  cases,  to  the  Innovations 
Foundation),  in  return  for  25  percent  of 
the  net  revenues,  or  they  can  assume 
personal  responsibility  for  protection  and 
marketing  and  get  75  percent  of  the  net 
revenues. 

The  revised  policy  provides  a more  ex- 
plicit definition  of  invention  and  excludes 
those  discoveries  resulting  from  "demon- 
strably private  research"  or  consulting 
activities.  It  says  that  where  the  inven- 
tion has  been  assigned  to  the  Innova- 
tions Foundation,  the  first  $1,000  in  net 
revenues  goes  to  the  inventor.  It  also 
provides  for  separate  intellectual  prop- 
erty agreements  with  teaching  hospitals, 
centres  of  excellence  and  other  bodies 
and  authorizes  the  vice-president  (re- 
search) to  assign  rights  to  an  organiza- 
tion other  than  the  Innovations  Foun- 
dation. 
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Parking 
rates  rise 

by  Jane  Stirling 

on  JULY  1 drivers  will  pay  30  percent 
more  to  park  their  cars  on  the  St.  George 
campus . 

The  University  Affairs  Board  approved 
the  1990-91  increases  at  its  May  1 meet- 
ing. The  fee  hike  means  the  monthly  rate 
for  reserved  parking  will  increase  from 
$55  to  $72;  block  reserved  will  rise  from 
$44  to  $57;  and  unreserved  will  go  from 
$33  to  $43.  Daily  rates  for  cash  parking 
will  increase  from  $7  to  $10;  the  hourly 
rate  of  $2  will  increase  to  $2.50.  Evening 
and  Saturday  flat  rates  will  remain  the 
same  at  $3  each. 

Parking  rates  will  rise  55  percent  over 
a two-year  period  to  match  those  charged 
by  neighbouring  institutions  such  as  the 
provincial  government  and  Women's 
College  Hospital. 

In  deciding  on  an  appropriate  time- 
frame  for  the  increase,  Janice  Oliver, 
assistant  vice-president  (facilities  and 
administrative  systems),  said  the  Univer- 
sity considered  the  issue  of  fairness  to 
staff,  faculty,  students  and  visitors. 

At  the  meeting,  Professor  Arthur 
Rubinoff,  treasurer  of  the  U of  T Faculty 
Association,  said  parking  fees  "should  not 
be  regarded  as  an  inelastic  sin  tax  to  gamer 
revenue  for  whatever  purposes  the 
administration  deems  fit." 

In  a letter  presented  to  board  mem- 
bers, he  says  the  University  is  "literally 
charging  commuting  faculty  a fee  to 
work."  Employees  should  receive  free 
parking  spaces  as  do  Toronto's  elemen- 
tary and  secondary  school  teachers. 

Most  faculty  drive  of  necessity  because 
housing  downtown  or  near  public  trans- 
portation is  too  expensive,  the  letter  says. 
Some  commute  with  books  and  other 
materials  between  campuses  that  are  "not 
sufficiently  linked."  Librarians  and  female 
faculty  also  need  access  to  cars  at  night. 

"Instead  of  making  it  easier  for  us  to 
do  our  jobs,  the  University  proposes  to 
make  it  more  difficult,"  the  letter  said. 
Simcoe  Hall  is  eliminating  hundreds  of 
spaces  downtown  "and  using  the  short- 
age as  an  excuse  to  jack  up  the  rates  for 
scarce  spots." 

In  another  letter  to  board  members, 
University  Professor  Emeritus  Adrian 
Brook  says  the  rate  increase  will  discour- 
age faculty  presence  on  campus  and  make 
it  difficult  to  attract  new  teaching  staff. 

As  of  May  1 the  University  stopped 
selling  new  unreserved  permits  because 
of  the  shortage  of  spaces.  Board  mem- 
ber Donald  Burwash  said  he  is  concerned 
about  the  effect  of  this  decision  on  new 
faculty  appointments. 

Oliver  said  the  administration  faces  a 
dilemma.  With  the  construction  of  the 
Woodsworth  College  expansion  and 
Innis  residences,  about  300  spaces  will 
be  lost  over  the  next  two  years.  To  deal 
with  this  problem,  more  lots  will  be 
converted  from  reserved  to  block  re- 
served, freeing  up  about  65  spaces.  The 
attrition  rate  of  15  to  20  permits  a year 
will  also  help  slightly,  she  said. 

However,  the  University  can't  regain 
the  necessary  parking  spaces  in  the  short 
term,  Oliver  said. 

Bike  thefts  up 

A 60  percent  increase  in  bicycle  thefts  on 
the  St.  George  campus  in  1989  has 
prompted  campus  police  to  urge  every- 
one to  report  suspicious  persons  loiter- 
ing close  to  bike  areas. 

The  most  vulnerable  bike  areas  are 
those  near  St.  George,  College  and  Har- 
bord  Sts.  and  Hart  House  Circle.  The 
thieves  tend  to  be  young  males  15  to  25 
years  of  age.  Their  targets  are  usually 
expensive  mountain  bikes  which  are 
resold,  often  for  a fraction  of  their  origi- 
nal value.  In  one  case,  a $1,600  bike  was 
stolen  and  resold  for  $30. 

The  102  bikes  stolen  last  year  were 
worth  about  $60,000.  Bikes  stolen  in  1988 
had  a value  of  $ 1 7,000.  To  date  this  year 
14  bikes  worth  $7,000  have  been  stolen. 


Campus  planning  principles  approved 


by  Karina  Dahlin 

at  ITS  April  30  meeting,  the  Planning  & 
Priorities  Committee  of  the  Academic 
Board  approved  a document  on  campus 
planning  principles  that  could  form  the 
basis  for  a detailed  implementation  plan 
for  the  development  of  the  St.  George 
campus. 

The  Academic  Board  will  discuss  the 
planning  principles  May  10,  in  time  for 
final  consideration  by  Governing  Coun- 
cil in  June.  If  Council  approves  the  prin- 
ciples of  the  plan,  the  draft  implemen- 
tation plan  could  be  made  public  in  July. 

Planning  and  priorities  decided  to 
remove  only  one  section  of  the  plan  for 
further  discussion.  It  deals  with  the  com- 
position of  the  implementation  commit- 
tee to  monitor  campus  development. 

During  the  open  portion  of  the  April 
30  meeting,  Tim  Costigan,  president  of 
the  Students'  Administrative  Council, 
said  students  were  left  out  of  the  deci- 
sion-making process.  The  document 
ought  to  include  a clause  for  their  par- 
ticipation, he  said.  "It's  the  same  as  having 
pay  equity  discussions  without  consult- 
ing women." 

The  draft  campus  plan  contained  a 
proposal  for  a committee  to  monitor 
campus  development  that  would  have 
been  made  up  of  representatives  of  plan- 
ning and  priorities,  the  Business  Board, 
Trinity  College,  the  office  of  the  assis- 
tant vice-president  (planning)  and  the 
office  of  the  assistant  vice-president 
(facilities  and  administrative  systems). 


The  Toronto  Historical  Board,  the  City 
of  Toronto  Planning  & Development 
Department  and  Victoria  and  St. 
Michael's  Colleges  would  provide  asses- 
sors to  the  committee. 

Dean  Dorothy  Pringle  of  the  Faculty 
of  Nursing,  chair  of  planning  and  priori- 
ties, told  Costigan  there  was  no  intent 
to  exclude  students  and  that  they  could 
represent  any  of  the  groups  mentioned 
in  the  draft. 

Costigan  praised  the  committee  for 
holding  public  hearings  but  admonished 
it  for  its  earlier  secrecy  and  for  the  time 
constraints  on  the  debate.  Pringle  said 
relatively  rapid  consideration  of  the 
planning  principles  was  necessary  "so 
everyone  at  the  University  could  con- 


tribute to  the  implementation  plan." 

Charles  Levi,  a member  of  the  Coali- 
tion for  Reduced  Parking,  said  positive 
changes  to  the  draft  plan  were  made 
following  public  meetings  March  26  and 
April  2.  But  the  wording  is  still  "a  far  cry" 
from  the  1975  master  plan  that  said 
U of  T would  reduce  parking,  he  said. 
The  coalition  would  like  a similar  guide- 
line in  the  current  document. 

Pringle  said  the  coalition's  original 
submission  was  "very  influential"  and 
was  the  driving  force  behind  a motion 
to  establish  a special  advisory  commit- 
tee on  parking.  The  committee  will  ex- 
amine the  need  for  parking  on  the 
downtown  campus  and  report  back  to 
planning  and  priorities. 


Exams  rescheduled  after  blackout 


all  1,421  students  who  were  writing  fi- 
nal exams  in  eight  Faculty  of  Arts  & Sci- 
ence courses  during  the  April  25  black- 
out will  be  allowed  to  retake  the  tests. 
Students  from  arts  and  science  and  a few 
from  Woodsworth  College  were  the  only 
ones  taking  exams  at  the  time  of  the 
power  outage,  said  David  Cook,  vice- 
provost (staff  functions). 

New  exams  have  been  prepared  for 
administration  during  the  regular  exami- 
nation period.  Students  have  been  noti- 
fied by  courier,  telephone  and  newspa- 
per notices. 

The  downtown  campus  south  of  Bloor 
St.  was  affected  when  a transformer  in 


Leaside  exploded  shortly  after  8 p.m., 
blacking  out  much  of  Metropolitan 
Toronto.  Erindale  and  Scarborough  Col- 
leges were  not  affected. 

Graduating  students  who  cannot 
take  new  exams  can  petition  the  faculty 
registrar  for  aggregate  standing  — credit 
for  the  course  but  not  a grade  — ena- 
bling them  to  graduate.  Non-graduating 
students  who  are  unable  to  remain  can 
ask  to  take  the  new  exams  during  the 
summer  or  the  next  regular  exam  sitting. 
The  191  students  who  were  able  to  com- 
plete their  exams  April  25  can  either 
request  to  have  it  count  or  take  the  new 
one. 
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Massey  College,  designed  by  the  late  Ronald  Thom,  was  designated  a 
historical  building  by  the  Toronto  Historical  Board  at  a ceremony  May  3. 
Local  MPP  Ron  Kanter,  left;  Professor  Emeritus  Robertson  Davies, 
founding  master  of  the  college;  Master  Ann  Saddlemyer;  and  Chancellor 
John  Aird,  Massey  visitor,  attended  the  ceremony,  with  other  members 
and  friends  of  the  graduate  college.  The  bronze  plaque  will  be  mounted 
outside.  At  26,  Massey  is  the  youngest  building  to  be  so  designated. 


Inspired  geometry 
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Ricker  accepts  new  post 


marvi  ricker,  director  of  the  Office  of 
Public  & Community  Relations,  will  leave 
the  University  at  the  end  of  the  month 
to  become  executive  director  of  the 
Richard  Ivey  Foundation  of  London, 
Ontario. 

After  23  years  at  U of  T (and  five  as  a 
student),  a change  is  overdue,  she  said. 
"Half  of  my  working  life  has  been  spent 
here.  I've  made  my  contribution  to 
U of  T.  With  another  20  years  to  work, 
I want  to  take  a shot  at  something  out- 
side of  the  University." 

Gordon  Cressy,  vice-president  (devel- 
opment and  university  relations),  praised 
the  "enthusiasm  and  loyalty"  with  which 
she  has  served  the  community.  "Her 
intimate  knowledge  of  the  University  has 
been  a great  source  of  information  for 
many  of  us  here,"  he  said. 

Ricker  received  her  BA  in  honours 
mathematics,  physics  and  chemistry  in 
1966  and,  after  obtaining  her  MSc  in  phy- 
sical organic  chemistry  the  following  year, 
she  joined  Scarborough  College  as  a 
chemistry  instructor.  In  1971  she  became 
assistant  to  the  dean  of  Scarborough  Col- 
lege and  later  assistant  to  the  principal. 
In  1975  she  became  executive  assistant 
to  the  vice-president  (external  affairs). 

In  1977  she  conducted  a study  of  re- 


lations between  U of  T and  the  multi- 
cultural community  which  resulted  in 
the  creation  of  the  Community  Relations 
Office.  She  was  appointed  its  coordina- 
tor. Initially,  the  office  focused  on  the 
special  needs  of  the  ethnic  community 
but  in  1981  broadened  its  activities  to 
include  senior  citizens  and  organized 
labour.  In  1984  it  was  amalgamated  with 
public  affairs  as  the  Office  of  Public  & 
Community  Relations  and  she  was 
named  director. 

She  has  worked  closely  with  the 
multicultural  community  over  the  years 
to  build  close  links  with  the  University. 
In  1983  Ricker  published  The  Public  In- 
stitution in  a Multicultural  Society:  Com- 
munity Relations  at  the  University  of  Toronto, 
a book  about  her  experiences  with  the 
ethnic  community. 

Looking  to  the  future,  she  foresees  the 
possible  return  of  racism  and  discrimi- 
nation if  Canada  follows  the  pattern  on 
some  US  campuses.  There,  blacks  and 
whites  are  segregating  themselves  as  they 
did  in  the  late  1960s  and  early  1970s. 
With  Metro's  sizeable  black  population 
the  same  could  happen  here  if  all  mem- 
bers of  that  community  do  not  feel  they 
are  given  the  same  opportunities  for  a 
university  education  as  the  rest  of  society. 
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Last  week,  we  received  a letter  from 
Arie  Yark,  a volunteer  who  helps  run 
Oxfam's  stamp  program.  By  selling 
stamps  and  envelopes  to  collectors, 
Oxfam  has  raised  almost  $50,000  for 
projects  in  community  development, 
women's  health,  disaster  relief,  rural 
co-ops  and  agricultural  development 
in  Africa  and  South  and  Central  Amer- 
ica. "What  is  most  helpful  to  us  are 
covers  from  anywhere  in  the  world  and 
particularly  those  with  high  value 
stamps  (ie,  registered  letters,  parcels)," 
Mr.  Yark  writes.  If  you  have  stamps  and 
envelopes  to  contribute,  mail  them  to 
Oxfam's  Toronto  office  at  175  Carlton 
St.,  M5A  4M7,  or  to  the  national  of- 
fice in  Ottawa  at  251  Laurier  Ave.  W., 
suite  301,  KIP  5J6.  Or  call  670-2852. 

©>  & 

William  Lowther,  a freelance  journal- 
ist, has  undertaken  to  write  a biogra- 
phy of  the  late  Gerald  Vincent  Bull, 
murdered  in  Brussels  March  22.  Bull, 
you  will  recall,  made  a career  of  devel- 
oping weapons  of  various  kinds  for 
several  governments.  As  it  happens,  he 
was  the  youngest  person,  at  22,  to 
receive  a doctoral  degree  from  the 
University.  His  1951  thesis  in  aeronau- 
tical engineering  was  entitled  "Inves- 
tigation of  the  aerodynamic  character- 
istics of  an  intermittent  supersonic 
wind  tunnel."  If  you  have  information 


that  might  be  of  interest,  Bull's  biog- 
rapher would  like  to  hear  from  you. 
His  address  is  5309  Slipper  Court,  Co- 
lumbia, Maryland,  21045,  USA. 

©>  & 

In  a March  12  article  we  announced 
the  appointment  of  three  new  deans, 
one  of  whom,  Professor  Barry  Sesslei 
is  to  head  the  Faculty  of  Dentistry.  We 
said  he  has  a BA  and  MA  from  the 
University  of  Sydney,  Australia.  In  fact, 
he  obtained  bachelor's  and  master's 
degrees  in  dental  surgery  from  Sidney 
and  a PhD  from  the  University  of  New 
South  Wales. 

^ «s>  & 

The  Bulletin  has  often  had  fruitful  con- 
tacts with  Marvi  Ricker,  director  of 
public  and  community  relations,  and 
we  were  sorry  to  hear  of  her  imminent 
departure  for  London,  Ontario,  to  be- 
come executive  director  of  the  Ivey 
Foundation.  Over  the  years,  many  of 
our  articles  have  begun  with  a phone 
call,  letter  or  news  release  from  Marvi. 
We  wish  her  well.  We  were  also  sorry 
to  learn  of  the  departure  of  Debora 
Sweeney  of  public  and  community 
relations,  who  has  taken  a job  with  the 
University  of  British  Columbia.  Debora 
is  the  owner  of  the  finest  pink  pan- 
ther collection  between  Toronto  and 
Victoria.  She  too  will  be  missed. 


DCB  seeks  matching  funds 


THE  Dictionary  of  Canadian  Biography  has 
received  two  grants  — from  the  Social 
Sciences  & Humanities  Research  Coun- 
cil and  the  Ontario  Ministry  of  Culture 
& Communcations  — that  will  help  it 
maintain  financial  stability  over  the  next 
four  years. 

SSHRC  will  provide  $700,000  over 
four  years  — $250,000  in  1990-91  — if 
the  DCB  can  find  matching  funds  total- 
ling $1  million.  The  grant  is  in  addition 
to  base  funding  from  SSHRC  of  $500,000 
a year  for  four  years. 

Culture  and  communications  will 
provide  $200,000  to  help  publish  Vol- 
ume XII  and  an  index  covering  the  first 
12  volumes. 

The  Ontario  grant  and  gifts  received 
through  Breakthrough  will  form  part  of 
the  $1  million  the  DCB  must  raise  to  qual- 
ify for  the  four-year  matching  grant.  More 
than  $750,000  still  has  to  be  found,  said 
Henri  Pilon,  executive  officer  of  the  DCB. 

Pilon  said  that  if  the  dictionary  man- 
ages to  raise  $750,000  it  may  be  possible 
to  rehire  some  of  the  people  laid  off 


recently  but  that  there  is  no  hope  the 
DCB  will  employ  the  number  of  people 
it  did  during  the  first  stage  of  the  project. 

Last  year  SSHRC  told  the  DCB  that 
because  of  federal  spending  reductions 
it  would  put  a ceiling  on  its  grants  to 
large  editorial  projects.  The  decision 
meant  a 60  percent  reduction  in  the  DCB' s 
budget  and  a loss  of  five  of  14  positions 
at  U of  T. 

Raising  $750,000  will  be  difficult,  Pilon 
said,  but  the  contribution  from  the  pro- 
vincial government  is  a “hopeful  sign" 
that  the  DCB  will  meet  the  goal.  He  said 
he  is  pleased  that  both  U of  T and  Laval 
University,  where  the  French-language 
edition  is  produced,  are  cooperating  with 
the  DCB  and  working  hard  to  find  money. 

With  the  completion  of  Volume  XII 
covering  the  years  1891-1900,  the  first 
phase  of  the  project  has  been  achieved. 
The  book  was  launched  April  30  at 
Queen's  University,  in  Macdonald  Hall, 
in  honour  of  Canada's  first  prime  min- 
ister Sirjohn  A.  Macdonald  (1815-1891) 
who  is  among  the  entries  in  the  volume. 
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Probing 

The  Duncan  R.  Derry  Electron  Microprobe  Laboratory  in  the  Department  of 
Geology  was  officially  opened  May  2.  Professor  John  Rucklidge  of  geology, 
left,  director  of  the  laboratory,  and  Derry’s  sons  Ramsay  (centre)  and  Douglas 
are  gathered  around  the  instrument.  The  $750,000  computer-controlled  device 
provides  rapid  chemical  analyses  of  micro-volumes  of  minerals  and  ores. 
Funding  for  the  lab  was  provided  by  the  Natural  Sciences  & Engineering  Re- 
search Council,  the  Duncan  R.  Derry  Memorial  Fund,  Noranda  Corporation,  the 
Tyrrell  Fund  and  the  University.  Derry,  a geologist  who  died  In  1987,  played  a 
leading  role  in  the  growth  and  development  of  geology  departments  at  several 
universities,  including  U of  T.  In  1980  he  published  A Concise  World  Atlas  of 
Geology  and  Mineral  Deposits.  Derry  received  an  honorary  doctorate  from  the 
University  in  1984. 


OCUA  studies  funding 


the  Ontario  Council  on  University  Af- 
fairs (OCUA),  an  advisory  body  to  the 
minister  of  colleges  and  universities,  has 
asked  all  provincial  universities  to  con- 
sider the  impact  over  five  years  of  an- 
nual increases  in  base  grants  to  match 
inflation,  less  one  percent,  given  the 
current  tuition  fee  policy. 

"To  manage  within  such  a funding 
scenario,  what  would  have  to  be  sacri- 
ficed?" OCUA  asks.  The  question  is  one 
of  several  posed  this  month  at  the  coun- 
cil's spring  hearings.  U of  T is  scheduled 
to  make  its  presentation  May  25  in 
Hamilton. 

OCUA  chair  Viv  Nelles  said  inflation 
less  one  percent  was  chosen  because  it 
corresponds  to  government's  "historical 
behaviour"  during  periods  of  recession. 
"We  want  everyone  to  know  how  such 
a restraint  program  will  affect  universi- 
ties now.  The  question  is  part  of  our  fact- 
finding mission.  We  are  not  advocating 
that  this  route  be  taken." 

At  U of  T,  OCUA's  scenario  would 
mean  the  reduction  of  a further  $46 
million  over  six  years,  said  Marty  Eng- 
land, acting  assistant  vice-president 
(planning).  The  Council  of  Ontario  Uni- 
versities (COU)  made  its  presentation 
May  4.  COU  said  that  if  the  pattern  of 
government  funding  of  the  past  10  years 
continues  for  the  next  five,  university 
operating  grants  as  a share  of  prov- 


incial budgetary  expenditures  would 
decline  from  the  1990-91  level  of  3.99 
percent  to  3.56  percent. 

At  present  about  200  faculty  members 
retire  each  year,  COU  said.  At  the  peak 
in  2007,  the  rate  of  annual  retirement 
will  reach  about  600.  The  growth  in  the 
number  of  faculty  30  years  ago  was  made 
possible  because  of  the  availability  of  non- 
Canadians  to  fill  academic  posts  here, 
COU  said. 

"At  that  time  the  political  climate  in 
Canada  relative  to  the  US  and  the  level 
of  personal  income  per  capita  relative  to 
that  in  Europe  made  academic  life  in 
Canada  particularly  attractive  to  non- 
residents. These  circumstances  are  not 
likely  to  [occur]  in  the  late  1990s  and  in 
the  early  years  of  the  next  millennium." 

OCUA  has  also  asked  how  career  op- 
portunities for  women  at  academic  in- 
stitutions have  changed  in  the  past  five 
years  and  what  strategy  universities  have 
for  improving  these  opportunities. 

Further,  the  council  is  seeking  sugges- 
tions for  the  faculty  renewal  fund.  The 
fund  will  fulfil  its  goal  (of  adding  500 
new  faculty)  in  1990-91,  but  the  govern- 
ment's contribution  continues  for  an- 
other four  years.  Nelles'  letter  says  U of  T 
has  suggested  that  the  funds  should  be 
used  for  augmenting  Ontario  graduate 
scholarships  to  attract  promising  students 
to  graduate  studies. 


Policy  follows  three  Rs 


a draft  policy  on  waste  management, 
presented  to  the  May  1 meeting  of  the 
University  Affairs  Board,  recommends 
reduction,  reuse  and  recycling  — the  three 
Rs. 

University  affairs  may  adopt  this  pol- 
icy at  its  May  29  meeting  for  subsequent 
approval  by  Governing  Council. 

Reduction  at  the  source  is  the  best 
method  of  waste  management,  followed 
by  the  reuse  of  items  in  their  original 
form  and  recycling,  the  draft  policy  says. 

Examples  of  waste  management  in- 
clude two-sided  photocopying,  reusing 
interdepartmental  envelopes,  reducing 
the  use  of  styrofoam  containers,  cutting 
back  on  excess  packaging,  separating 
bond  paper  for  recycling  and  the  use  of 
recycled  products. 

Canadians  generate  more  waste 
per  capita  than  citizens  of  any  other 
nation,  said  Janice  Oliver,  assistant  vice- 
president  (facilities  and  administra- 
tive systems).  Ontario  is  the  worst 
offender  in  the  country,  particularly  be- 
cause of  the  amount  of  waste  Toronto 
produces. 


“The  University  has  an  obligation  to 
address  this  issue  and  implement  its  own 
practices  and  procedures,"  Oliver  said. 

Purchasing  policies  will  be  reviewed 
to  support  waste  reduction  efforts.  Or- 
dering only  recycled  paper  is  a possibil- 
ity. "We'll  look  at  the  economic  consid- 
erations of  such  a decision,"  Oliver  said. 
"To  date,  there  hasn't  been  a huge  de- 
mand on  purchasing  to  look  at  actions 
like  this." 

A waste  reduction  advisory  group  to 
include  faculty,  staff  and  students  will 
be  formed  to  plan  and  monitor  the  pro- 
grams in  conjunction  with  the  Univer- 
sity's recycling  coordinator.  A waste 
reduction  network  may  be  established 
to  help  coordinate  purchasing  needs  in 
different  divisions  and  colleges. 

"There's  no  end  of  people  who  want 
to  participate  but  we  have  to  figure  out 
the  best  way  to  tap  them,"  Oliver  said. 
The  success  of  the  policy  "really  comes 
down  to  the  individual  level." 

An  educational  component  dealing 
with  the  treatment  of  waste  will  be  pro- 
vided for  University  participants. 


Society  honours  eight 


eight  U of  T professors  are  among  29 
distinguished  scholars  recently  honoured 
by  the  Royal  Society  of  Canada  for  their 
contribution  to  the  arts  and  sciences. 

Four  have  been  elected  fellows  of 
the  society's  Academy  of  Humanities  & 
Social  Sciences,  and  four  have  received 
awards. 

The  new  fellows  are  Professors  Julia 
Chia-yi  Ching  of  the  Department  of 
Religious  Studies,  a distinguished  scholar 
in  East  Asian  philosophy  and  compara- 
tive religious  studies;  Linda  Hutcheon  of 
the  Department  of  English  and  the  Centre 
for  Comparative  Literature  who  has 
undertaken  extensive  study  of  postmod- 
ernism in  the  Canadian  arts;  Wayne 
Sumner  of  the  Department  of  Philoso- 
phy whose  work  has  greatly  contributed 
to  the  characterization  and  defence  of 
utilitarianism  and  to  the  analysis  of  moral 
rights;  and  David  Waterhouse  of  the 
Department  of  East  Asian  Studies  who 
has  written  extensively  on  Japanese  arts, 
especially  ukiyo-e  — wood-block  colour 
prints. 

Professor  Steven  Scott  of  the  Depart- 
ment of  Geology  and  the  Division  of 
Geological  Engineering  in  the  Faculty  of 
Applied  Science  & Engineering  is  the 
recipient  of  the  Bancroft  Award  given 
biennially  for  work  in  the  geological  and 
geophysical  sciences.  His  research  has 
centred  on  hydrothermal  systems  and 
massive  sulphide  deposits. 


Professor  Peter  Ottensmeyer  of  the 
Department  of  Medical  Biophysics  and 
the  Ontario  Cancer  Institute,  Princess 
Margaret  Hospital,  is  the  recipient  of  the 
Thomas  W.  Eadie  Medal  given  for  im- 
portant contributions  in  the  field  of 
engineering  or  applied  science.  His  work 
in  developing  the  electron  microscope 
has  put  Canada  in  the  forefront  of  elec- 
tron microscopy  research. 

Professor  Tak  Mak,  also  of  medical 
biophysics  and  the  Department  of 
Immunology,  has  been  awarded  the 
McLaughlin  Medal  for  excellence  in 
medical  science  for  his  work  in  the  field 
of  biological  molecular  research.  His 
successful  isolation  of  a molecular  clone 
for  the  antigen  receptor  on  T-lympho- 
cytes  provided  new  insights  of  how  the 
immune  system  rejects  foreign  cells. 

Professor  Scott  Tremaine  of  the  Ca- 
nadian Institute  for  Theoretical  Astro- 
physics and  the  Departments  of  Astron- 
omy and  Physics,  is  the  recipient  of  the 
Rutherford  Memorial  Medal  in  physics 
for  his  work  on  the  dynamics  of  plane- 
tary rings  and  the  satellites  that  control 
them.  His  research  on  comet  orbits  has 
led  to  a new  understanding  of  the  forces 
that  govern  their  behaviour. 

Being  a fellow  of  the  Royal  Society 
is  not  a prerequisite  to  receiving  a 
medal.  Scott  and  Mak  are  fellows  of  the 
Royal  Society;  Ottensmeyer  and  Tremaine 
are  not. 


Biotech  plan  proposed 


in  a recent  report  to  Professor  Jim  Kef- 
fer,  vice-president  (research),  the  Univer- 
sity's task  force  on  biotechnology  recom- 
mends the  immediate  establishment  of 
a seven-member  committee  on  biotech- 
nology to  include  the  deans  of  the  Fac- 
ulties of  Arts  & Science,  Applied  Science 
& Engineering  and  Medicine. 

Professor  Frank  DiCosmo  of  the  De- 
partment of  Botany,  chair  of  the  15- 
member  task  force,  presented  the  report 
•to  the  Research  Board  May  2. 

To  make  the  most  of  its  expertise  in 
biotechnology,  the  University  should 
develop  "an  appropriate  strategy"  to 
support  the  endeavour,  the  report  says. 
It  recommends: 

• establishment  of  a more  effective  tech- 
nology-transfer office  to  develop  contacts 
with  groups  outside  the  University  and 
to  help  researchers  find  funding  from 
industry  and  government 

• compilation  of  a list  of  researchers  and 
their  specialties 

• an  annual  conference  on  biotechnol- 
ogy to  promote  scientific  exchange  and 
collaboration 


• a national  conference  on  the  ethical 
and  environmental  implications  of  bio- 
technology in  the  near  future. 

Interdisciplinary  by  nature,  biotech- 
nology requires  interaction  among  re- 
searchers inside  and  outside  the  Univer- 
sity, the  report  says.  "At  present  the 
University  does  not  have  this  interaction. 
Its  structure  of  departments  and  facul- 
ties impedes  effective  communication 
and  collaboration  amongst  researchers.... 
its  lack  of  dynamism  in  biotechnology 
...  weakens  the  University's  research  in  a 
number  of  fields,  such  as  biochemical  en- 
gineering, molecular  genetics  and  cell 
metabolism." 

The  task  force  published  a question- 
naire asking  researchers  and  others  to 
comment  on  the  general  state  of  affairs 
in  biotechnology  at  U of  T.  Of  the  350 
responses,  more  than  80  percent  consid- 
ered high-calibre  biotechnology  to  be 
important  to  U of  T's  development.  "This 
is  especially  meaningful  because  only  50 
percent  of  the  respondents  felt  that  their 
own  research  related  to  or  used  biotech- 
nological approaches,"  the  report  says. 
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at  a ceremony  at  Hart  House  March 
21  David  King,  vice-principal  of  Innis 
College,  received  the  Chancellor's 
Award,  presented  annually  to  a staff 
member  who  has  made  the  University 
a better  place  for  everyone  studying  and 
working  here.  King  did  not  get  the  award 
for  towing  the  company  line. 

"My  kind  of  work  and  the  focus  of 
my  concerns  have  led  me  to  adopt  po- 
sitions and  to  make  statements  (some- 
times regrettably  intemperate  state- 
ments) often  at  odds  with  the  prevail- 
ing ethos  in  this  institution,"  he  said 
in  his  acceptance  speech.  I wasn't  there 
but  I bet  he  said  it  with  a big  smile  and 
not  a trace  of  remorse. 

King  received  his  BA  and  MA  at  the 
University  of  Western  Ontario.  In  1954 
he  came  to  U of  T to  do  his  PhD.  From 
1957  to  1959  he  was  an  instructor  at 
the  University  of  Saskatchewan.  When 
he  returned  to  Toronto  he  got  a job  at 
Ryerson  Polytechnical  Institute  teach- 
ing business  correspondence,  report 
writing  and  basic  composition.  His  years 
at  Ryerson  gave  him  the  direction  he 
later  followed  at  U of  T. 

Helping  students  of  architecture, 
fashion  design  or  business  to  express 
themselves  was  an  eye-opener.  "I  didn't 
know  the  first  thing  about  teaching.  I 
taught  composition  at  Saskatchewan 
and  really  hated  it.  But  suddenly  it  all 
made  sense." 

The  icing  on  the  cake  was  his  Eng- 
lish literature  courses.  He  approached 
the  task  in  an  informal  fashion  — "let's 
read  some  books  and  see  what  we  can 
get  out  of  it"  — and  he  was  surrounded 
by  like-minded  colleagues.  "We  were 
all  crazy,  we  hadn't  done  things  by  the 
book.  We  had  miserable  quarters  to  work 
in  — I think  14  were  crowded  into  one 
office.  It  was  a wonderful  time." 

In  1964  King  came  back  to  UofTas 
a part-time  tutor  at  Innis'  new  writing 
laboratory,  planning  to  complete  his 
PhD.  A year  later  he  was  made  director 
of  the  lab.  The  doctorate  was  never 
finished. 

Innis  and  King  were  ready  for  each 
other.  This  was  the  late  1960s  when  the 
college  was  the  focus  of  experimental 
education.  "Somebody  once  said  that 
the  reason  U of  T didn't  have  a major 
upheaval  was  that  Innis  College  was 
there  to  contain  all  the  anarchy,"  King 
said.  He  knew  that  some  of  the  courses 
offered  at  Innis  were  "pretty  shabby" 
academically.  But  he  did  not  try  to  stop 


the  student-designed  learning,  a stand 
he  said  he  and  his  colleagues  at  the 
college  have  been  scorned  for  ever  since. 
But  he  makes  no  apologies.  "If  we  hadn't 
done  those  crazy  things,  the  Univer- 
sity wouldn't  have  urban,  cinema  and 
environmental  studies,  [Innis']  three 
strongest  programs." 

In  1968  he  became  college  registrar 
and  in  1981  was  appointed  vice-prin- 
cipal. As  registrar  King  spent  much  of 
his  time  giving  students  advice  be- 
yond basic  course  selection.  "U  of  T 
had  a funny  approach  to  counselling. 
Most  of  us  fell  into  it  in  the  course  of 
doing  something  else."  He  realized  it 
would  be  useful  for  them  to  get  to- 
gether and  tell  their  war  stories  so  he 
helped  establish  the  Association  of 
Counsellors  in  1984,  an  independent, 
informal  group  that  now  has  about 
300  members. 

Counsellors  might  have  a biased 
impression  of  teaching  at  U of  T be- 
cause they  hear  about  all  the  bad  ex- 
amples, not  about  the  good  ones,  King 
says.  When  he  heard  about  a survey 
showing  that  two-thirds  of  undergradu- 
ates were  happy  with  the  instruction 
they  got  he  did  not  sit  back  and  relax; 


there  was  still  work  to  be 
done  to  make  everyone 
happy.  "There  have  been 
some  major  injustices  in 
the  way  the  University 
treats  its  undergraduates. 
Not  legal  injustices,  but  an 
imbalance.  A lack  of  atten- 
tion paid  to  student 
needs." 

He  is  excited  about  re- 
cent developments  such  as 
the  appointment  of  the 
provostial  adviser  on  un- 
dergraduate education.  It 
shows  that  the  undergradu- 
ate experience  is  becoming 
a top  priority  at  U of  T,  King 
said.  "Our  students  spend 
four  years  with  us.  Some- 
thing more  than  learning 
discrete  bodies  of  knowl- 
edge has  to  take  place.  That 
is  at  the  root  of  all  devel- 
opments in  the  US,  and  we 
are  now  beginning  to  catch 
onto  it  in  Canada." 

After  years  of  battles  on 
behalf  of  students,  King 
finally  had  to  look  after 
himself.  Over  the  years  he 
had  developed  an  addiction  problem 
and  four  years  ago  he  realized  he  was 
so  sick  from  alcohol  and  valium  that 
he  would  have  to  seek  treatment  or  die. 
He  was  a patient  at  the  Donwood  In- 
stitute for  a month  and  now  his  life- 
long recovery  is  aided  by  therapy. 

King  did  not  speak  about  his  illness 
at  the  awards  ceremony.  However,  he 
thought  about  it  when  he  gave  his  ac- 
ceptance speech,  in  which  he  praised 
the  feminist  movement.  "It  has  given 
us  a structure  for  our  thinking  and  a 
vocabulary  to  articulate  what  many  of 
us  have  long  felt  — and  perhaps  it  has 
empowered  some  of  us  to  be  bolder  in 
our  endeavours  to  bring  about  change," 
he  said. 

He  was  thinking  of  words  like  growth 
and  intuition  and  how  his  understand- 
ing of  such  terms  supports  his  recov- 
ery. Therapy  is  about  paying  attention 
to  the  child  inside  you,  he  said.  "1  sense 
that  the  kind  of  therapy  that  works  is 
firmly  based  on  thoughts  derived  from 
feminists." 

At  61,  King  says  "I  hope  to  grow  up 
before  I retire."  If  growing  up  means 
being  complacent  and  conventional  he 
will  never  make  it. 
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Task  force  monitors  GST  implementation 


by  Karina  Dahlin 

THE  university  has  established  a GST  task 
force  to  try  to  come  to  terms  with  the 
complexities  of  the  federal  goods  and 
services  tax,  soon  to  be  introduced. 

The  20-member  task  force  will  iden- 
tify problems,  interpret  legislation  and 
monitor  implementation  of  the  new  tax 
for  one  year.  The  first  priority  is  to  help 
departments  find  a way  to  pay  the  tax, 


said  task  force  co-chair  Neil  Bishop,  act- 
ing director  of  purchasing  services. 

Although  the  GST  will  replace  an 
existing  tax,  the  scheme  means  that  the 
University  will  pay  more  to  the  federal 
government  when  the  new  tax  takes 
effect  on  Jan.  1, 1991.  Individual  depart- 
ments will  be  responsible  for  paying  the 
tax,  whether  or  not  they  have  budgeted 
for  it,  said  Bishop. 


A multidisciplinary  committee  com- 
posed of  three  native  persons,  a repre- 
sentative of  the  Toronto  health  depart- 
ment and  two  to  four  faculty  members 
from  different  constituencies  will  form 
the  selection  committee. 

So  far,  funding  has  been  secured  for 
five  years.  Contributors  include  the  Phy- 
sicians' Services  Incorporated  Foundation, 
the  Hospital  for  Sick  Children  Founda- 
tion, the  East  York  Health  Unit,  Toronto’s 
health  department,  the  Departments  of 
Health  & Welfare  and  Indian  Affairs,  the 
University's  aboriginal  health  careers 
program,  Anishnawbe  Health  Toronto 
and  U of  T's  Sioux  Lookout  program. 


Native  health  visitor 
arrives  this  autumn 

by  Jane  Stirling 

the  first  visiting  professor  of  native 
health  will  come  to  the  community 
health  division  of  the  Faculty  of  Medi- 
cine this  fall. 

The  visitor  will  spend  at  least  three 
weeks  at  the  University.  The  program, 
which  will  operate  for  at  least  10  years, 
will  feature  lectures,  seminars  and  work- 
shops by  a scholar  on  native  health. 

Professor  Chandrakant  Shah  of  the 
Department  of  Preventive  Medicine  & 

Biostatistics  said  the  initiative  will  help 
make  the  community  more  sensitive  to 
the  needs  and  concerns  of  native  people. 

Canadian  native  people  are  afflicted 
by  high  rates  of  mortality  and  disability, 
particularly  among  those  under  19  — 
about  50  percent  of  the  native  popula- 
tion. The  infant  mortality  rate  is  twice 
the  national  average,  the  hospitalization 
rate  for  those  under  14  is  four  times  the 
national  average  and  the  unemployment 
rate  on  many  reserves  is  85  percent.  Many 
native  people  have  alcohol  problems. 

The  duties  of  the  visiting  scholar  will 
include  giving  lectures  or  workshops  in 
faculties  such  as  medicine,  dentistry, 
social  work,  nursing  and  arts  and  science 
as  well  as  at  some  teaching  hospitals; 
acting  as  a resource  person  for  research- 
ers or  graduate  students;  leading  a pub- 
lic forum;  providing  consultation  or 
workshops  for  outside  health  organiza- 
tions; and  participating  in  continuing 
education  programs. 

The  program  will  result  in  a better 
delivery  of  health  services  to  native 
people,  a more  sensitive  approach  to 
policy  making  involving  aboriginal 
people  and  native  advocacy  by  the  Uni- 
versity community,  Shah  said. 


Comptroller  Tony  Pieterse  is  the  other 
co-chair  of  the  task  force,  which  met  for 
the  first  time  April  11.  Members  repre- 
sent constituencies  most  affected  by  the 
GST,  among  them  Business  Information 
Systems,  the  U of  T Press,  accounting, 
the  U of  T Library,  physical  plant  and 
Scarborough  and  Erindale  Colleges. 

The  existing  manufacturers  sales  tax 
is  13.5  percent,  almost  twice  the  seven 
percent  GST.  But  the  range  of  products 
taxed  will  expand.  For  example,  research 
equipment  is  not  taxed  now,  but  will  be 
in  future,  and  the  GST  will  be  added  to 
the  price  of  all  office  furniture.  At  the 
moment  there  is  no  federal  sales  tax  on 
such  things  as  un-upholstered  furniture, 
desks,  tables  and  blackboards. 

The  cost  to  the  University  of  the  GST 
is  still  a matter  of  discussion  with  the 
federal  finance  department.  Educational 
services  have  for  the  most  part  been 
declared  exempt.  That  means  universi- 
ties are  viewed  as  "final  consumers"  who 
pay  the  GST  but  get  some  of  the  money 
back.  Universities  are  asking  for  a 70 
percent  rebate;  the  government  is  pre- 
pared to  pay  about  60  percent.  Bishop 
said  an  agreement  on  the  final  rebate 
formula  is  expected  by  the  end  of  June. 

Regardless  of  the  final  amount  of  the 
rebate,  the  University  faces  a significant 
implementation  effort  because  it  offers 


such  a diversity  of  goods  and  services, 
said  Robert  White,  assistant  vice-presi- 
dent (finance),  in  an  April  20  letter  to 
department  heads  announcing  the  es- 
tablishment of  the  task  force.  "We  are 
affected  by  virtually  every  aspect  of  the 
legislation  since  we  participate  in  so  many 
sectors  of  the  economy  from  non-profit 
to  commercial  capital  to  financial." 

Commercial  activities  at  the  Univer- 
sity are  considered  taxable  services.  They 
have  not  all  been  defined,  but  include 
the  U of  T Press,  Hart  House,  the  Faculty 
Club,  residence  food  and  beverage  serv- 
ices and  various  stores,  said  Bishop. 
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Pier  4 Sailing  School 

lessons,  rentals  and  club 
affordable  and  fun! 

366-0390 


In  Brief 


Fellowship  grant 

ici  Pharma,  a pharmaceutical  company 
owned  by  the  British-based  Imperial 
Chemical  Industries  PLC  (ICI),  has  an- 
nounced a grant  of  $360,000  to  help  fund 
research  fellowships  in  the  Faculty  of 
Medicine.  The  University  and  the  Medi- 
cal Research  Council  are  each  matching 
the  donation  for  a total  of  $ 1 .08  million 
to  aid  medical  research.  The  University- 
industry-government  project  will  fund 
15  medical  scholars  over  a three-year 
period.  The  program  began  in  1989  with 
four  fellowships  awarded.  Another  six 
were  created  this  year;  the  remaining  five 
will  be  awarded  in  1991.  The  fellowships 
are  for  two  years  and  are  open  to  medi- 
cal research  in  any  area. 

Honorary  degrees 

the  University  of  St.  Michael's  College 
conferred  honorary  doctoral  degrees  April 
26  on  Dr.  Gerhardt  Riegner  of  Germany 
and  Cardinal  Johannes  Willebrands  of 
the  Netherlands  for  their  efforts  to  im- 
prove Christian-Jewish  relations.  The  two 
established  the  International  Catholic- 
Jewish  Liaison  Committee  in  1970  and 
recently  were  involved  in  negotiations 
over  the  status  of  the  Carmelite  convent 
at  Auschwitz.  Riegner  is  co-chair  of  the 
governing  board  of  the  World  Jewish 
Congress.  In  1936  he  helped  found  the 
first  World  Jewish  Congress.  Willebrands 
is  the  former  president  of  the  Pontifical 
Council  to  Promote  Christian  Unity. 


University  of  Toronto 

BOOKSTORE 


SPECIAL  OFFER! 


I 

H 

J 1 

X_ 

(KX9ES03 

80286  1 2mhz.  processor 
1 megabyte  RAM 

40  Megabyte  1 9ms.  hard  disk  drive 
VGA  graphics 
serial/parallel/mouse  ports 
very  small  compact  footprint 

$1,799  mono. 
$2,099  colour 


RC50-II 

80386SX  16mhz.  processor 
1 megabyte  RAM  (expandable  to  8 on  board) 
40  megabyte  hard  disk  drive 
Extended  VGA  graphics 
2 serial/1  parallel  port 
very  small  compact  footprint 

$ 2,299  mono. 

$ 2,599  colour 


WITH  PC40  SYSTEMS  (WHILE  QUANTITIES  LAST): 

1352  MOUSE 

MICROSOFT  WINDOWS/286 
AMI  GRAPHICAL  WORDPROCESSOR 
LEARN  TO  USE  DOS  TUTORIAL 


214  COLLEGE  STREET,  IN  THE  KOFFLER  CENTRE 
3rd  floor  COMPUTER  SHOP  978-7947,  7949 
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“This  is  a significant  public  health  risk.” 

Sidestream  smoke  linked  to  disease,  disability 


by  Jane  Stirling 

if  dr.  Michael  Wells  had  his  way,  the 
ashtray  would  go  the  way  of  the  spit- 
toon. 

In  the  last  century,  spittoons  were 
common  receptacles  in  private  and  public 
buildings.  But  when  doctors  discovered 
tuberculosis  could  be  spread  by  sputum, 
these  vessels  virtually  disappeared,  says 
Wells,  the  University's  occupational 
health  physician. 

In  the  same  way  that  people  linked 
spitting  to  the  spread  of  disease  — spe- 
cifically TB  — many  now  link  cigarettes 
to  cancer.  And  as  spitting  in  public  is  now 
considered  socially  unacceptable,  smok- 
ing in  public  is  becoming  an  undesirable 
activity. 

Eventually,  ashtrays  will  disappear 
from  coffee  tables,  cafeterias  and  offices. 
In  fact,  the  movement  to  create  non- 
smoking environments  in  many  build- 
ings has  already  begun. 

Evidence  concerning  the  medical 
hazards  to  smokers  themselves  has  been 
well  documented  since  the  early  1950s. 
However,  it  has  only  been  in  the  last  10 
years  that  non-smokers  have  become  fully 
aware  of  the  effects  of  second-hand 
smoke. 

In  the  last  three  years,  two  pieces  of 
legislation  were  enacted  to  protect  the 
rights  of  non-smokers.  In  December  1987 
the  City  of  Toronto  passed  a bylaw  giv- 
ing every  employee  the  right  to  a smoke- 
free  workplace  with  the  onus  on  the  non- 
smoker  to  exercise  this  right.  Last  fall  the 
province  decreed  that  every  workplace 
must  be  non-smoking  unless  otherwise 
designated. 

U of  T passed  its  smoking  policy  in 
1988  to  adhere  to  the  municipal  law. 
Policy  revisions  were  passed  by  the  Uni- 
versity Affairs  Board  May  1. 


they're  exposed  to  second- 
hand tobacco  smoke, 
they're  being  forced  to 
inhale  tobacco  products. 

This  is  a significant  public 
health  risk." 

Study  after  study,  most 
conducted  in  the  1980s, 
have  concluded  second- 
hand smoke  is  dangerous 
to  those  exposed,  includ- 
ing co-workers,  spouses 
and  children. 

A study  by  the  Ameri- 
can Cancer  Society  in  1983 
found  that  women  with 
husbands  who  smoke  20  or 
more  cigarettes  a day  at 
home  have  double  the  risk 
of  lung  cancer  compared 
with  women  married  to 
non-smokers.  In  1989  a 
study  conducted  in  Utah 
concluded  non-smoking 
women  married  to 
smoking  spouses  have 
an  increased  risk  of  cer- 
vical cancer.  Impaired 
lung  function  has  been 
discovered  in  the  child- 
ren of  parents  who  smoke 
and  the  constant  exposure 
to  tobacco  can  injure  the 
health  of  non-smoking  wives  and  their 
unborn  babies. 

The  real  danger  of  second-hand  ex- 
posure lies  in  sidestream  smoke  emitted 
from  the  tip  of  a burning  cigarette,  Wells 
said.  In  fact,  it  would  be  more  danger- 
ous than  mainstream,  or  direct,  smoke 
to  smokers  themselves  if  they  inhaled 
the  same  concentrations.  However, 
sidestream  smoke  is  diluted  by  the  vol- 
ume of  air  in  the  room  while  mainstream 
smoke  goes  directly  into  the  lungs. 


Sidestream  smoke  results  in  the  crea- 
tion of  dirty  inorganic  materials  such  as 
tar.  When  a cigarette  lies  smouldering 
in  an  ashtray,  there  is  incomplete  tobacco 
combustion;  this  creates  a high  concen- 
tration of  chemical  by-products.  When 
warm,  they  are  gaseous  but  become  sticky 
solids  when  cooled  and  condense  on  any- 
thing at  room  temperature  — clothes, 
hair  and  furniture. 

Tobacco  that  burns  at  a higher  tem- 
perature — as  in  the  case  of  a cigarette 


that  someone  is  actively 
smoking  — is  somewhat 
less  harmful  to  a non- 
smoker  because  there  is  a 
greater  breakdown  of 
chemical  constituents, 
Wells  said.  In  addition,  a 
person  who  is  actively 
smoking  acts  as  a "filter" 
for  the  non-smoker,  he 
noted.  The  smoker  retains 
more  than  54  percent  of 
all  the  carbon  monoxide 
inhaled  and  more  than  90 
percent  of  all  solid  smoke 
particles  that  would  oth- 
erwise enter  the  atmos- 
phere unfiltered. 

Carbon  monoxide,  a 
colourless,  odourless  gas, 
robs  the  heart  and  brain 
of  oxygen.  Red  blood  cells 
that  normally  carry  oxy- 
gen from  the  lungs  to  all 
body  tissues  will  pick  up 
carbon  monoxide  instead 
| if  there  is  any  in  the  lungs, 
g It  is  a cumulative  poison; 
w people  absorb  it  into  their 
g systems  faster  than  they 
□ expel  it  and  it  can  stay  in 
§ the  body  for  hours.  Each 
a successive  cigarette  adds 
to  the  build-up. 

Sidestream  smoke  also  aggravates 
asthma  and  triggers  problems  such  as 
nasal  irritation,  a runny  nose,  eye  irrita- 
tion and  wheezing.  It  will  scar  some  of 
the  airways  in  the  lungs  of  non-smokers 
and,  in  so  doing,  reduce  their  capacity, 
making  it  necessary  to  put  more  effort 
into  breathing  to  obtain  the  same  amount 
of  oxygen.  Reduced  capacity  is  often  a 
forerunner  of  emphysema  and  other  lung 
disorders. 


Revised  smoking  policy  approved 


More  complaints 

Until  about  two  months  ago,  there 
were  not  many  complaints  lodged  about 
lack  of  compliance,  said  David  Gorman, 
director  of  environmental  health  and 
safety.  However  non-smokers  at  the 
University  are  becoming  more  militant. 
At  least  four  complaints  since  then  have 
been  made  to  the  city's  "smoking  po- 
lice" about  the  lack  of  an  office  policy 
or  enforcement. 

All  these  problems  were  resolved 
with  no  municipal  fines  levied,  Gorman 
said. 

Passive  or  second-hand  smoke  is  of 
concern  to  many  Canadians,  Wells  said. 
"These  people  have  chosen  not  to  be- 
come exposed  to  cigarettes;  however,  if 


by  Jane  Stirling 

A revised  University  policy  that  prohib- 
its smoking  in  all  buildings,  with  the 
exception  of  limited  designated  areas,  was 
approved  by  the  University  Affairs  Board 
May  1.  The  revised  policy  does  not  re- 
quire Governing  Council  approval. 

Two  separate  amendments  dealing 
with  smoking  in  campus  pubs  — one  to 
exclude  pubs  from  the  policy  pending 
further  consultations  with  operators  and 
another  to  exempt  pubs  from  the  pol- 
icy's ventilation  requirement  — were 
defeated.- 


A committee  will  be  established  shortly 
to  set  an  appropriate  timetable  for  the 
policy's  implementation. 

Under  the  revised  policy,  all  buildings 
are  non-smoking  with  the  exception  of 
designated  areas  where  desired.  (In  the 
previous  policy  which  was  adopted  in 
1988,  non-smokers  had  to  request  that 
buildings  become  smoke-free  environ- 
ments.) 

The  designated  smoking  areas  must 
be  enclosed  (ensuring  smoke  does  not 
enter  the  non-smoking  workplace),  di- 
rectly ventilated  to  the  outside,  acces- 
sible to  faculty,  staff  and  students  and 
marked  as  smoking  areas  by  signs.  Smok- 
ing is  prohibited  in  all  eating  areas.  Those 
attending  social  events  at  the  University 
are  required  to  abide  by  the  policy; 
however,  there  is  some  flexibility  for 
providing  additional  smoking  areas  if  the 
rights  of  non-smokers  are  respected. 

Members  of  a working  group  that 
reviewed  the  original  policy  recom- 
mended at  first  that  all  private  residence 
rooms  be  designated  non-smoking.  On 
this  issue,  the  board  decided  to  postpone 
a decision  until  the  fall  when  consulta- 
tions with  residence  councils  can  be  held. 
An  amendment  to  the  policy  will  then 
be  brought  forward. 

At  a previous  board  meeting,  questions 
arose  concerning  the  invasion  of  privacy 
in  a person's  own  room.  David  Neelands, 
assistant  vice-president  (student  affairs), 
said  he  has  no  intention  of  becoming 
involved  in  "the  bedrooms  of  the  na- 
tion" but  he  is  concerned  about  the  air 
in  these  rooms. 

Although  rooms  are  private,  the  air  is 
shared  "and  that  is  the  nub  of  the  is- 
sue," Neelands  said. 

The  most  contentious  section  of  the 
policy  for  board  members  focused  on  the 
prohibition  of  smoking  in  poorly  venti- 
lated rooms  including  pubs.  The  policy 
says  smoking  is  permitted  in  permanent, 
licensed  campus  pubs  operating  outside 


working  hours  provided  a non-smoking 
area  is  available  and  there  is  proper  ven-. 
tilation. 

Dana  Groskaufmanis,  a full-time 
undergraduate,  said  this  means  smoking 
will  be  prohibited  in  most  campus  pubs 
including  New  College's  Roscoes'  and 
University  College's  Reznikoff's  unless 
costly  renovations  are  undertaken  — an 
unlikely  occurrence  because  most  oper- 
ate on  a close  profit  margin. 

As  a result  most  students  will  go  off 
campus  to  drink,  she  said.  This  will  lead 
to  irresponsible  drinking  behaviour  at  a 
time  when  the  University  is  trying  to 
encourage  students  to  be  responsible. 
Cuts  in  pub  revenues  could  force  closures 
and  a decline  in  school  spirit,  she  said. 

Jane  Strickler,  a graduate  student  and 
member  of  the  working  group  on  smok- 
ing, said  the  University's  program  to 
encourage  responsible  drinking  can  occur 
"wherever  and  whenever  students  drink" 
not  only  on  campus. 

"We're  moving  to  a non-smoking 
environment  and  this  [amendment]  will 
slow  down  this  process,"  she  said.  "I  think 
it's  responsible  and  courageous  of  the 
University  to  take  the  leading  edge  and 
make  this  campus  non-smoking." 

John  Nestor,  a graduate  student,  said 
the  amendment  to  exclude  pubs  from 
the  policy  "recommends  responsible 
drinking  at  the  expense  of  irresponsible 
smoking.  It  seems  to  me  that  we're  nib- 
bling away  at  this  policy." 

Professor  Harvey  Anderson  of  the 
Department  of  Nutritional  Sciences  said 
the  policy  implementation  should  not 
be  slowed  down.  "There's  no  argument 
about  the  health  risk  of  smoking.  We 
shouldn't  delay  this  process." 

Elizabeth  Paterson,  director  of  the 
International  Student  Centre  and  chair 
of  the  smoking  working  group,  said  her 
members  felt  smoking  was  a health  is- 
sue "and  shouldn't  be  constrained  by 
financial  concerns." 
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The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


SUMMER  HOURS 


Main  Dining  Room 
Open  for  Lunch 
— May,  June,  July 
Noon  - 2:30  p.m.  until 
Friday,  July  27 
Reopen  for  Lunch 
on  Tuesday,  Sept.  4 
Open  for  Dinner 
from  Monday, 

Sept.  10  for 
groups  of  10  or 
more  (reserva- 
tions necessary,  24 
hours  in  advance) 

Upper  Dining  Room 
Open  for  Lunch 
— May,  June 

Noon  - 2:30  p.m.  until  Friday, 
June  29 

Reopen  for  Lunch  on 
Tuesday,  Sept.  4 


Main  Bar  and  Lounge 
May  & June,  Noon  - 7 p.m. 

July,  Noon  - 3 p.m. 

Closed  August 

Reopen  Sept.  4,  Noon-  7 p.m 


Pub  and  Patio 

June,  Noon  - 10:30  p.m. 
July  & August,  Noon  - 7 p.m. 
Outside  BBQ,  Noon  - 2 p.m. 

June  25  - August  31 
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PAY  EQUITY  PLAN  FOR 
THE  UNIVERSITY  OF  TORONTO 


THE  UNIVERSITY: 

The  University  of  Toronto  is  a degree-granting  educational  and 
research  institution.  It  is  a self-governing  corporation,  governance 
of  which  is  pursuant  to  the  University  of  Toronto  Act,  1971.  The 
wide  range  of  academic  programs  (at  graduate  and  undergraduate 
levels)  are  offered  through  a structure  of  faculties,  schools,  and 
institutes,  with  thirty-eight  departments  offering  instruction  in  the 
Faculty  of  Arts  and  Science  alone.  There  are  fourteen  professional 
faculties  or  schools  (Applied  Science  and  Engineering,  Architecture 
and  Landscape  Architecture,  Dentistry,  Education,  Forestry,  Law, 
Library  and  Information  Science,  Management,  Medicine,  Music, 
Nursing,  Pharmacy,  Physical  and  Health  Education,  and  Social 
Work)  with  certain  faculties  offering  programs  leading  to  profes- 
sional degrees  in  several  fields.  The  University  of  Toronto  offers 
sixty-six  programs  at  the  doctoral  level  through  the  School  of 
Graduate  Studies.  Resources  associated  with  the  educational  and 
research  programs  include  the  University  of  Toronto  Library,  the 
University  of  Toronto  Press  which  provides  leadership  in  scholarly 
publishing,  and  several  special  research  facilities  such  as  the  David 
Dunlap  Observatory. 

ESTABLISHMENT: 

Establishment  refers  to  all  locations  in  the  Province  of  Ontario 
including:  The  St.  George  Campus,  Scarborough  College,  and 
Downsview  in  the  Municipality  of  Metropolitan  Toronto;  Erindale 
College  and  Caledon  in  the  Regional  Municipality  of  Peel; 
Richmond  Hill  in  the  Regional  Municipality  of  York;  and  Sioux 
Lookout  in  the  Territorial  District  of  Kenora. 

JOBS  COVERED  BY  THIS  PLAN: 

This  plan  covers  all  non-union  jobs  of  the  University  of  Toronto. 

GENDER  PREDOMINANT  JOB  CLASSES: 

See  Schedule  1 . 

DATE  OF  POSTING: 

January  2, 1990. 

DATE  OF  POSTING  AMENDED  PLAN 

April  20, 1990  __ 


AMENDMENTS: 

Where  the  Internal  Review  Process  has  resulted  in  any  changes  to 
the  plan,  such  changes  are  indicated  by  highlighting  of  that  line. 

Example: 

DESIGNERS  1 SXX.XXX  CLIMBER  7 $XX,XXX  XX%  X.X 


METHOD  OF  COMPARISON: 

The  method  of  job  comparison  used  was  a gender-neutral  point 
factor  comparison  system.  This  methodology  was  applied  in  job 
ratings  determined  by  a Job  Evaluation  Committee  made  up  of 
University  employees  broadly  representative  of  the  University’s 
occupational  groupings,  levels  and  divisions.  This  process  has 
resulted  in  point  values  being  assigned  to  approximately  400  job 
classes,  both  female  predominate  job  classes  and  potential  male 
comparators. 

The  factors  used  to  make  these  comparisons  were  the  combined 
value  of  skill,  effort,  responsibility  and  working  conditions  as 
required  by  the  Pay  Equity  Act.  Each  factor  was  weighted  to  reflect 
the  values  important  to  a university  environment: 


GENERIC  FACTORS  WEIGHT 

SKILL  35.0% 

EFFORT  28.0% 

RESPONSIBILITY  26.5% 

WORKING  CONDITIONS  10.5% 


The  job  evaluation  plan  itself  details  fourteen  compensable  sub- 
factors (grouped  under  seven  main  headings)  upon  which  jobs  were 
evaluated.  It  also  sets  out  qualitative  measures  of  the  degree  to 
which  each  of  the  factors  is  relevant  to  the  job.  Each  factor  has 
several  degrees,  each  of  which  is  associated  with  a defined  point 
value.  The  sub-factors  are: 


1.  Knowledge  and  Skill 

A.  Required  Knowledge 

B.  Artistic,  Craft,  Athletic  Skill 

C.  Equipment  Use  Skill 

2.  Human  Relations,  Communications  Skills 

3.  Effort 

A.  Physical 

B.  Mental 

C.  Manual  Dexterity/Coordination 

4.  Complexity 

A.  Problem  Solving 

B.  Decision  Making 

5.  Accountability 

A.  Development  of  Students  and  Others 

B.  Health  & Safety 

C.  Resources 

6.  Supervision  & Guidance 

7.  Work  Environment 

The  Job  Evaluation  Committee  reviewed  a description  of  each  job  class 
based  on  information  provided  by  employees,  and  evaluated  the  jobs  on 
the  factors  described  above. 

COMPARISON  RESULTS: 

Schedule  2 lists  the  female-dominated  job  classes  and  the  male  job- 
classes  which  were  found  to  be  of  equal  or  comparable  value. 

There  were  some  single- incumbent  job  classes  for  which  questionnaires 
were  not  received  or  were  incomplete,  and  these  were  ranked  to  jobs 
rated  by  the  Job  Evaluation  Committee,  using  existing  information  on 
file  in  the  Human  Resources  Department.  These  job  classes  are  indi- 
cated by  an  asterisk. 

In  order  to  maintain  confidentiality  of  individual  incumbents,  we  have 
not  displayed  job  rates  for  single  incumbent  positions. 

Jobs  not  included  on  these  lists  are  male-dominant,  gender-neutral,  or 
currently  have  no  incumbents. 

PAY  EQUITY  ADJUSTMENTS: 


Approximately  2,700  employees  will  receive  pay  equity  adjustments 
ranging  from  4.6%  to44.7%,  with  an  average  increase  of  1 1.7%. 

Pay  equity  adjustments  for  female  job  classes  are  calculated  on  the 
percentage  difference  between  the  job  rate  (mid-point)  of  the  female  job 
class  and  the  job  rate  (mid-point)  of  the  male  comparator  job  class.  The 
percentage  adjustment  is  the  same  for  each  incumbent  in  the  same  job 
class. 

Adjustments  are  expressed  in  percentage  terms,  with  the  intention  that 
compa-ratio  (position  within  the  salary  range)  achieved  through  merito- 
rious performance  will  be  maintained. 

Section  13(4)  of  the  Pay  Equity  Act  requires  that  one  per  cent  (1%)  of 
the  total  payroll  be  used  for  pay  equity  adjustments. 

The  estimated  total  payroll  of  the  University  of  Toronto  for  1 989  is 
S402, 544, 270.  The  total  estimated  amount  to  be  spent  in  1990  for  pay 
equity  adjustments  is  $4,025,443,  and  must  be  allocated  among  all  of 
the  University  of  Toronto  pay  equity  plans.  The  adjustments  for  this 
plan  (non-union)  total  $3,071, 249  in  1990. 

In  accordance  with  the  spirit  and  intent  of  the  Pay  Equity  Act,  the 
University  of  Toronto  has  elected  to  allocate  a greater  proportion  of  the 
amount  available  for  adjustments  to  the  twenty-three,  multiple-incum- 
bent female  job  classes  with  the  lowest  job  rates  and  thereby  achieve 
full  pay  equity  for  that  group  in  1990. 
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Other  female-dominated  job  classes  entitled  to  adjustments  will 
receive  adjustments  as  indicated  in  Schedule  2 in  1990.  It  is 
anticipated  that  the  final  adjustments  for  Pay  Equity  to  be 
achieved  will  be  made  in  January  of  1992. 


The  adjustments  payable  in  1990  will  be  effective  as  of  January 
1,1990. 

FURTHER  INFORMATION: 


This  plan  was  posted  January  2, 1990  for  employee  review  for 
ninety  days. 


INTERNAL  APPEAL  PROCESS 


The  University  received  comments  and/or  appeals  from  staff 
members  affected  by  this  plan  for  the  ninety  day  period  indi- 


cated  above.  During  this  time,  ratings  assigned  by  the  Job  Evalu- 
ation Committee  were  reviewed,  if  additional  or  new  information 
was  made  available.  Where  as  a result  of  the  review,  the  male  com- 
parator selected  or  the  pay  equity  adjustment  required  has  been 
changed,  this  will  be  indicated  as  an  amendment  to  the  plan. 


APPROVED  BY: 


Vice-President  — Human  Resources 


Dae;  April  20, 1990 


SCHEDULE  1 • LIST  OF  GENDER  PREDOMINANT  JOB  CLASSES 


JOB  TITLg GENDER  PREDOMINANCE 


Accountant  1 

Female  Dominant 

Accountant  2 

Female  Dominant 

Accountant  3 

Neutral 

Accountant  4 

Neutral 

Accountant  5 

Neutral 

Administrative  Assistant  1 

Female  Dominant 

Administrative  Assistant  2 

Female  Dominant 

Administrative  Assistant  3 

Female  Dominant 

Administrative  Officer 

Neutral 

Anatomy  Technician  2 

Male  Dominant 

Animal  Surgical  Technician  2 

Male  Dominan 

Animal  Surgical  Technician  3 

Neutral 

Animal  Surgical  Technician  4 

Male  Dominant 

Applications  Programmer/Analyst  1 

Neutral 

Applications  Programmer/Analyst  2 

Male  Dominant 

Applications  Programmer/Analyst  3 

Neutral 

Applications  Programmer/Analyst  4 

Male  Dominant 

Applications  Programmer/Analyst  5 

Male  Dominant 

Audio  Visual  Technician  2 

Male  Dominant 

Audio  Visual  Technician  3 

Male  Dominant 

Audio  Visual  Technician  4 

Male  Dominant 

Bibliographic  Associate  2 

Female  Dominant 

Bibliographic  Selector  1 

Female  Dominant 

Bibliographic  Selector  2 

Female  Dominant 

Bookstore  Manager  1 

Neutral 

Craftsperson  4 

Male  Dominant 

Craftsperson  5 

Male  Dominant 

Curatorial  Assistant  2 

Neutral 

Dental  Assistant 

Female  Dominant 

Dental  Technician  1 

Male  Dominant 

iDentaf  Technician  3 

Female 

lili] 

Dental  Technician  4 

Male  Dominant 

Draftsperson  2 

Male  Dominant 

Draftsperson  3 

Male  Dominant 

Draftsperson4 

Male  Dominant 

Editor  1 

Neutral 

Editor  2 

Neutral 

Editor  3 

Neutral 

Editor  4 

Neutral 

Electron  Microscopist  1 

Male  Dominant 

Electron  Microscopist  2 

Female  Dominant 

Electron  Microscopist  3 

Neutral 

Engineering  Technologist  1 

Male  Dominant 

Engineering  Technologist  2 

Male  Dominant 

Engineering  Technologist  3 

Male  Dominant 

Engineering  Technologist  4 

Male  Dominant 

Fire  Prevention  Officer 

Male  Dominant 

Graphic  Artist  2 

Female  Dominant 

Graphic  Artist  3 

Neutral 

Graphic  Artist  4 

Neutral 

Horticulturist  2 

Female  Dominant 

Horticulturist  3 

Neutral 

Information  Officer 

Female  Dominant 

Instructor 

Neutral 

JOB  TITLE  GENDER  PREDOMINANCE 

Keypunch  Operator  2 

Female  Dominant 

Keypunch  Operator  3 

Female  Dominant 

Keypunch  Operator  4 

Female  Dominant 

Laboratory  Animal  Technician  4 

Neutral 

Laboratory  Assistant  1 

Female  Dominant 

Laboratory  Assistant  2 

Female  Dominant 

Laboratory  Technician  1 

Female  Dominant 

Laboratory  Technician  2 

Female  Dominant 

Laboratory  Technician  3 

Female  Dominant 

Laboratory  Technician  4 

Female  Dominant 

Lecturer 

Neutral 

Librarians 

Female  Dominant 

Library  Technician  2 

Female  Dominant 

Library  Technician  3 

Female  Dominant 

Library  Technician  4 

Female  Dominant 

Library  Technician  5 

Female  Dominant 

Library  Technician  6 

Female  Dominant 

Offset  Press  Operator  1 

Male  Dominant 

Offset  Press  Operator  2 

Male  Dominant 

Personnel  Officer  1 

Female  Dominant 

Personnel  Officer  2 

Female  Dominant 

Personnel  Officer  3 

Female  Dominant 

Photographer  2 

Female  Dominant 

Photographer  3 

Neutral 

Photographer  4 

Male  Dominant 

Professional  Engineering  Officer  1 

Male  Dominant 

Professional  Engineering  Officer  2 

Male  Dominant 

Professional  Engineering  Officer  3 

Male  Dominant 

Professor 

Male  Dominant 

Programmer  3 

Male  Dominant 

Programmer  4 

Male  Dominant 

Prosthetist  3 

Female  dominant 

Publication  Production  Planner  2 

Female  Dominant 

Publication  Production  Planner  3 

Neutral 

Purchasing  Officer  1 

Neutral 

Purchasing  Officer  2 

Male  Dominant 

Purchasing  Officer  3 

Male  Dominant 

Registered  Nurse  1 

Female  Dominant 

Registered  Nurse  2 

Female  Dominant 

Research  Associate 

Male  Dominant 

Research  Officer  1 

Female  Dominant 

Research  Officer  2 

Female  Dominant 

Research  Officer  3 

Female  Dominant 

Resident  Steward 

Male  Dominant 

Sales  Clerk  1 

Male  Dominant 

Sales  Clerk  2 

Female  Dominant 

Scientific  Glassblower  2 

Male  Dominant 

Scientific  Glassblower  3 

Male  Dominant 

Secretary  1 

Female  Dominant 

Secretary  2 

Female  Dominant 

Secretary  3 

Female  Dominant 

Secretary  4 

Female  Dominant 

Senior  Dental  Assistant 

Female  Dominant 

Storekeeper  3 

Male  Dominant 

Storekeeper  4 

Male  Dominant 
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■JOB  TITLE 


GENDER  PREDOMINANCE 


JOB  TITLE 


GENDER  PREDOMINANCE 


Storekeeper  5 

Systems  Software  Programmer  1 
Systems  Software  Programmer  2 
Systems  Software  Programmer  3 
Systems  Software  Programmer  4 
Technical  Services  Coordinator 
Telephone  Operator  1 


Male  Dominant 
Neutral 

Male  Dominant 
Male  Dominant 
Male  Dominant 
Male  Dominant 
Female  Dominant 


** 


Female  Dominant 
Male  Dominant 
Male  Dominant 


Telephone  Operator  2 
Television  Operator  3 
Television  Operator  4 


[Tutor/Senior  Tutors) 


TV  Maintenance  Technician  2 Male  Dominant 

TV  Maintenance  Technician  3 Male  Dominant 


As  a result  of  ihe  information  available,  a further  review  of  the  application  of  the  Pay  Equity  Legislation  to  the  positions  called  “Tutor/Senior  Tutor*’  is 
appropriate,  including  whether  or  not  such  positions  constitute  one  job  class.  All  employees  in  the  position  called  "Tutor/Senior  Tutor”  will  receive 
further  communication 


SCHEDULE  2 (MULTIPLE-INCUMBENT.  FEMALE-DOMINANT  .IQB  CLASSES) 

FEMALE  JOB  CLASS  TITLE 

#.OF 

CURRENT 

MALE  JOB  CLASS 

MALE 

TOTAL 

1990 

EE’S 

JOB  RATE 

COMPARATOR 

JOB  RATE 

ADJUSTMENT 

ADJUSTMENT 

Accountant  1 

""9 

535.363 — 

Draftsoerson  2 

527.931 

10-1%  

| 

Accountant  2 

mm 

$39.l9tf 

Television  Oner  3 

$30,550 

4 ,6<& 

1 

| 

Administrative  Ass’t.  1 

285 

$27,931 

Animal  Surg  Tech  4 

$30,550 

9.4% 

1 

Administrative  Ass’t.  2 

193 

$35,610 

Craftsperson  4 

$37,376 

5.0% 

1 

Administrative  Ass’t.  3 

89 

$43,788 

Tech  Services  Coord 

$46,083 

5.2% 

1 

Bibliographic  Associate  2 

1 

530*550  ‘ 

Bldg  Serv  Officer  1 

$30,550 

NIL 

~u~ 

1 

Bibliographic  Selector  1 

~1 

$30,530  1 

Crattsperson  2 

S30350- 

NIL 

: "(J 

' 1 

Bibliographic  selector  2 

3 

$33,713 

Photographer  4 

$33,713 

NIL 

u 

1 

Buyer  1 

3 

$21,690 

Audio  Visual  Tech  2 

$25,365 

16.9% 

16.9 

Buyer  2 

18 

$23,430 

Storekeeper  4 

$30,550 

30.4% 

30.4 

Career  Counsellor  1 

3 

$33,713 

Eng  Tech  3 

$35,610 

5.6% 

1 

Career  Counsellor  2 

4 

$41,537 

Eng  Tech  4 

$43,788 

5.4% 

1 

Cartographer  2 

12 

$30,550 

Eng  Tech  3 

$35,610 

16.6% 

1 

Cash  Register  Operator  1 

3 

$20,140 

Computer  Oper  1 

$23,430 

16.3% 

16.3 

Cash  Register  Operator  2 

1 

$21,690 

Audio  Visual  Tech  2 

$25,365 

16.9% 

16.9 

Clerk  1 

4 

$20,140 

Building  Patrol  1 

$21,690 

7.7% 

7.7 

Clerk  2 

66 

$21,690 

Computer  Oper  1 

$23,430 

8.0% 

8 

Clerk  3 

123 

$23,430 

Animal  Surg  Tech  2 

$25,365 

8.3% 

8.3 

rierk  4 

tv 

: 1 $15,365 

Television  Oner  3 

: $30,550 

20.4% 

10.2 

Clerk  Stenographer  2 

2 

$21,690 

Computer  Oper  1 

$23,430 

8.0% 

8 

Clerk  Typist  2 

27 

$21,690 

Computer  Oper  1 

$23,430 

8.0% 

8 

Clerk  Typist  3 

93 

$23,430 

Audio  Visual  Tech  2 

$25,365 

8.3% 

8.3 

Copy  Machine  Operator  2 

9 

$21,690 

Animal  Surg  Tech  2 

$25,365 

16.9% 

16.9 

Cental  Assistant 

4« 

$25,365 

Inman 

15.1% 

lilOili 

Dental  Technician  3 

7 

$30,550 

Television  Oner  3 

$30,550 

NIL 

. 0 

Electron  Microscopist  2 

6 

$27,931 

Storekeeper  4 

$30,550 

9.4% 

1 

Graphic  Artist  2 

5 

$25,365 

Computer  Oper  2 

$27,931 

10.1% 

10.1 

Horticulturalist  2 

3 

$27,931 

Computer  Oper  2 

$27,931 

NIL 

0 

Information  Officer  4 

4 

$37,376 

Animal  Surg  Tech  4 

$30,550 

NIL 

0 

Keypunch  Operator  2 

2 

$23,430 

Computer  Oper  1 

$23,430 

NIL 

0 

Keypunch  Operator  3 

2 

$25,365 

Audio  Visual  Tech  2 

$25,365 

NIL 

0 

Keypunch  Operator  4 

1 

$30,550 

Craftsperson  2 

$30,550 

NIL 

0 

Laboratory  Assistant  1 

24 

$20,140 

Audio  Visual  Tech  1 

$23,430 

16.3% 

16.3 

Laboratory  Assistant 

15 

$21,690 

Animal  Surg  Tech  2 

$25,365 

16.9% 

16.9 

Laboratory  Technician  1 

32 

$23,430 

Animal  Surg  Tech  2 

$25,365 

8.3% 

8.3 

Laboratory  Technician  2 

184 

$27,931 

Storekeeper  4 

$30,550 

9.4% 

1 

Laboratory  Technician  3 

135 

$30,550 

Eng  Tech  3 

$35,610 

16.6% 

1 

Laboratory  Technician  4 

92 

$37,376 

Prof’l  Eng  Officer  2 

$46,083 

23.3% 

1 

Librarian 

148 

$51,700 

Prof  1 Eng  Officer  3 

$54,095 

4.6% 

1 

Library  Technician  3 

37 

$21,690 

Animal  Surg  Tech  2 

$25,365 

16.9% 

16.9 

Library  Technician  4 

24 

$23,430 

Draftsperson  2 

$27,931 

19.2% 

19.2 

Library  Technician  5 

18 

$25,365 

Television  Oper  3 

$30,550 

20.4% 

10.2 

Library  Technician  6 

37 

$27,931 

Eng  Tech  3 

$35,610 

27.5% 

9.4 

1/YO 

Pub’n  ProdhtJ4annerJ?^^ 


Personnel  Officer  1 ' 


10  $35.610  Draftsperson  3 


S35.610 


m 


Personnel  Officer  2 


$43.788  Audio  Visual  TecHT* 


NIL 


Photographer  2 
Prosthetist  3 


$25,365  Audio  Visual  Tech  2 $25,365  NIL 

$37,376  Craftsperson  4 $37,376  NIL 

$25.365  ,,_._XlMlSBem>n2—  $30,550  20.4% 


0 

0 

m 


Research  Qffj£er_L 
Research  Officer  2 


17" 

~w 


$33.711  ltiZiT 


1 


Research  Officer  3 
Registered  Nurse  1 
Registered  Nurse  2 
Sales  Clerk  2 
Secretary  1 
Secretary  2 , 

Secretary  3 
Secretary  4 
Senior  Dental  Ass’t. 
Telephone  Operator  1 
Telephone  Operator  2 
**  llutor/Semor  Tutor 


26 

$37,376 

Eng  Tech  4 

$43,788 

17.2% 

1 

11 

$33,713 

Eng  Tech  4 

$43,788 

29.9% 

1 

8 

$37,376 

Prof’l  Eng  Officer  3 

$54,095 

44.7% 

1 

3 

$21,690 

Animal  Surg  Tech  2 

$25,365 

16.9% 

16.9 

100 

$23,430 

Audio  Visual  Tech  2 

$25,365 

8.3% 

8.3 

243 

$25,365 

Draftsperson  2 

$27,931 

10.1% 

10.1 

132 

$27,931 

Storekeeper  4 

$30,550 

9.4% 

1 

31 

$30,550 

Eng  Tech  3 

$35,610 

16.6% 

1 

6 

$27,931 

Craftsperson  4 

$37,376 

33.8% 

1 

2 

$20,140 

Computer  Oper  1 

$23,430 

16.3% 

16.3 

1 

$21,690 

Computer  Oper  2 

$27,931 

28.8% 

28.8 

** 


As  a result  of  the  information  available,  a further  review  of  the  application  of  the  Pay  Equity  Legislation  to  the  positions  called  ‘Tutor/Senior  Tutor  is 
appropriate,  including  whether  or  not  such  positions  constitute  one  job  class.  All  employees  in  the  position  called  “Tuior/Scnior  Tutor”  will  receive 
further  communication. : — — 
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SCHEDULE  2 (SINGLE-INCUMBENT,  FEMALE;  JOBS) 


FEMALE  POSITION  TITLE 

POSITION 

NUMBER 

MALE  JOB  CLASS 
COMPARATOR 

TOTAL 

ADJUST- 

MENT 

1990 

ADJUST- 

MENT 

ILL  OFC  OF  THE  DEAN.  ARTS  & SC 

* FACULTY  PERSONNEL  MGR 

1000014 

TECH  SERVICES  COORD 

NIL 

0 

* ASSOC  FACULTY  REGISTR 

1000027 

ENG  TECH  4 

NIL 

0 

* ASSOC  FACULTY  REGISTR 

1000029 

ENG  TECH4 

NIL 

0 

ASSOC  FACULTY  REGISTR 

1000041 

ENG  TECH  4 

NIL 

0 

FINANCIAL  OFFICER 

1000051 

TECH  SERVICES  COORD 

NIL 

0 

* EX.OFFICER-HS  LIAISON 

1000053 

DRAFTSPERSON  4 

NIL 

0 

* ASSOC  FACULTY  REGISTR 

1000058 

ENG  TECH  4 

NIL 

0 

IDTK-public  khl  & DEV 

nxro 

DKAF  I S PERSON  4 

NIL 

9 

1 

01  DEPT  OF  BOTANY 

* SEED  RESEARCH  TECH 

1030102 

STOREKEEPER  4 

9.40% 

1 

* JUNIOR  HORTICULTURAL 

1030117 

ANIMAL  SURG  TECH  2 

8.30% 

8.3 

fil  DEPT  OF  COMPUTER  SC 

IEXec  assist  to  CHAIR  " 

1060017 

PHOTOGRAPHER  4 ii  ’ 

' NTT 

rnimrnmmmmmmm 

1 

* EDITORIAL  MANAGER 

1060061 

CRAFTSPERSON  4 

5.00% 

l 

HI  DEPT  NEAR  EASTERN  STUDIES 

* GRAPHICS  & PUBL  TECH 

1200017 

ENG  TECH  3 

16.60% 

l 

* DIRECTOR’S  ASSISTANT 

1200020 

DRAFTSPERSON  2 

4.80% 

l 

HI  DEPT  OF  ZOOLOGY 

* RESEARCH  OFFICER 

1310037 

CRAFTSPERSON  4 

NIL 

0 

EDITORIAL  ASSISTANT 

1310183 

AUDIO  VISUAL  TECH  2 

NIL 

0 

01  COMP  SYSTEMS  RESEARCH 

* WORD  PROCESSOR  OP 

4220014 

ANIMAL  SURG  TECH  4 

9.40% 

1 

HI  ONT  L&L  RESEARCH  CENTRE 

CENTRE  ADMINISTRATOR 

6980007 

ENG  TECH  3 

NIL 

0 

22  COLLEGE  SECRETARIAL 


IWORD  PROCESS  OP -UC- 


M2 NIL  0..  ~~ ~1 


M NEW  COLLEGE 

* DEAN  OF  WOMEN  1500016 

M WOODSWORTH  COLLEGE 

REGISTR  SUPERVISOR  1600027 

2£  INNIS  COLLEGE 

REGISTRAR  1700016 

M SCAR-DEPT  PHYS  ED  & ATHLET 

* SECRETARY  1800097 

ASSISTANT  DIRECTOR  1800188 

M SCAR-DIV  SOCIAL  SCIENCES 

* OFC  MGR  & ADMIN  ASST  1800254 

M SCAR-GRAPHICS 

* GRAPHIC  ARTIST  1800035 

* GRAPHICS  ADMIN  CLERK  1800084 

M SCAR-SCAR  COUNSELLING  SERV 


DRAFTSPERSON  4 

CRAFTSPERSON  4 

DRAFTSPERSON  4 

STOREKEEPER  4 
ENG  TECH  3 

STOREKEEPER  4 

STOREKEEPER  5 
AUDIO  VISUAL  TECH  2 


IS  rujuhis  i i COUNSELLOR" 


NIL  0 

22.30%  1 

NIL  0 

4.60%  1 


10.70%  1 

NIL  0 


4.80% 

NIL 


1800271  ckah  SPEKSON  4 


"NIT 


MGR,  COUNSELLING  SERV  1 800273 

M SCAR-PERSONNEL  & CAMPUS  SERVICES 

MGR-PERSONNE/CAMP  SR  1800088 

M SCAR-FINANCIAL  SERVICES 

MGR-FIN  SERV&AST-PRPL  1800324 

M SCAR-DEV  & PUBLIC  RELATION 

MGR,  DEV’T  & COLL  REL  1800360 

M SCAR-RESIDENCES 

MGR-STUD  RES&CONF  SER  1 800323 

M SCAR-LIBRARY 


PROF'L  ENG  OFFICER  2 
ENG  TECH  4 

TECH  SERVICES  COORD 
ENG  TECH  4 

TECH  SERVICES  COORD 


DIR-DEV&  PUBLIC  AFFAI 
CURATOR 

U2  ERIN  -HLTH  SERVICES 

(MANAGER-  HEALTH  SEW 


2000192  DRAFTSPERSON  4 

2000337  STOREKEEPER  4 


NIL 

NIL 

NIL 

NIL 

NIL 


NIL  0 
30.40%  30.4 


HI  erindale  academic  mv 


mMMmnMnmEMi 


1 IW 


20 


20 


20 

20 

20 


20 


ADMIN  SEC-  HUMANITIES 
IXDM1N  SKT- SCIENCES 

2000071 
MiodM 

STOREKEEPER  5 

Tl'OklikHHPER  5 

4.80% 

—~7nmr 

1 

1 i 

IAOmin  sec-  soc  scirnc  " 

OFC  OF  THE  DEAN-MEDICTNF 

i SOWIM- 

_ 5 

- im.; 

* FACULTY  SECRETARY 

3000012 

TECH  SERVICES  COORD 

5.20% 

1 

* COORD  FIN  & PERS 

3000073 

ENG  TECH  4 

NIL 

o 

* FINANCE  MANAGER 
ISEAkcH  0<  )MMriT  RLY* 

3000094 

i*i3(KHK)97S:S:S* 

TECH  SERVICES  COORD 

3TORFKFFPFft  A -tt-t 

NIL 

0 

* COORD,  RESEARCH  ADMIN 

3000104 

DRAFTSPERSON  4 

ML 

NIL 

1 

o 

* COORDINATOR 

3000133 

ENG  TECH  4 

NIL 

o 

COORD, RESEARCH  DEV’T 

3000136 

ENG  TECH  4 

NTI 

ft 

CENTRAL  SERV-MEDICINE 

DUPL/MAIL  SUPVR 

mkNTREkVN'THPP 

3010072 

— T/n7iAA/t 

STOREKEEPER  4 

9.40% 

1 

IPHolOc  corny  L'lV^IR 

wmmmmitwm. 

NIL 

50.4<vr' 

: : ■ : 

Hi  — r- — i 

FACULTY  RESEARCH  OFFICE 
* ADMIN  SECRETARY 

3030003 

STOREKEEPER  4 

9.40% 

i 

o 

DIV  OF  COMPARATIVE  MFD. 
LAB  ANIMAL  TECHN 

3060050 

DRAFTSPERSON  4 

NIL 

CLERK/COMPUTER  OP 

3060089 

DRAFTSPERSON  2 

10.10% 

10  1 

INSTRUCTIONAL  MEDIA  SF.RV 

PRODUCER 

IT7PE5ETTER 

3100026 

TT00044 

CRAFTSPERSON  4 

NIL 

0 

GRAPHIC  ARTIST 

3100027 

CRAFTSPERSON  4 

Ml 

NIL 

-P— — — 1 

0 

CIRCU  & PROD  COORDINA 

3100047 

STOREKEEPER  4 

9.40% 

1 

* MANAGING  EDITOR 

3100055 

ENG  TECH  4 

NIL 

0 

* EDITORIAL  MANAGER 

3100061 

STOREKEEPER  5 

NIL 

0 

* MARKET/FINAN  CONSULTA 

3100078 

STOREKEEPER  4 

NIL 

0 

* WRITER/EDITOR 

3100082 

AUDIO  VISUAL  TECH  2 

NIL 

0 

DIV  OF  TEACHING  LABS 

SECRETARY 

3140012 

AUDIO  VISUAL  TECH  2 

NIL 

0 

S4 
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SCHEDULE  2 (SINGLE-INCUMBENT.  FEMALE  JOBS)  (Cont.l 


FEMALE  POSITION  TITLE  POSITION  MALE  JOB  CLASS  TOTAL  1990 

NUMBER  COMPARATOR  ADJUST-  ADJUST- 

MENT  MENT 


mrcjknwoinr,vTivii 

— '5140940 — 

COMPUTER  OPER  5 

wvr~ 

104 



3140941 

19  1% 

101 

20 

BANT  & BEST  DEPT  MED  RES 

* SUPERVISOR/GLASS&CAFE 

3160126 

COMPUTER  OPER  2 

10.10% 

10.1 

20 

DEPT  OF  PHARMACOLOGY 

EXECUTIVE  ASSISTANT 

3220107 

TELEVISION  OPER  3 

NIL 

0 

20 

DEPT  OF  ANAESTHESIA 

/ 

* ADMIN  ASST 

3240012 

TELEVISION  OPER  3 

NIL 

0 

20 

DEPT  OF  MEDICINE 

* ADMINISTRATIVE  ASST 

3290137 

TECH  SERVICES  COORD 

NIL 

0 

H'lin  tkiaLS  RKS  NURSE  ' ' 

PROF  ENG  OFFICER  3 “ 

wmmmmwm 

-■■■■■■■ 

mmmmm 

20 

DEPT  OF  ophthalmology 

IDIKbCTOK  EYE  BANK 

3TITOTS 

D1K  A 1 HL  & KbO-ERlN 

17.40% 

l 

i 

OFFICE  MANAGER 

3310035 

ANIMAL  SURG  TECH  4 

NIL 

0 

20 

DEPT  OF  SUHOERY 

* ADMIN  ASSISTANT 

3380016 

STOREKEEPER  4 

NIL 

0 

EXEC  ASST  TO  CHAIR 

3380103 

PROF’L  ENG  OFFICER  3 

NIL 

0 

20 

DEPT  OF  BEHAVIOURAL  SC 

* WORD  PROCESSOR 

3390012 

STOREKEEPER  4 

9.40% 

1 

20. 

DEPT  OF  HEALTH  ADMIN 

ADMINISTRATIVE  ASST 

3400043 

ENG  TECH  4 

10.90% 

1 

* PROGRAM  DIRECTOR 

3400102 

DIR  ATHL  & REC  ERIN 

NIL 

0 

20 

DEPT  PREVENT  MED&BIOSTATS 

* INTERVIEWER 

3410109 

ANIMAL  SURG  TECH  2 

8.30% 

8.3 

20 

DEPT  OF  IMMUNOLOGY 

* ADMIN  SECRETARY 

3540008 

DRAFTSPERSON  2 

NIL 

0 

20 

PLANNING  DIRECTORATE 

* ASSISTANT-PLAN  DIRECT 

3590005 

STOREKEEPER  4 

NIL 

0 

20 

BANTING&BEST  DIABETES  CTRE 

* SECRETARY 

7630003 

CRAFTSPERSON  2 

NIL 

0 

20 

FAC  OF  MEP-MISC 

COORDINATOR 

7660002 

STOREKEEPER  5 

NIL 

0 

* DIRECTOR 

7660006 

STOREKEEPER  5 

NIL 

0 

21 

FACULTY  OF  DENTISTRY 

* SR  DENTAL  ASST 

3600056 

CRAFTSPERSON  4 

28.00% 

1 

COMPUTER  SERV  ASSIST 

3600116 

STOREKEEPER  4 

9.40% 

1 

COORD-SUPPLY  & SERVIC 

3600119 

STOREKEEPER  4 

NIL 

0 

GRAPHIC  ARTIST 

3600160 

AUDIO  VISUAL  TECH  2 

NIL 

0 

* PHARMACIST 

3600173 

PROF’L  ENG  OFFICER  2 

10.90% 

1 

ASST  DEAN  ADMIN 

3600230 

DIR  ATHL  & REC.  ERIN 

NIL 

0 

BFVK  ORAL  RADIOLOGY 

3600303 

ENG  lbCH4 

siiils#': 

- 1 

22 

OFFICE  OF  THE  DEAN-  FAC  OF  ENG 

* FACULTY  REGISTRAR 

4100017 

DIR  ATHL  & REC.  ERIN 

NIL 

0 

ADMIN  ASSISTANT 

4100040 

STOREKEEPER  4 

NIL 

0 

22 

INST  FOR  AERQ^PACEjSXUDIES 

* WORD  PROCESSOR 

4110025 

ANIMAL  SURG  TECH  2 

NIL 

0 

22 

DEPT  OF  CIYIl,  ENG 

* SECRETARY 

4160018 

ENG  TECH  3 

16.60% 

l 

22 

DEEXELECTRLCALENG 

1 ADMIN  OFFICER 

4170037 

CRAFTSPERSON  4 

NIL 

0 ■■ 

i 

20 

FACULTY  OF  EDUCATION 

ASST  TO  DEAN-PLANNING 

4300141 

ENG  TECH  3 

NIL 

0 

REGISTRAR-EDUCATION 

4300144 

PROF’L  ENG  OFFICER  2 

NIL 

0 

1 ASST  TO  TH  E DEAN 

4300160 

ENG  I bCH  3 

HIT 

i 

21 

FACULTY  OF  LAW 

lA2>S  1 DEAN  & D1KEG  1 UK 

4600032 

HKUF  L ENG  ObHCbK  3 

Nib 

0 

i 

* ASST  DEAN  (ADM1N&DEV) 

4600055 

PROF’L  ENG  OFFICER  3 

NIL 

0 

IASS  IIODIK-INIEK  BUS 

4600063 

ENG  lECH  3 

MmMMumm 

1 

• - I 

20 

F.XF.C  PROGRAMS  & DEVELOP 

* ASST  DEANJEXEC  PROGRA 

4820001 

PROF’L  ENG  OFFICER  2 

NIL 

0 

PROGRAM  ASSISTANT 

4820002 

STOREKEEPER  4 

NIL 

0 

* PROGRAM  ASSISTANT 

4820006 

STOREKEEPER  4 

NIL 

0 

21 

FACULTY  OF  MUSIC 

ASSISTANT  DEAN 

4900002 

PROF’L  ENG  OFFICER  3 

11.20% 

1 

* PUBLIC  RELATIONS  OFF 

4900007 

STOREKEEPER  5 

NIL 

0 

SPACE  COORDINATOR 

4900015 

ENG  TECH  3 

5.60% 

1 

20 

FACULTY  OF  SOCIAL  WORK 

* ADMISSION  COORDINATOR 

5000046 

DRAFTSPERSON  4 

NIL 

0 

2S. 

SCH  OF  CONTINUING  STUDIES 

* PROMOTIONS  ASSISTANT 

5200044 

AUDIO  VISUAL  TECH  2 

NIL 

0 

* CO-ORD  PROG  DEVELOP 

5200052 

DRAFTSPERSON  4 

NIL 

0 

* PROGRAMMER  CO-ORD 

5200053 

ENG  TECH  3 

NIL 

0 

* PROMOTIONS  OFFICER 

5200061 

ENG  TECH  3 

10.70% 

1 

COORD  SPECIAL  PROGRM 

5200904 

DRAFTSPERSON  4 

NIL 

0 

40 

ATHLETICS  & RECREATION 

ASST  POOL  MANAGER 

5400040 

STOREKEEPER  4 

NIL 

0 

* SPORT  PHYSIOTHERAPIST 

5400061 

ENG  TECH  3 

10.70% 

1 

ASST  POOL  MANAGER 

5400063 

STOREKEEPER  4 

NIL 

0 

41 

SCHOOL  OF  GRADUATE  STUDIES 

* SUPV-PHD  ORAL  EX  OFF 

5500014 

ENG  TECH  3 

16.60% 

1 

* RECORDS  OFFICE  SUPR 

5500018 

ENG  TECH  3 

5.60% 

1 

* ASST  TO  THE  REGISTRAR 

5500022 

ENG  TECH  3 

16.60% 

1 

* INFO  SYSTEMS  CO-ORD 

5500066 

TECH  SERVICES  COORD 

NIL 

0 

OFFICE  SUPR- ADMISSION 

5500082 

ENG  TECH  3 

5.60% 

1 

DIR-GRAD  ALUMNI  AFF 

5500108 

CRAFTSPERSON  4 

NIL 

0 

* ASSOC  REGISTRAR  ADMS 

5500923 

PROF’L  ENG  OFFICER  2 

NIL 

0 

IKUX  OFFC  MGK-DKAMA 

5540012 

1 bLbV  OPERA  lOK  3 

20.40%: 

~~T~ 

*13 

* ECONOMIST 

5610015 

ENG  TECH  3 

NIL 

0 

41 

CTR  FOR  RELIGIOUS  STUD 

ADMIN  ASSISTANT 

5620003 

ENG  TECH  3 

16.60% 

1 

41 

INT  PROG  IN  TRANSPORTATION 

* COMPUTER  ANALYST 

5640020 

DRAFTSPERSON  2 

NIL 

0 

41 

HIST  & PHIL  OF  SCI  & TECH 

* ASSISTANT  TO  DIR 

5690004 

ENG  TECH  3 

16.60% 

1 
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SCHEDULE  2 (SINGLE-INCUMBENT.  FEMALE  JOBS)  (Conp 


FEMALE  POSITION  TITLE 


POSITION 

NUMBER 


MALE  JOB  CLASS 
COMPARATOR 


TOTAL 

ADJUST- 

MENT 


1990 

ADJUST- 

MENT 


41  CENTRE  IN  GERONTOLOGY 

* ASSISTANT  TO  DIRECTOR 
511  OFC  OF  CHIEF  LIBRARIAN 

* MANAGER,  PERS  SERV 
PUBLICATION  ASST 

LIB-READER  SERVICES  AREA 


5740004 

DRAFTSPERSON  2 

NIL 

0 

6000045 

TECH  SERVICES  COORD 

NIL 

0 

6000049 

A.V.  TECH  2 

NIL 

0 

25 

511 


umm  audiovisual  t lghu 


M 


5i 


51 


* RECORDS  ARCHIVIST 

* PROJECT  ARCHIVIST 
OFC  OF  THE  PRESIDENT 

HOUSEKEEPER/COOK 

* CEREMONIAL  ASSISTANT 

* EXEC  SEC  JT  COUNC  ED 
STAT  WOMEN  OF-PRES-WO 
SEXUAL  HARASSMENT  OFR 

OFC  OF  V-PRES  & PROVOST 


6130020 

6130022 

6500010 

6500014 

6500019 

6500025 

6500034 


CRAFTSPERSON  4 
CRAFTSPERSON  4 

T.V.  OPER  3 
STOREKEEPER  4 
TECH  SERVICES  COORD 
DIR  ATHL  & REC.  ERIN 
DIR  ATHL  & REC.  ERIN 


ENG  I bCH  3 


16.20% 

16.20% 

30.40% 

NIL 

NIL 

NIL 

11.20% 


1 

1 

30.4 

0 

0 

0 

1 


I AUM1N  SEC  10  V-FKLM)ST 


66ouwr 


I ADMIN  SEC 'K)  PROVOST 


6600012 


rSNR'AOMJN- OFFICER' 


6600033" 


TECH  SERV  COORD" 


mtm— r 


-mr 


m 


iswa  m nm.m  &&& 


CAREER  CENTRE 

DIRECTOR,  CAREER  CTRE 


-mm- 


a m.sm®  m 


6720001 


PROF’L  ENG  OFFICER  3 


CAREER  CENTRE  COORD 


EHOTEx’SEaPHERT 


[ME 


m 


NIL 

20.70% 


m 


30.70%  i 


ADMIN  SEC 

CAREER  C F!N  I 'RE  COORD 


6720012  STOREKEEPER  5 

6730013  RHU'IOORAPHEEM 


4.80% 

-W7Wo" 


mm 


ICAREER  CENTRE  COORD” 

* ADMINISTRATIVE  ASST 

* LIBRARY  ASSISTANT 

* PLACEMENT  OFFICER 
DIRTAKEER  CENTRK-ERIN 


6730033 


PHOTOGRAPHERS 


rnrnm 


mmmm 


6720025  ANIMAL  SURG  TECH  4 

6720041  TELEVISION  OPER  3 

6720046  ANIMAL  SURG  TECH  4 

6730004'  EKGTECTTT 


9.40% 

20.40% 

20.40% 


1 

20.4 

20.4 


NILT 


51 

HOUSING  SERVICE 

* DIRECTOR 

6730001 

TECH  SERVICES  COORD 

NIL 

0 

51 

COUNSEL  & LEARN  SKILL  SERV 

I'CDUNSELLOR  THERAPIST 

s»6?40910  ■;  s 

0 

51 

INTERNATIONAL  STUDENT  CTR 

DIRECTOR 

6750001 

DIR  ATHL  & REC  ERIN 

11.20% 

1 

51 

HEALTH  SERVICE 

* NURSE  EDUCATOR 

6760034 

PROF’L  ENG  OFFICER  3 

44.70% 

1 

51 

HEALTH  SERV  - PSYCH  DIV 

SOCIAL  WORKER-PSYCH 

6960010 

DRAFTSPERSON  4 

NIL 

0 

52 

OFFICE  OF  THE  VP-  HUMAN  RES. 

EXEC  ASST  TO  VP-HR 

6710009 

TECH  SERVICES  COORD 

NIL 

0 

ADMIN  ASSIST  TO  VP-HR 

6710011 

. . ENG  IEOH  5 . 

DIR-ACAD&ADMIN  PERSON 

6710014 

PROF’L  ENG  OFFICER  3 

NIL 

0 

DIRECTOR-COMPENSATION 

6710024 

PROF’L  ENG  OFFICER  3 

NIL 

0 

52 

COMPENSATION-HUMAN  RES  PEP 

SUPR-SALARY  ADMIN 

6830002 

TECH  SERV  COORD 

NIL 

0 

PENSIONS  ADMIN 

NLL 

■ ¥*m  m$m  m s wmmwmmm 

" NIL’  ' 

mmzmmm 

52 

PERSONNEL  SERV-HUMAN  RES 

tMANAGER-PERS  SERVICES 

mMmmm 

ti 

C 

1 

x 

"■ NIL 

52 

ENVIRONMENT AI,  HI.TH&SAFF.TY 

LOSS  CONTROL  OFFICER 

6880002 

ENG  TECH  4 

17.20% 

1 

* INDUSTRIAL  HYGIENIST 

6880007 

CRAFTSPERSON  4 

NIL 

0 

MGR  OCCU  HEALTH  SER 

6880009 

PROF’L  ENG  OFFICER  2 

10.90% 

1 

52 

STAFF  PLANNING, ft. DEYELQP 

CAREER  PLANNING  COORD 

6890002 

CRAFTSPERSON  4 

NIL 

0 

TRNG.  & DVT.  OFFICER 

6890003 

CRAFTSPERSON  4 

NIL 

0 

EMPLOYMENT  EQUITY  CRD 

6890005 

CRAFTSPERSON  4 

NIL 

0 

PERS.  SYST.  COORD 

6890006 

DRAFTSPERSON  4 

NIL 

0 

52 

OFC  VICE  PRES.-RESEARCH 

CO-ORD  UNIV  INFO  SYS 

6900012 

ENG  TECH  4 

NIL 

0 

52 

OFC  OF  RES  ADMINISTRATION 

|, DIRECTOR 

- 

NIL 

IT- — — — 1 

a mm  & s m -Mmm 

ENG  TECH  4 ■■■■■■ 

"-W-::,,:-  NIL 

IP"  . 

54 

ASST  V-PRES-FINANCE 

* ADMINISTRATIVE  OFFC 

7010007 

CRAFTSPERSON  4 

5.00% 

1 

* EXECUTIVE  ASSISTANT 

7010017 

TECH  SERVICES  COORD 

NIL 

0 

54 

OFC  OF  THE  COMPTROLLER 

SUPV  OFFICE  SERV 

7030001 

DRAFTSPERSON  2 

NIL 

0 

54 

ACC.QUNTINCLCQMPIRQLLER  OFC 

SUPR  GENERAL  ACCT’G 

7040005 

CRAFTSPERSON  4 

NIL 

0 

54 

FEES-COMPTROLLER  OFFICE 

MGR,  FEES  & CASH  DEPT 

7050001 

PROF’L  ENG  OFFICER  2 

NIL 

0 

54 

PAYROLL-COMPTROLLER  OFC 

[PAYROLL  MANAGER 

/060001 

DIR  ATH  &.  RFX'-ERIN 

NIL 

o . 1 

IMUOMLAD.  PAYROLL 

7060115 

COMPL'l'ER  OP  3 

10,40% 

1 1 

* COORD, DEV’T  & FIN  SYS 

7060131 

'TO 

TECH  SERVICES  COORD 

NIL 

0 

IKES  ANAL Yo  1 -BEN  PLANS 

* BUSINESS  ANALYST 

'060132 

7060138 

PHU1UGKAPHER4 

CRAFTSPERSON  4 

NIL 

NIL 

— 1 

0 

54 

BUDGET  OFFICE-COMPT  OFC 

BUDGET  & PLAN  CO-ORD 

7070087 

LANDSCAPE  FOREMAN 

NIL 

0 

54 

RESIDENCE.FOOD  & BEV  SERV 

* CONFERENCE  SERV  MANGR 

7100017 

TECH  SERVICES  COORD 

NIL 

0 

FURNISHINGS  COORD 

7100020 

STOREKEEPER  5 

NIL 

0 

54 

RESIDENCES 

* FOOD  SERVICE  MANAGER 

7140021 

CRAFTSPERSON  4 

NIL 

0 
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SCHEDULE  2 (SINGLE-INCUMBENT.  FEMALE  JOBS)  (Cent.) 

FEMALE  POSITION  TITLE  POSITION  MALE  JOB  CLASS  TOTAL  1990 


NUMBER  COMPARATOR  ADJUST-  ADJUST- 

— MF.NT  MF.NT 

M ADMIN  SERVICES-PARKING 


MGR-POST  OFFICE/P  ARKG 
M ASST  y-PRES-FAC  & ADM  SYS 

7170003 

PROF’L  ENG  OFFICER  2 

NIL 

0 

IdIr  KbS.FOOD  & BbV 

PKOF'L  bNG  OFFICER 71 

-nr-—- — 

1 

M OKJABGE  SCALE  COMPUT 

[MAISAUtK  1 tLH  &UFKJK  1 

/ 2 1 UU 112 

D1K  AIM  & KhC  fcRLN 

- NTL 



! 

ADMINISTRATOR 

7210003 

LANDSCAPE  FOREMAN 

NIL 

0 

M P P ADMINISTRATION-12 

ASST  MGR  TELECOMM 

7310174 

STOREKEEPER  5 

NIL 

0 

M PPDES  ENG  & CONSTRlJC-11 

* FURNISHINGS  COORDINAT 

7330211 

STOREKEEPER  5 

NIL 

0 

M P P PROTECTIVE  SERVICES-07 

CHIEF  RADTN  PROT  OFF 

7360025 

PROF’L  ENG  OFFICER  2 

NIL 

0 

CHEM  SAFETY  OFFICER 

7360203 

DIR  ATHL  & REC  ERIN 

44.70% 

1 

RADIATION  PROT  OFFC 

7360820 

ENG  TECH  3 

NIL 

0 

M P P DES  ENG  & CQNSTRUC-09 

* ARCHITECTURAL  COORD 

7330216 

TECH  SERVICES  COORD 

5.20% 

1 

64  INTERNAL  AUDIT  DEPT 

* ADMIN/AUDIT  ASSISTANT 

7440007 

DRAFTSPERSON  4 

16.60% 

1 

££  DEPT  OF  DEVELOPMENT 

* DIRECTOR  OF  RESEARCH 

6780038 

DRAFTSPERSON  4 

NIL 

0 

* PROSPECT  RESEARCHER 

6780040 

CRAFTSPERSON  2 

NIL 

0 

PROSPECT  RESEARCHER 

6780042 

STOREKEEPER  4 

NIL 

0 

& DEPT  OF  COMMUNICATIONS 

* EDITORIAL  INFO  ASST 

6790008 

AUDIO  VISUAL  TECH  2 

NIL 

0 

* ASSOC  EDITOR-BULLETIN 

6790014 

ENG  TECH  4 

10.90% 

1 

* WRITER 

6790026 

ANIMAL  SURG  TECH  4 

NIL 

0 

$£  OFC  OF  V.P.  DEV  & UNIV  REL 

ART CURATOR 

6800030 

DRAFTSPERSON  4 

5.20% 

1 

* DIRECTOR  OF  DEVELOPMENT 

6800034 

ENG  TECH  4 

NIL 

0 

* DEVELOPMENT  OFFICIER 

6800040 

AUDIO  VISIUAL  TECH  2 

NIL 

0 

* DEVELOPMENT  OFFICER 

6800041 

AUDIO  VISUAL  TECH  2 

NIL 

0 

SR  DEV’T  OFFICER-MED 

6800051 

CRAFTSPERSON  4 

NIL 

0 

65  ALUMNI  AFFAIRS  DEPT 

IESHTdik-alum  afpAIKS 

V.P.  & KEG-WOOUSWOR 

NIL 

“O' ' 

— 1 

* ADMINISTRATIVE  ASST 

6810030 

ANIMAL  SURG  TECH  4 

NIL 

0 

& DEPT  OF  PUBLIC  & COMM  REL 

ASSOC  DIR-COMM 

6820002 

PROF’L  ENG  OFFICER  2 

NIL 

0 

PUBLIC  RELATIONS  OFF 

6820005 

AUDIO  VISUAL  TECH  2 

NIL 

0 

MEDIA  REL  OFFICER 

6820006 

STOREKEEPER  5 

NIL 

0 

ASST  DIR,  MEDIA  REL 

6820009 

CRAFTSPERSON  4 

NIL 

0 

* MEDIA  REL  OFF/WRITER 

6820012 

STOREKEEPER  5 

NIL 

0 

PUBLIC  REL  OFFICER 

6820013 

STOREKEEPER  5 

10.40% 

1 

ft  OFC  OF  GOVERNING  COUNCIL 

* LASS' T SEC  GO  V COUNCIL 

7500016 

ENG  TECH  4 

n 

62  OFC  OF  THE  OMBUDSMAN 

* OMBUDSMAN 

7550001 

PROF’L  ENG  OFFICER  3 

NIL 

0 

6S  OFC  ASST  v-p  PLAN  & REG 

IkLS  & PLAN  OFFCR-ENR  PL 

652U005 

1 bCM  SbKV  COOKD: : : :> 

NIL 

ik  & p offckk’AMP&FAC^ 

prOf  l ENG  OFFICER  3 

NIL 

0 

* RES  & PLAN  OFFICER 

6520007 

DRAFTSPERSON  4 

NIL 

0 

ISR  STAFF  ASSISTANT 

6520008 

^IX)KKKHHPKK5 

NIL 

STAFF  ASSISTANT 

6520010 

ENG  TECH  3 

10.70% 

1 

■ $ MM 

6520013  | 

NIL.... 

"15 

NIL 

0 

MGR,  AWARDS/ADMIS 

6520023 

DRAFTSPERSON  4 

NIL 

0 

ft  MEDIA  CENTRE 

ID1S1K1BUJ1UN  MGK 

664000/ 

AUDIO  VISUAL  TECH  2 ' 

NIL 

u 

' ■ - 1 

68  OFC  OF  SPACE  MANAGEMENT 

FILM  LIAISON  OFFICER 

6660005 

ANIMAL  SURG  TECH  4 

NIL 

0 

ft  OFC  OF  ADMISSIONS 

* ADM  COORD/EXEC  ASST 

6920019 

DRAFTSPERSON  4 

NIL 

0 

* ADMIN  ASSIST 

6920030 

ANIMAL  SURG  TECH  4 

NIL 

0 

* RES  & INFO  EVAL  OFF 

6920035 

ANIMAL  SURG  TECH  4 

NIL 

0 

COORD-COMP  SYS&ADMIN 

6920047 

CRAFTSPERSON  4 

NIL 

0 

ft  OFC  OF  STQPEMI.  AWARDS 

ADMINISTRATIVE  SEC 

6930012 

STOREKEEPER  5 

4.80% 

1 

ft  ACADEMIC  STATISTICS  & RECO 

* SYSTEMS  MANAGER 

6940004 

TECH  SERVICES  COORD 

NIL 

0 

ft  INFORMATION  SYSTEM  SERVICE 

MGR  OF  DEVELOPMENT 

6610064 

ENG  TECH  4 

NIL 

0 

* OPERATIONS  SUPERVISOR 

6610910 

STOREKEEPER  4 

NIL 

0 

ft  CQMP..UJING  SEBYICES 

* PUBLICATIONS  ASST 

6630014 

AUDIO  VISUAL  TECH  2 

NIL 

0 

* INFO  OFFICE  ASSIST 

6630021 

COMPUTER  OPER  I 

NIL 

0 

ICOMPU  lfcK  SYSTEMS  L1H 

663000/9 

S KANiMAL  SUKG  IECH  2 ■ 

: NIL  :: 

mmmrnmmmm 

1 

* COMMUNICATIONS  ASST 

6630080 

COMPUTER  OPER  I 

NIL 

0 

FACILITIES  MGMT  SUPR 

6630117 

DRAFTSPERSON  4 

NIL 

0 

SUPER.-INFO  SERVICES 

6630156 

ENG  TECH  3 

NIL 

0 

* MICROCOMPUTER  SPEC 

6630157 

CRAFTSPERSON  4 

NIL 

0 

^9368  

ANIMAL  SUKCi 

nil;—- ■ 

mmmmmzM# 

MMMmmM 

“Are  librarian  ..  . — 

ANIMAL  SU  HI 

NIL 

I)’ 

n^PETlBRTimN' 

^20990 

ANIMAL  SURG  TECH  2 

NIL 

0 - 

1 

ft  BUSINESS  INFORMATION  SYSTEMS 

APPL  SPECIALIST 

7200046 

CRAFTSPERSON  4 

NIL 

0 

APPL  SPECIALIST 

7200062 

CRAFTSPERSON  4 

NIL 

0 

IMGR  SYSTEMS  &PROG 

%669i6 

PROF’L  ENG  OFFICER  2 

0 

m UNIV  OF  TORONTO  PRESS 

MARKETING  MANAGER 

8000039 

TECH  SERVICES  COORD 

NIL 

0 

* ADVERTISING  MANAGER 

8000041 

TELEVISION  OPER  3 

NIL 

0 

nMKP/T  MAIL  MANAGER 

8000042 

mmmmm?-  ..  . 

mmsmsm 

* ASST  TO  MKTG  MANAGER 

8000242 

ANIMAL  SURG  TECH  4 

9.40% 

1 

IPURl  iriTY  MANAGER 

siokekee^R5 

’’  L :: : : . 



PRINTING  DEPT-U  OF  T PRESS 

* PRODUC  CO-ORDINATOR 

8000154 

STOREKEEPER  4 

NIL 

0 
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SCHEDULE  2 fSTNCLE-TNCUMBENT.  FEMALE  JOBS)  (Cont.) 

FEMALE  POSITION  TITLE 

POSITION 

MALE  JOB  CLASS 

TOTAL 

1990 

NUMBER 

COMPARATOR 

ADJUST- 

ADJUST- 

MENT 

MENT 

m PRINTING  DEPT-U  OF  T PRESS 

* EXPEDITOR 

8000290 

CRAFTSPERSON  4 

5.00% 

1 

2fi  EDITORIAL  DEPT-U  OF  T PRESS 

* EXECUTIVE  EDITOR 

8000161 

TELEVISION  OPER  3 

NIL 

0 

* EXEC  ASST  EDITOR 

8000197 

DRAFTSPERSON  2 

NIL 

0 

EDITORIAL  ASSISTANT 

8000255 

COMPUTER  OPER  2 

NIL 

0 

* EDITORIAL  ASST. 
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Scholar 
to  head 
language 
society 

by  Gay  Abbate 

professor  Mario  Valdes  of  the  Spanish  department 
abhors  discrimination  of  any  kind.  He  knows  what 
it  is  like  to  grow  up  a victim  of  prejudice  and  to 
feel  like  a foreigner  in  his  own  country.  That  alien- 
ated youth  from  Chicago  who  felt  he  truly  belonged 
only  when  he  moved  to  Canada  will  become  presi- 
dent in  January  of  the  Modern  Language  Associa- 
tion of  America  (MLA),  the  largest  learned  society 
in  the  world. 

Valdes,  56,  will  be  only  the  third  Canadian  to 
head  the  106-year-old  organization  which  has 
30,000  members,  most  from  the  United 
States.  The  other  two  Canadians,  both 
from  U of  T,  were  Professor  Milton  Bucha- 
nan of  Spanish  in  1934  and  University 
Professor  Emeritus  Northrop  Frye  in  1976. 

Being  elected  president  of  the  MLA  is 
the  culmination  of  an  outstanding  schol- 
arly career.  He  is  an  acknowledged  au- 
thority on  the  works  of  Miguel  de 
Unamuno,  an  important  Spanish  nov- 
elist and  philosopher  of  the  late  19th  and 
early  20th  centuries;  he  founded  the 
journal  Revista  Canadiense  de  Estudios  Hi- 
spanicos  in  1976;  and  he  is  involved  in 
research  on  phenomenological  herme- 
neutics — the  theory  of  interpretation 
of  the  literary  experience.  He  is  a fellow 
of  the  Royal  Society  of  Canada,  a mem- 
ber of  the  Mexican  National  Academy 


of  the  Language  and  a visiting  professor 
at  El  Colegio  de  Mexico. 

Microcosm 

Valdes'  parents  left  Mexico  for  the  US 
in  1928;  they  were  among  the  first  of  a 
large  wave  of  immigrants  who  fled  be- 
cause of  the  civil  war.  In  Chicago  his  early 
childhood  was  spent  in  a microcosm  of 
Mexican  society  isolated  from  main- 
stream America  because  of  language  and 
cultural  differences.  He  didn't  speak 
English  until  the  age  of  six  or  seven. 

Although  not  a member  of  a visible 
minority,  he  encountered  discrimination 
in  his  youth  due  to  his  Hispanic  name. 
During  the  1950s,  some  Mexicans  suf- 
fered the  same  treatment  as  blacks,  es- 


St.  Michael's 
College 

in  the 

University  of  Toronto 


invites  applications  for  the  position  of 

Principal 

St.  Michael's  College  is  the  arts  and  science  college  of  the 
University  of  St.  Michael's  College,  one  of  the  federated 
universities  constituting  the  University  of  Toronto.  The 
Principal  is  the  chief  academic  officer  of  the  college  and 
chairperson  of  the  college  council,  reporting  to  the  Presi- 
dent of  the  Universityof  St.  Michael's  College  and  to  the 
Collegium.  A tenured  teaching  appointment  in  the  Uni- 
versity of  Toronto  is  required  for  this  position.  The  ap- 
pointment will  be  for  five  years,  commencing  July  1, 1991. 

This  advertisement  is  directed  to  Canadian  citizens  and  to 
landed  immigrants. 

Interested  applicants  are  invited  to  write  by  October  1, 
1990  to: 

The  Chairman, 

Search  Committee, 

Office  of  the  President, 

University  of  St.  Michael's  College, 

81  St.  Mary  Street, 

Toronto  M5S  1J4 


Mario  Valdes 

peaally  in  parts  of  the  US  with  very  large 
Hispanic  populations.  In  Texas  he  found 
segregated  washrooms  and  restaurants. 

In  Chicago  discrimination  was  not 
quite  so  overt  "but  someone  with  my 
name  was  just  not  taken  seriously."  He 
could  have  changed  his  name  but  that 
would  have  "mutilated"  his  personality. 

His  only  other  option  was  to  become 
more  assertive.  Valdes  became  outspo- 
ken and  militant  on  civil  rights  at  the 
University  of  Chicago  where  he  received 
his  bachelor  of  arts  degree  in  1957  and 
his  PhD  in  1962.  "Life,"  he  says,  "is  very 
aggressive  for  people  in  minority  groups 
who  aren't  satisfied  with  being  part  of 
the  menial  labour  force." 

As  an  activist,  he  organized  a boycott 
and  picket  of  the  student  union's  barber 
shop  because  employees  refused  to  serve 
blacks.  The  student  administration  of- 
fered to  hire  a black  barber  but  Valdes 
found  this  compromise  "nauseating" 
because  it  fostered  segregation.  With 
continued  pressure,  the  student  politi- 
cians finally  agreed  to  allow  blacks  to  be 
served  by  either  white  or  black  barbers 
on  a first-come  first-served  basis. 

His  marriage  to  a Mexican  woman 
while  still  an  undergraduate  helped  him 
cope  with  isolation.  "I  couldn't  have 
survived  much  longer  on  the  outside  by 
myself  in  such  a very  alien  culture,"  he 
says. 

At  the  time  of  his  marriage,  he  says, 
he  was  a stereotypical  Latin  macho  male 
who  hated  being  in  a position  where  his 
wife  had  to  support  him.  He  rushed 
through  his  doctoral  degree  taking  only 
one  year  to  complete  his  dissertation.  "My 
manhood  was  in  question,"  he  says. 

His  macho  image  was  shed  a long  time 
ago  with  the  help  of  his  wife,  Maria  Elena 
de  Valdes,  a feminist  critic  and  author 
with  a PhD  in  education  from  the  Uni- 
versity. 

Because  they  married  young,  they 
have  done  much  together  including  some 
of  their  work,  collaborating  on  three 
books.  She  was  co-editor  on  the  first  two 
but  in  their  forthcoming  Teaching  Ap- 
proaches to  Garcia  Marquez's  "One  Hundred 
Years  of  Solitude"  her  name  appears  as  the 
main  author. 

Hire  women 

Today  Valdes  is  a staunch  feminist  who 
contends  that  not  enough  is  being  done 
to  hire  qualified  women  professors.  "The 
number  of  full  professors  who  are  women 
is  still  a scandalous  minority." 

His  views  on  feminism  were  reinforced 
by  the  December  massacre  of  14  female 
engineering  students  in  Montreal.  "1  was 
so  shocked  by  the  tragedy  that  I made  a 
pledge  to  myself  that  no  matter  how 
insignificant  the  incident,  I would  never 
again  see  something  sexist  and  do  noth- 
ing about  it."  When  he  saw  some  "vul- 
gar and  sexist"  cards  on  display  at  the 
campus  bookstore  this  year  he  phoned 


to  complain.  It  was  a small  act,  he  says, 
but  ignoring  the  situation  would  have 
made  him  a "collaborator  in  misogyny." 

Valdes  decided  to  move  to  Canada 
in  1963  because  he  felt  there  were  fewer 
social  restrictions  here  than  in  the  US. 
In  the  states,  the  only  time  he  had  felt 
comfortable  with  people  outside  his 
family  was  in  the  company  of  foreign 
students,  especially  those  from  Latin 
America.  In  this  country,  he  hoped  his 
wife  and  children  would  not  feel  the  same 
sense  of  ethnic  and  cultural  alienation 
he  had  felt  as  a young  man. 

He  hasn't  regretted  his  decision.  "I've 
not  felt  in  Canada  the  slightest  evidence 
of  hindrance,  restriction  or  imposition 
of  any  kind  because  of  my  name,"  he 
says.  "The  only  limitations  I've  ever  felt 
here  are  my  own." 

When  he's  asked  (as  he  invariably  is 
when  visiting  the  US)  "What  are  you?", 
he  answers,  "Politically  I'm  a Canadian 
because  I chose  to  be  a Canadian  citizen 
and  I participate  in  the  Canadian  politi- 
cal society;  ethnically  and  culturally  I'm 
a Mexican;  and  I was  born  in  the  US.  So 
take  your  pick." 


J du  Maurier  Arts  Ltd. 

presents 


Brainerd  Blyden-Taylor, 
Conductor 

Rachmaninoff  Vespers 
Negro  Spirituals 

Moving  music  accompanied  by  a 
multi-screen  visual  presentation 
of  brilliant  historic  slides 

Friday,  June  1 
8 p.m. 

Salvation  Army 
Bramwell  Booth  Temple 
20  Salvation  Square 

(behind  Old  City  Hall) 

Tickets:  $16; 
Students/seniors  $13 
Advance:  $15  and  $12 
or  call  Ticketmaster,  872-1111 
For  information:  462-0160 

* Trade  Marks  - du  Maurier  Arts  Ltd. 
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Letters  from  Readers 


Advice  and  the  right  to  examine 


TO  THE  EDITOR: 

In  the  last  issue  of  the  Faculty  Asso- 
ciation News  Letter  UTFA  president 
Professor  Fred  Wilson  correctly  writes  that 
the  Faculty  of  Medicine  strongly  pushed 
for  the  merger  of  Women's  College 
Hospital  and  the  Toronto  Hospital.  He 
continues  his  commentary  by  opining 
that  because  the  merger  was  not  achieved 
the  faculty  has  "assumed  a vindictive 
posture  to  bring  Women's  College  Hos- 
pital into  line." 

To  sustain  his  opinion  Professor  Wilson 
makes  a number  of  statements  which 
must  be  challenged.  I ask  him  to  docu- 
ment when  and  where  "spectacular  news 
conferences  clearly  designed  to  intimi- 
date" were  held  and  that  such  confer- 
ences were  initiated  by  either  the  Uni- 
versity, the  Faculty  of  Medicine  or  by 
“thwarted  professors"?  I believe  he  will 
find  that  the  only  news  conferences  held 
were  initiated  by  Women's  College 
Hospital. 
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Finally,  a course  materials 
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Kinko’s  Academic  Services  allows  each  student  access  to  a 
personal  copy  of  course  materials  and  supplemental 
readings ...  at  no  cost  to  professor  or  department.  Our 
license  with  CANCOPY,  The  Canadian  Reprography 
Collective,  allows  legal  access  to  copyrighted  materials.  To 
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student  use,  call  Kinko's,  the  copy  centre. 


• Complete  Copyright  Assistance 

• No  Cost  to  Department 

• Fast  Turnaround 


• Campus  Pick-Up  & Delivery 

• Convenient  Hours  & Location 

• Service  You  Can  Depend  On 


PLEASE  CONTACT  CHRIS  PACALL  OR  PETER  LAIN 
AT  532-6559. 


I would  also  ask  him  to  document 
when  it  was  that  the  Toronto  Hospital 
was  "threatened  with  loss  of  accredita- 
tion," when  it  was  that  "massive  amounts 
of  money  were  poured  in  (presumably 
by  the  University)  to  restore  facilities  and 
staff  at  the  Toronto  General,"  when  resi- 
dents were  "harassed"  and  by  whom?  In 
the  absence  of  substantiation,  Professor 
Wilson  might  consider  an  apology  to  his 
colleagues  in  the  Faculty  of  Medicine  — 
colleagues  he  represents,  after  all. 

The  facts  are  as  follows.  In  1988 
Women's  College  Hospital  received  a 
report  from  external  consultants  which 
recommended  that  the  hospital  seek 
linkage  because  it  was  small  and  not  full- 
service  and  because  its  status  as  a teach- 
ing hospital  would  be  compromised  if 
residency  cutbacks  continued.  At  the 
same  time  the  Faculty  of  Medicine  es- 
tablished a committee  in  response  to  a 
request  from  Women's  College  to  explore 
how  best  the  hospital  might  fit  in  with 
the  University's  needs.  Its  report,  which 
involved  extensive  consultation  with  the 
staff  at  Women's  College,  concluded  that 
for  academic  reasons  linkage  and  a con- 
centration on  women's  issues,  reproduc- 
tive biology  and  high-risk  obstetrics  was 
best  for  the  University  and  this  conclu- 
sion was  accepted  by  the  board  at  that 
time. 

It  is  important  to  recognize  that  the 
University  did  not  dictate,  as  Professor 
Wilson  assumes,  but  gave  advice  when 
requested  and  maintained  its  stated 
position  during  the  debate  that  ensued. 
That  this  position  was  rejected  is  known 
to  all,  but  unfortunately  the  problems 
identified  in  the  external  consultant's 
report  have  not  changed  and  indeed  have 
worsened  with  further  bed  closures. 

It  has  always  been  the  University's 
position  that  it  has  the  right  to  examine 
its  relationship  with  all  its  affiliated 
hospitals  on  a programmatic  basis.  It 
should  be  clear  that,  for  the  reasons 
identified  in  the  consultant's  report,  the 
program  in  internal  medicine  at  Women's 
College  has  been  at  risk  for  some  time. 
This  risk  was  increased  with  the  recent 
survey  report  of  the  Royal  College  of 
Physicians  & Surgeons  of  Canada  which 
advised  the  Department  of  Medicine  to 
consolidate  its  programs  to  protect  the 
educational  experience  of  its  residents. 
(For  those  outside  the  health  sciences  it 
should  be  noted  that  residents  provide 
a significant  service  to  a hospital  and  with 
a reduction  in  their  numbers,  the  pres- 
sures are  to  maintain  the  level  of  service 
at  the  expense  of  education).  The  resig- 
nation of  some  key  teaching  staff  at 
Women's  College  represented  the  culmi- 
nation of  these  problems  and  accordingly 
the  Department  of  Medicine  served 
notice  that  it  wished  to  withdraw  its 
residents,  a decision  made  entirely  on 
academic  grounds. 

Understandably  such  a decision  was 
not  pleasing  to  Women's  College  and  it 
responded  with  a proposal,  developed 
jointly  with  the  Department  of  Medi- 
cine, which  essentially  involves  the 
consolidation  of  teaching  beds  within 
the  hospital  and  the  rotation  of  residents 


to  linked  institutions  to  provide  them 
the  necessary  depth  and  breadth  of 
education  acceptable  to  both  the  Depart- 
ment of  Medicine  and  the  Faculty  of 
Medicine.  This  innovative  proposal  may 
well  prove  to  be  a model  for  other  pro- 
grams across  the  system  as  residency 
cutbacks  continue. 

But  the  lessons  learned  are  that  the 
University  must  protect  its  right  to  de- 
cide when  academic  standards  are  com- 
promised and  that  negotiation  is  possible 
within  the  framework  of  our  affiliation 
agreements.  Such  negotiations  are  never 
helped  by  uninformed  opinions  publicly 
stated. 

Richard  Ten  Cate 
Vice-provost  ( health  sciences) 


Wrong 
and  false 


TO  THE  EDITOR: 

Although  I do  not  agree  with  Jennifer 
Hubbard's  views  on  abortion,  bravo  for 
her  contribution  ("The  bitter  kernel," 
April  9).  She  complains  that  the  Gradu- 
ate Students'  Union  decided  to  support 
abortion  on  demand  without  discussing 
the  issue  with  its  members.  I agree  with 
the  pro-choice  position,  but  I also  under- 
stand that  the  decision  to  have  an  abor- 
tion is  a deeply  private,  personal  one  that 
must  be  made  with  responsibility  and 
with  an  understanding  of  the  conse- 
quences. 

No  organization  has  any  right  to  speak 
for  its  members  on  private  issues.  Nor 
can  one  delegate  responsibility  for  pri- 
vate decisions  to  any  organization.  That 
would  be  both  wrong  and  false  — wrong 
if  the  organization  deals  with  issues  it  is 
not  entitled  to  handle,  false  if  not  all 
members  have  had  a chance  to  express 
their  opinion. 

I too  am  a graduate  student  and  l was 
never  asked  my  views  on  this  point.  This 
smacks  of  totalitarian  practices.  More- 
over, it  encourages  people  to  allow  oth- 
ers to  speak  for  them.  Graduate  students 
surely  should  not  be  complacent  about 
such  practices. 

Hana  Smithin 
Graduate  student 


Letters  deadlines 

May  78  for  May  28 
June  1 for  June  1 1 

Letters  should  be  submitted  on  a 
computer  disk  (5.25  inches)  in 
WordPerfect  5 or  plain  text  for- 
mat, or  on  paper,  typed  and 
double  spaced.  Please  include  a 
telephone  number  and,  if  pos- 
sible, a fax  number.  Disks  will  be 
returned  if  an  address  is  pro- 
vided. 


HARCOURTS  LIMITED 


Since  18U2 

OFFICIAL  UNIVERSITY  OF  TORONTO  ROBES 

ALL  CANADIAN  AND  FOREIGN  UNIVERSITIES 
26  Duncan  Street  TORONTO  (416)  977-4408 
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Letters  from  Readers 


Environmental  proposals 


TO  THE  EDITOR: 

Philip  Jones  has  once  again  chosen 
to  misrepresent  the  outlook  and  activi- 
ties of  environmental  groups  ("Realistic 
solutions,"  April  23).  He  continues  to 
assert  that  groups,  including  our  own 
University  of  Toronto  Environmentalist 
Coalition  (UTEC),  are  interested  only  in 
opposing  solutions  to  critical  environ- 
mental issues. 

Rather  than  argue  against  Professor 
Jones'  version  of  our  previous  statements, 
we  welcome  the  opportunity  to  outline 
some  of  what  UTEC  has  done  during  its 
first  two  years. 

The  coalition  proposes  the  recycling 
of  waste.  Consequently,  we  have  coor- 
dinated paper  recycling  activities  in  resi- 
dences and  in  other  buildings  across  the 


St.  George  and  Erindale  campuses.  With 
initial  funding  provided  by  the  Students' 
Administrative  Council,  we  distributed 
over  200  recycling  bins.  Environment 
Canada  has  recently  recognized  the  value 
of  this  operation  by  providing  the  coali- 
tion with  significant  additional  funding 
to  continue  its  work. 

We  propose  the  use  of  reusable  rather 
than  disposable  goods.  Consequently, 
UTEC  and  OPIRG  co-sponsored  a "lug- 
a-mug"  campaign  to  encourage  members 
of  the  University  community  not  to  use 
disposable  foam  containers.  More  than 
1,100  mugs  were  sold  in  the  first  term 
alone  and  this  campaign  is  expected  to 
be  even  more  successful  next  year. 

UTEC  believes  everyone  has  an  obli- 
gation to  reduce  the  amount  of  waste 


he  or  she  creates.  As  a direct  result  of 
our  lobbying  and  petition,  the  Univer- 
sity Affairs  Board  established  a Campus 
Waste  Reduction  Review  Group.  This 
group  is  currently  drafting  a University 
waste  reduction  policy  which  it  hopes 
will  soon  be  adopted  by  the  board. 

Environmental  groups  do  vehemently 
oppose  the  many  dire  threats  to  nature 
brought  on  by  unfettered  commercial 
enterprise,  by  ill-conceived  government 
policies  and  by  petty  human  self-inter- 
est. However,  to  say  that  environmental 
groups  have  nothing  to  propose  in  re- 
turn is  simply  not  correct. 

Michael  Barton 
Alvan  Bregman 

U ofT  Environmentalist  Coalition 


Brush-burned  on  the  back  campus 


TO  THE  EDITOR: 

The  back  campus  is  for  amateur  ath- 
letes, rugby  and  intramural  ball.  These 
cannot  be  played  on  astroturf.  It  was 
designed  to  be  used  in  domed  stadiums 
(where  the  sun  doesn't  shine),  to  be 
durable  and  look  green  without  chemi- 
cals or  mowing  or  good  weather  or  wa- 
ter, while  at  the  same  time  preserving 
the  traction  and  playing  properties  of 
grass. 

The  property  of  durability  that  makes 
astroturf  such  a good  playing  surface  for 
stadiums  makes  it  bad  for  rugby  players, 
interdepartmental  softball  games  and 
casual  users.  The  individual  plastic  blades 
of  astroturf,  unlike  grass,  do  not  break 
off  and  re-grow.  Sliding  into  second  base 
in  a pair  of  old  shorts  or  being  tackled  in 
a short-sleeve  shirt  becomes  an  exercise 
in  being  slashed  by  hundreds  of  springy, 
durable  plastic  blades.  The  underlying 


surface  is  concrete,  and  unlike  earth,  it 
does  not  become  softer  in  the  rain  — 
sneakers  and  cleats  do  not  sink  deeper 
when  the  turf  is  wet  and  slippery. 

Students  at  the  University  are  becom- 
ing increasingly  professional  in  outlook. 
Students  rarely  engage  in  any  activity  that 
lies  outside  their  program  of  study,  no 
matter  how  interesting  or  enriching.  An 
exception  to  this  has  been  the  athletics 
program  — casual,  intramural  and  var- 
sity — which  has  not  lost  its  amateur 
standing. 

Now  a fence  will  need  to  be  erected 
to  keep  out  the  rugby  players  and  soft- 
ball  teams  from  the  residences.  We  would 
not,  after  all,  wish  to  see  the  University 
sued  by  an  injured  amateur  who  had  no 
business  playing  on  a surface  reserved, 
like  a current  training  shoe,  for  real  ath- 
letes. Now  the  back  campus  will  be  re- 
served for  semi-professional  players  with 


Evidence  and  examination 


TO  THE  EDITOR: 

One  of  the  least  endearing  character- 
istics of  many  of  the  advocates  of  "gen- 
der-neutral" language  is  their  imperturb- 
able certainty  that  their  opinions  are  self- 
evident  truths  requiring  no  proof  and 
that  the  arguments  of  their  critics,  who 
are  assumed  to  have  unworthy  motives, 
need  not  be  addressed.  The  latest  to  play 
this  game  is  Bonny  Norton  Peirce  in  her 
Forum  piece  (“The  politics  of  gender- 
neutral  language,"  April  23). 

After  defining  the  problem  as  one  of 
"the  patriarchal  nature  of  the  English 
language,"  which  reflects  "the  patriarchal 
nature  of  our  university  and  society"  (a 
breathtaking  simplification  that  begs  a 
whole  series  of  important  questions),  she 
assures  us  that  those  who  have  criti- 
cized the  University's  draft  Gender- 
Neutral  Language  Guidelines  have  done 
so  because  they  are  "threatened  by  gen- 
der equality."  What  is  the  evidence  for 
this  serious  charge?  Ms  Peirce  says  that 
"it  is  instructive  to  examine  the  argu- 
ments that  have  been  made  in  opposi- 
tion to  the  guidelines."  Such  an  exami- 
nation would  indeed  be  instructive,  but 
she  has  not  offered  one.  What  we  have 
instead  are  her  brief  comments  on  some 
opinions  expressed  by  three  faculty 
members  in  letters  to  the  Bulletin.  I shall 
address  myself  only  to  the  comments 
directed  at  me. 

Of  all  the  arguments  in  my  rather  long 
letter  on  the  subject  ("Honourable  terms 
and  the  case  for  Man,"  Nov.  27),  Ms  Peirce 
"examines"  not  one.  She  merely  refers 
to  my  stated  dislike,  on  aesthetic  grounds, 
for  the  terms  "chair"  and  "chairperson" 
and  then,  in  one  of  the  most  astonish- 
ing non  sequiturs  I have  ever  read,  goes 
on  to  conclude  that  "at  best ...  Professor 
Estes  gives  women  the  aesthetically  pleas- 


ing status  of  'honorary  men.'  " I have 
no  idea  what  that  means,  but  I do  know 
that  the  use  of  quotation  marks  around 
"honorary  men"  implies  that  I used  that 
term  to  describe  women,  which  is  un- 
true. More  important  is  that  Ms  Peirce's 
representation  of  my  views  has  nothing 
whatever  to  do  with  any  of  the  arguments 
that  1 advanced  in  my  letter  criticizing 
certain  sections  of  the  draft  guidelines. 
If  she  is  not  willing  to  address  the  argu- 
ments of  those  with  whom  she  disagrees, 
if  she  cannot  even  accurately  state  those 
arguments,  then  she  should  have  the 
decency  to  not  bring  the  subject  up  at 
all.  This  is  a point  that  one  ought  not  to 
have  to  make  to  someone  who  claims 
to  be  in  favour  of  debate  and  discussion 
on  the  issue  of  language  and  the  rela- 
tions between  men  and  women. 

James  M.  Estes 
Department  of  History 


HART  HOUSE 
HAIR  PLACE 


Cuts  are  our  specialty 


Men’s  cut 

$10 

Women’s  cut  

$14 

Perms  

$56 

Highlights  

$43 

“Our  experience  means 
professional  results” 


MONDAY-FRIDAY 
8:30  - 5:30 

7 HART  HOUSE  CIRCLE 
978-2431 


the  proper  uniforms  and  equipment  to 
protect  them  from  being  brush-burned 
by  the  playing  surface  and  bruised  by  the 
concrete  underneath. 

Even  should  a parking  garage  be  built 
under  the  back  campus,  it  should  be 
designed  so  that  grass  can  grow  on  top. 
Such  a design  would  also  improve  the 
field's  drainage,  eliminating  the  sight  of 
black  earth  and  brown  grass.  If  the  Uni- 
versity cannot  spare  the  money  to  cre- 
ate a thoughtful  design  for  the  garage, 
playing  ball  will  be  one  more  facet  of 
University  life  limited  to  a few  profes- 
sionals. 

A.J.  Schoen  Nusbacher 
Hart  House 


The 

polluter-pay 

principle 

TO  THE  EDITOR: 

The  only  worry  I have  about  the 
proposed  increase  in  parking  rates  on 
campus  ("Parking  charges  will  rise," 
March  26)  is  that  they  won't  be  nearly 
enough. 

I believe  in  the  polluter-pay  prin- 
ciple. A hundred  dollars  a day  isn't 
unreasonable  for  the  "right"  to  spew 
hydrocarbons  and  particulate  matter 
from  one’s  car  tail  pipe  into  the  com- 
mon air.  With  the  University  located 
smack  in  the  middle  of  reliable  TTC 
service,  there's  no  reason  for  any  able- 
bodied  person  to  arrive  by  PPM  (pri- 
vate pollution  machine). 

Automobiles  are  one  of  the  larg- 
est users  of  the  world's  natural  re- 
sources-and  a major  source  of  global 
warming  and  ozone  destruction  in 
the  upper  atmosphere.  According  to 
Pollution  Probe's  Green  Consumer 
Guide,  motor  vehicles,  when  com- 
pared to  trains,  account  for  nine  times 
the  pollution,  3.5  times  the  energy 
consumption  and  24  times  the  acci- 
dent rate.  The  Worldwatch  Institute 
says  100  bicycles  can  be  manufactured 
with  the  energy  and  materials  re- 
quired for  one  medium-sized  car. 

I urge  Governing  Council  to  in- 
crease car  parking  rates  dramatically 
and  to  call  the  increase  a pollution 
fee. 

Anne  Hansen 
UC  Drama  Programme 


WIN  A TRIP  TO  THE  CONFERENCE 

From  The 


University  of  Toronto 
BOOKSTORE 


Apple  Computer  is  pleased  to  Announce 
The  2nd  Annual 
PACIFIC  UNIVERSITY 
CONSORTIUM  CONFERENCE 
AUGUST  20  - 23,  1990 

SIMON  FRASER  UNIVERSITY,  CORPORATE  CAMPUS 
VANCOUVER,  BRITISH  COLUMBIA 

Hosted  By  Apple  Canada  Inc. 

And  Simon  Fraser  University 

Apple  Computer  launched  the  First 
annual  Pacific  University  Consortium 
Conference  (PUCC)  in  Wollongong, 
Australia,  in  February  1989.  PUCC 
1989  brought  together  an  international 
community  of  educators  who  have 
been  exploring  and  expanding  the 
potential  uses  of  technology  by 
university  students,  professors  and 
administrators. 

PUCC  is  too  important  and  too 
exciting  to  miss.  The  programme 
will  include  workshops  by  leading 
educators.  In-depth  discussions 
will  focus  on  topics  such  as  campus 
networking  and  R&D  in  education. 

PUCC  1990  will  give  you  an  excellent 
overview  of  Apple’s  product  strategy. 


N 


TO  ENTER  THE  CONTEST 
Drop  by  the  B O O K S T O R E 
214  College  Street,  in  the  Koffler 
Student  Centre  3rd  Floor  Computer  Shop 
No  Purchase  Necessary.  Contest  runs  April  16 
to  June  15,  1990.  AH  University  of  Toronto 
♦Staff,  Faculty  and  Graduate  Students  are 
Eligible  to  Enter. 

♦University  of  Toronto  Press  & Bookstore  staff  and  . their  families 
are  not  eligible  to  enter  contest. 
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Events 


H^ectu res 

Postoperative  Pain:  A 
New  Look  at  an  Old 
Problem. 

Tuesday,  May  8 
Prof.  L.  Brian  Ready,  Univer- 
sity of  Washington  Medical 
Center;  Harry  Shields  memo- 
rial lecture.  Main  lecture 
theatre,  Norman  Urquhart 
wing,  Toronto  General 
Hospital.  5 p.m. 
(Anaesthesia) 


The  Most  Frequently 
Asked  Questions  of  the 
Author  of  Canadese. 

Wednesday,  May  9 
Kenneth  Bagnell,  author  of 
Canadese:  A Portrait  of  the 
Italian  Canadian;  final  in 
series  of  five  Canadian  Per- 
spectives lectures.  Council 
Chamber,  South  Building, 
Erindale  College.  10  to 
11:45  a.m. 

Tickets  $6. 

Information:  828-5214. 

(Senior  Alumni  and  Associates 
of  Erindale) 


The  Functional  Signifi- 
cance of  Cytochrome 
P45db1 : Smother’d  in 
Surmise. 

Wednesday,  May  9 
Victoria  Otton,  Department  of 
Pharmacology.  4227  Medical 
Sciences  Building.  4 p.m. 
(Pharmacology) 


Pharmacokinetics  and 
the  Courts:  Confessions 
of  an  Expert  Witness. 

Wednesday,  May  16 
Prof.  Eugene  LeBlanc,  Depart- 
ment of  Pharmacology.  4227 
Medical  Sciences  Building. 

4 p.m. 

(Pharmacology) 


G-Mediated  Transduc- 
tion via  Cholinergic  and 
Histaminergic 
Receptors. 

Wednesday,  May  23 
Prof.  Jim  Wells,  Faculty  of 
Pharmacy  and  Department  of 
Pharmacology.  4227  Medical 
Sciences  Building.  4 p.m. 
(Pharmacology) 


Teacup  Aunties,”  by  Wendy  Lewington  Coulter,  is  part  of  a show  of  quilts  at  Hart  House.  See  Exhibitions. 


Creating  a Climate  for 
Ethical  Investigation. 

Wednesday,  May  23 
Profs.  Frederick  H.  Lowy, 
Centre  for  Bioethics  and  Eric 
M.  Meslin,  Department  of 
Philosophy  and  Sunnybrook 


Medical  Centre;  final  in  series 
of  five  Research  Involving 
Humans:  Why  (and  How  to) 
Be  Ethical  lectures.  Audito- 
rium, Medical  Sciences  Build- 
ing. 5 p.m. 

(Bioethics) 


@olloquia 


Transition  Metal 
Hydrides  and  Thiolates: 
Reactions  and 
Mechanisms. 


Friday,  May  1 1 

Prof.  M.Y.  Darensbourg,  Texas 
A & M University.  158  Lash 
Miller  Chemical  Laboratories. 
3:30  p.m. 

(Chemistry) 


Aspects  of  the  Photo- 
chemistry of  Cyclic 
Ketones. 

Friday,  May  25 
University  Prof.  Peter  Yates, 
Department  of  Chemistry. 
158  Lash  Miller  Chemical 
Laboratories.  3:30  p.m. 
(Chemistry) 


eminars 


Pharmaceutical  Industry 
Research  Investment 
under  Bill  C-22. 

Monday,  May  14 
Judy  Erola,  Pharmaceutical 
Manufacturers'  Association 
and  Gordon  Postlewaite, 
PMAC  Health  Research  Foun- 
dation; University-industry 
scientific  series.  2172  Medical 
Sciences  Building.  2 p.m. 
(Faculty  of  Medicine) 


Consensus  Evaluation 
of  Clinic  Group 
Teaching. 

Thursday,  May  1 7 
Drs.  Lynn  Russell,  Women's 
College  Hospital;  Robert 
Cohen  and  Arthur  Rothman, 
Centre  for  Studies  in  Medical 
Education;  and  Murray 
Urowitz,  Department  of  Medi- 
cine; and  Adrianne  Cohen, 


Toronto  Western  Hospital. 
3163  Medical  Sciences 
Building.  5 p.m. 

(Studies  in  Medical  Educa- 
tion) 


Co 

eetings  & 
nferences 

Ethical  issues  in  Trauma 
Care  and  Research. 

Wednesday,  May  9 
Sunnybrook  Health  Science 
Centre  conference.  Radisson 
Hotel,  Toronto. 

Information  and  program  de- 
tails: Arlene  Mete,  480-4818. 


Academic  Board. 

Thursday,  May  1 0 
Council  Chamber,  Simcoe 
Hall.  4:15  p.m. 


Ultra-High  Speed  Semi- 
conductors and  Devices 
for  the  90s. 

Friday,  May  1 1 
A one-day  symposium.  All 
sessions  in  1105  Sandford 
Fleming  Building. 

Prospects  for  the  Competing 
Materials:  Si,  GaAs,  InP  & 
SiGe,  Prof.  A.G.  M lines,  Car- 
negie Mellon  University. 

9:10  a.m. 

Ultra-High  Speed  Transistors, 
Prof.  Lester  Eastman,  Cornell 
University.  10  a.m. 

Recent  Advances  in  Semi- 
conductor Processing,  Bob 
Surridge,  Bell  Northern  Re- 
search, Ottawa.  11:30  a.m. 
Advanced  Photodetectors, 


WE  HAVE  IT  ALL!! 


THE  LARGEST  & BEST  SELECTION 
OF  BOTH 

TRADITIONAL  & NEW 

DESIGNS 

IN  CLOTHING,  GIFTS 
AND  MORE!! 


214  College  St.,  in  the  Koffler  Centre 

Mon.-  Fri.  9am  - 6pm  / Sat.  10am  - 5pm  978-7919 
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Bob  McIntyre,  RCA  Canada 
Ltd.,  Montreal.  2 p.m. 
Quantum  Electronics  & Novel 
Devices,  Surge  Luryi,  AT&T 
Bell  Labs,  New  Jersey.  3 p.m. 
Registration  fee:  $250,  non- 
ITRC/OCMR  University  fac-  - 
ulty  $100,  no  charge  to  ITRC/ 
OCMR  industrial  or  Univer- 
sity affiliates. 

Information:  Ron  Riesenbach 
(ITRC),  978-8558  or  Tony 
Redpath  (OCMR),  978-4314. 
(Information  Technology 
Research  Centre  and 
Ontario  Centre  for  Materials 
Research) 


The  Italian  Canadian 
Community:  Past  and 
Present/Fact  and 
Fiction. 

Thursday,  May  1 7 
Conference  of  the  Centre  for 
Italian  Canadian  Studies  of 
the  Department  of  Italian 
Studies  dedicated  to  Robert  F. 
Harney.  Sessions  will  be  held 
in  179  University  College. 

First  session. 

Remembering  Robert  F. 
Harney,  Ezio  Cappadocia, 
McMaster  University. 

The  National  Congress  of  Ital- 
ian Canadians  and  the  Italian 
Community,  Annamarie  Cas- 
trilli,  vice-chair,  Governing 
Council. 

Petawawa  in  Fact  and  Fiction, 
Maddalena  Kuitunen,  Depart- 
ment of  Italian  Studies. 

Vita  di  Padre  Luigi  da  Lavagna 
(1850-1852):  Studio  delle 
fonti,  Luigi  Pautassa,  St. 
Michael's  College.  10:15  a.m. 
to  12  noon. 

Second  session. 

Deja  l'agonie  de  Marco  Mi- 
cone:  un  nouveau  mythe  du 
retours,  Alexandre  L.  Ampri- 
moz,  Brock  University. 

La  letteratura  dellTtalia  fuori 
d'ltalia:  una  ridefinizione 
dell'italianistica,  Francesco 
Loriggio,  Carleton  University. 
Gli  Italian!  a Toronto  (181 1 - 
1861),  Angelo  Principe, 
Erindale  College. 

Una  sacra  rappresentazione 
settecentesca  a Toronto, 
Salvatore  Bancheri,  Erindale 
College.  2 to  3:15  p.m. 

Third  session. 

Socio-Linguistic  Patterns  in 
First  Generation  Italians, 
Marcel  Danesi,  Department  of 
Italian  Studies. 

The  Italo-Slovenes  in 
Toronto:  A Case  History, 

Anne  Urbancic,  Department 
of  Italian  Studies. 

Materials  for  a Linguistic  Atlas 
of  the  Canadian  Italian 
Spoken  in  Ontario,  Paul  and 
Diane  Colilli,  Laurentian 
University.  From  3:15  p.m. 
(Centre  for  Italian  Canadian 
Studies  of  the  Department  of 
Italian  Studies  and  Centro 
Canadese  Sculoa  e Cultura 
Italiana) 


Committee  on  Academic 
Policy  & Programs. 

Tuesday,  May  22 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Events 

deadlines 

Please  note  that  informa- 
tion for  Events  listings 
must  be  received  in 
writing  at  the  Bulletin 
offices,  45  Willcocks  St., 
by  the  following  times: 

Issue  of  May  28, 
for  events  taking  place 
May  28  to  June  11: 
Monday,  May  1 4 

Issue  of  June  11, 
for  events  taking  place 
June  1 1 to  25: 

Monday,  May  28 


Day  Treatment  of 
Children. 

Thursday,  May  24  and 
Friday,  May  25 
The  aim  of  this  conference  is 
to  provide  a forum  for  re- 
searchers and  practitioners  to 
share  their  knowledge,  experi- 
ence and  dilemmas  involved 
in  providing  day  treatment. 

Thursday,  May  24 
Keynote  speaker:  Prof. 

Norman  Garmezy,  University 
of  Minnesota  on  The  Identifi- 
cation of  Risk  and  Protective 
Factors  of  Children  under 
Stress. 

Friday,  May  25 

Keynote  speaker:  Dr.  Paulina 
Kernberg,  New  York  Hospital- 
Cornell  Medical  Center  on 
Forms  of  Play  in  Normalcy 
and  Pathology.  Sessions  in 
Northrop  Frye  Hall,  Victoria 
College. 

Information  and  registration: 
Thomas  Yoannidis,  979-2221, 
ext.  2260. 

(Clarke  Institute  of  Psychiatry 
and  Child  & Family  Studies 
Centre) 


Business  Board. 

Monday,  May  28 
Council  Chamber,  Simcoe 
Hall.  5 p.m. 


RSIusic 

RCM  Women’s  Chorus. 

Monday,  May  7 

John  Thttle,  conductor.  Knox 
College  Chapel.  8 p.m. 

Tickets  $4,  students  and 
seniors  $2. 

Young  Artists  Series. 

Wednesday,  May  9 
Terry  Tam,  violin  and  Jeanie 
Chung,  piano.  Concert  Hall. 
12:15  p.m. 

Judianne  Schoen,  piano.  Con- 
cert Hall.  8 p.m. 

Thursday,  May  10 

I-Ping  Wang,  piano.  Concert 

Hall.  5:15  p.m. 

Monday,  May  1 4 
Melanie  Reinhard,  piano. 
Concert  Hall.  12:15  p.m. 

Art  Gallery  of  Ontario 
Series. 

Sunday,  May  13 
Victor  Danchenko,  violin  and 
Vera  Danchenko,  piano. 
Walker  Court,  Art  Gallery  of 
Ontario.  3 p.m. 

RCM  String  Ensemble, 
RCM  Chamber 


Ensemble  and  RCM 
Youth  Orchestra. 

Sunday,  May  13 
Mark  Wells,  Angelo  Calca- 
fuoco  and  John  Bamum, 
conductors.  Church  of  the 
Redeemer,  Bloor  St.  W.  at 
Avenue  Rd.  3 p.m. 

Tickets  $4,  students  and 
seniors  $2. 

RCM  Orff  Ensemble  and 
RCM  Apprentice  Orff 
Ensemble. 

Sunday,  May  13 
Alison  Kenny-Gardhouse  and 
Angela  Elster,  conductors. 
Concert  Hall.  3 p.m. 

Noon  Hour  Series. 

Wednesday,  May  16 
Tamara  Bernstein,  fortepiano. 
Concert  Hall.  12:15  p.m. 

Twilight  Series. 

Thursday,  May  1 7 
Elfrida  Wild,  actor;  John 
Kruspe,  piano;  and  Robert 
Creech,  horn.  Concert  Hall. 
5:15  p.m. 

Tickets  $4,  students  and 
seniors  $2. 

Information  on  all  Conservatory 
concerts  available  from  the  pub- 
licity office,  978-3771 


[Exhibitions 

JUSTINA  M.  BARNICKE 
GALLERY,  HART 
HOUSE 

To  May  1 0. 

Michael  Meredith. 

Recent  paintings.  East  Gallery. 

Bitter  Soup. 

Christina  Luck,  new  paint- 
ings. West  Gallery. 

May  17  to  June  1 4 

Redefined:  The  Quilt  as 
Art. 

Organized  and  circulated  by 
the  Whyte  Museum  of  the 
Canadian  Rockies.  Both 
Galleries. 

Gallery  hours:  Monday  and 
Friday,  11  a.m.  to  6 p.m.; 
Tuesday  to  Thursday,  11  a.m. 
to  8 p.m.;  Saturday  and 
Sunday,  1 to  4 p.m. 


SCARBOROUGH 

COLLEGE 

13th  Annual  Juried 
Student  Show. 

To  May  1 1 
The  Gallery. 

Gallery  hours:  Monday  to 
Friday,  11  a.m.  to  4 p.m. 


ROBARTS  LIBRARY 

Polish-Jewish  History 
and  Culture. 

To  May  31 


Photographs,  books  and  arti- 
facts from  the  collection  of 
the  University  of  Toronto 
Library;  co-sponsored  by  the 
Polish-Jewish  Heritage  Foun- 
dation and  U of  T Library. 
Main  Display  Area. 

Hours:  Monday  to  Friday, 
8:30  a.m.  to  12  midnight; 
Saturday,  9 a.m.  to  10  p.m.; 
Sunday,  1 to  10  p.m. 

(Public  & Community  Rela- 
tions) 


THOMAS  FISHER  RARE 
BOOK  LIBRARY 

The  Art  of  Jacques 
Blanchet. 

To  June  1 5 

Fine  bookbindings  from  the 
library  of  Alexander  C.  Pathy. 
Fisher  Rare  Book  Library.  1st 
and  2nd  floors. 

Hours:  Monday  to  Friday, 

9 a.m.  to  5 p.m. 


SCHOOL  OF  ARCHI- 
TECTURE & LAND- 
SCAPE ARCHITEC- 
TURE. 

The  Class  of  1990. 

May  21  to  June  22  ■ 

Thesis  projects  of  the  grad- 
uands.  The  Galleries,  230 
College  St. 

Gallery  hours:  Monday  to 
Friday,  9 a.m.  to  5 p.m. 


| [RSliscellany 

Heterosexuality  and 
Masculinity  in  Everyday 
Life. 

Wednesday,  May  1 6 
Panel  discussion.  Heterosexu- 
ality, Masculinity  and  Sexual 
Intrusion,  Prof.  Lori  Haskell, 
OISE;  30-UP,  7-UP,  Get  It  Up: 
Heterosexual  Imaging  and  the 
Televiewer,  Anita  Sheth,  OISE; 
The  Construction  of  Hetero- 
sexuality in  Chatelaine  Maga- 
zine, Lorraine  Greaves,  Fan- 
shawe  College.  Room  2-212, 
Ontario  Institute  for  Studies 
in  Education,  252  Bloor  St.  W. 
7:30  p.m. 

(Resources  for  Feminist  Re- 
search, OISE) 


Book  and  Art  Sale. 

Friday,  May  25  and 
Saturday,  May  26 
Paperbacks,  hardcovers,  art, 
prints,  antique  books  and 
records.  New  and  used.  Show- 
case art  auction,  Saturday, 
2:30  p.m.  U of  T Schools, 
Bloor  St.  W.  at  Spadina. 
Friday,  11  a.m.  to  8 p.m.; 
Saturday,  10  a.m.  to  6 p.m. 
(UTS  Parents'  Association) 


Recommended  dining 


etc 

dining  lounge 

Authentic  Japanese 
cuisine  & decor 

205  Richmond  St.  W. 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious,  relaxed 
dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo,  and  Japanese 
prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you  prefer,  North  American 
style  with  normal  tables  and  chairs  — the  service  is  efficient  and  polite  no  matter 
which  you  choose.  Five-course  dinners  present  a selection  ol  sukiyaki,  teriyaki, 
shabu  shabu,  or  yosenabe  as  the  main  course.  The  latter  is  prepared  in  a wok  right 
at  your  table  and  consists  of  seafoods,  vegetables  and  tasty  seaweed.  The  main 
course  is  accompanied  by  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp), 
tempura,  rice,  dessert,  and  tea.  AmEx,  Chgx.  ★★★★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Sun.  5-10  p.m. 


Committees 


Provostial  review 
committee 

Erindale  College 

PROVOST  Joan  Foley  has  announced  a review 
of  Erindale  College.  This  review  is  part  of  the 
normal  process  of  reviews  which  the  provost's 
office  conducts  prior  to  the  end  of  term  of  a 
divisional  head.  Principal  Desmond  Morton's 
term  of  office  ends  June  30,  1 991 . 

Terms  of  reference 

1 . To  examine  the  status  and  quality  of  the 
teaching  and  research  programs  of  the 
college. 

2.  To  examine  the  relationship  of  the 
disciplines  represented  in  the  college  to  the 
various  departments  in  the  Faculty  of  Arts  & 
Science  and  to  identify  strengths  and 
weaknesses  in  them. 

3.  To  examine  the  relationship  of  the  college 
to  other  faculties  and  divisions  of  the 
University. 

4.  To  review  the  governance  of  the  college 
and  recommend  whether  a re-examination 
of  the  college's  constitution  is  in  order. 

5.  To  review  the  effectiveness  of  the  college's 
administrative  organization,  student  services 
and  external  relations,  including  alumni 
relations. 

6.  To  review  the  college's  priorities  and  future 
directions,  including  the  extent  of 
opportunities  for  the  use  of  information 
technology  in  support  of  the  college's 
activities. 

Membership 

Professor  Antony  Melcher,  vice-provost  (chair); 
Professors  Robin  Armstrong,  dean,  Faculty 
of  Arts  & Science;  Murray  Bryant,  Faculty  of 
Management  and  Erindale  College;  Marsha 
Chandler,  chair.  Department  of  Political 
Science,  and  Faculty  of  Law;  Jon  Cohen,  dean, 
School  of  Graduate  Studies;  Joan  Grusec, 
Department  of  Psychology;  John  Lester, 
Department  of  Astronomy  and  Erindale 
College;  Patricia  Pliner,  Department  of 
Psychology  and  Erindale  College;  and  David 
Trott,  Department  of  French,  Graduate  Centre 
for  the  Study  of  Drama  and  Erindale  College; 
and  Lisa  Landry,  Perry  Meeker  and  Carol 
Nicholson,  students,  Erindale  College;  Frank 
Magrath,  alumnus,  Erindale  College;  and 
Beata  FitzPatrick,  assistant  vice-provost  (arts 
and  science)  (secretary). 

Submissions  are  invited  from  members  of 
the  college  and  from  the  University 


community  at  large  and  should  be  sent  by 
June  15  to  Beata  FitzPatrick,  room  225,  Simcoe 
Hall. 

Search  committee 

Professorship  and 
program  in  ethnic, 
immigration  and 
pluralism  studies 

applications  and  nominations  are  invited  for 
the  position  of  professor  of  ethnic, 
immigration  and  pluralism  studies. 

The  person  appointed  to  this  position  will 
be  responsible  for  the  development  of  the 
program  approved  by  Governing  Council  in 
1 988.  The  program  will  focus  on  four  major 
components  of  ethnic  pluralism  in  Canada: 

• immigration  and  the  process  of  settlement 

• ethnic  community  formation,  maintenance 
and  disintegration 

• inter-group  relations,  especially  between 
the  ethnic  minorities  and  the  culturally, 
economically  and  politically  dominant  group 
but  also  among  ethnic  minorities 

• the  impact  of  ethnic  diversity  and  inter- 
group  relations  on  institutions  of  society. 

Initially  the  program  has  two  objectives: 
the  stimulation  of  research  in  these  areas  of 
study  and  the  development  of  a collaborative 
graduate  program  at  the  MA/MSc  level. 

The  vice-president  and  provost  has 
established  a search  committee  to 
recommend  the  appointment  of  the  professor. 
Members  are:  Professor  R.C.  Brown,  vice- 
dean, Faculty  of  Arts  & Science  (chair); 
Professors  K.L.  Dion,  Department  of 
Psychology;  Michael  Finlayson,  Department 
of  History;  P.G.  Gooch,  associate  dean, 
Division  I,  School  of  Graduate  Studies;  Milton 
Israel,  Centre  for  South  Asian  Studies;  P.R. 
Magocsi,  Chair  of  Ukrainian  Studies;  M.J. 
Trebilcock,  Faculty  of  Law;  and  A.H.  Melcher, 
vice-provost. 

The  professorship  is  a part-time 
appointment  for  an  associate  or  full  professor 
of  the  academic  staff  of  the  University  of 
Toronto  who  holds  full  membership  in  the 
School  of  Graduate  Studies.  The  professor 
will  be  appointed  for  a limited  term 
(renewable)  of  up  to  five  years. 

Applications  and  nominations  are  invited 
from  any  appropriate  department  or  faculty 
of  the  University  and  should  be  sent  before 
May  15  to  Professor  R.C.  Brown,  vice-dean, 
Faculty  of  Arts  Sr  Science. 


PhD  Orals 


Graduate  faculty  please  call 
the  PhD  oral  examination 
office  at  978-5258  for  infor- 
mation regarding  time  and 
location  for  these  listings. 

Monday,  May  14 

Gregory  Joseph  Guderian, 
Centre  for  Medieval  Studies, 
"The  Palaeography  of  Later 
Roman  Cursive."  Prof.  L.E. 
Boyle. 

Johannes  Schade,  Department 
of  Metallurgy  & Materials 
Science,  "Assimilation  and 
Recovery  Characteristics  of 
Cored  Wire  Ferroalloy  Trim- 
ming Additions  for  Ladle  and 
Tundish  Metallurgy."  Prof. 

S.A.  Argyropoulos. 

Tuesday,  May  15 

Christopher  Dunn,  Depart- 
ment of  Political  Science, 
"Cabinet  Decision  Making  in 
Provincial  Governments: 
Saskatchewan,  Manitoba  and 
British  Columbia."  Prof.  J.S. 
Dupre. 

Wednesday,  May  16 

Virginia  Louise  Lovering,  De- 
partment of  English,  "Sexual 
Displacement  in  the  Fiction  of 
Elizabeth  Gaskell."  Prof.  F.T. 
Flahiff. 

Joseph  Sheridan  Spoerl, 
Department  of  Philosophy, 
"Description,  Evaluation  and 
Self-Reference:  An  Appraisal 
of  Some  Arguments  for  and 
against  Ethical  Non-Cognitiv- 
ism in  Recent  Analytic  Phi- 
losophy." Prof.  J.M.  Vertin. 


Friday,  May  18 

Ebtesam  M.  Abd-El  Basset, 
Department  of  Anatomy, 
"Characterization  and  Immu- 
nohistochemical  Localization 
of  an  Intermediate  Filament 
Associated  Protein  in  Cells 
and  Astrocytic  Lineage."  Prof. 
V.  Kalnins. 

Genevieve  Eden,  Centre  for 
Industrial  Relations,  "Unjust 
Dismissal:  Just  Cause  and 
Remedies  under  SS.240  Et.  Seq. 
of  the  Canada  Labour  Code. " 
Prof.  M.H.  Gunderson. 

Paul  Luke  Vivian  Idahosa, 
Department  of  Political 
Science,  "From  the  Politics  of 
Liberation  to  the  Politics  of 
Production:  The  Populist 
Dimensions  to  African  Politi- 
cal Thought."  Prof.  E.G.  An- 
drew. 

Tuesday,  May  22 

Nora  Ann  Ruth  Gold,  Faculty 
of  Social  Work,  "A  Gender 
Analysis  of  Families  of  Autistic 
Boys:  Social  Adjustment  and 
Depression."  Prof.  F.  Turner. 

Wednesday,  May  23 

Agnes  Margaret  Cassin, 
Department  of  Education, 
"The  Routine  Production  of 
Inequality:  A Study  in  the 
Social  Organization  of  Knowl- 
edge." Prof.  D.E.  Smith. 

Friday,  May  25 

Douglas  Ronald  Farenick, 
Department  of  Mathematics 
& Applied  Mathematics,  "The 
Matricial  Spectrum  and 


Range,  and  C*-convex  Sets." 
Prof.  C.  Davis. 

Zdenek  Pristupa,  Department 
of  Biochemistry,  "Folylpoly- 
glutamate  Synthetase  from 
Beef  Liver."  Prof.  K.G. 
Scrimgeour. 

Monday,  May  28 

Charles  Ian  Johnson,  Depart- 
ment of  Chemical  Engineer- 
ing & Applied  Chemistry, 
"Mutagenicity  in  Pulp  Chlor- 
ination Filtrate."  Prof.  W.H. 
Rapson. 

Wednesday,  May  30 

Brian  John  Murphy,  Depart- 
ment of  Pharmacology,  "Bio- 
chemical Characterization  of 
Dihydropyridine  Receptors 
from  Muscle."  Profs.  B.S. 
Tuana  and.A.K.  Sen. 

Sharon-Lise  Teresa  Normand, 
Department  of  Community 
Health,  "Statistical  Applica- 
tion of  Bayesian  Networks." 
Prof.  D.  Tritchler. 

Giles  Edmund  Santyr,  Depart- 
ment of  Medical  Biophysics, 
"Measurement  and  Interpreta- 
tion of  Proton  NMR  Relaxa- 
tion Times  of  Biological  Tis- 
sues." Prof.  M.J.  Bronskill. 


j*m1  CANCER 

INFORMATION 
SI  SERVICE 

CALL 

1-800-263-6750 


university  of  Toronto  Bulletin,  Monday,  May 7^(990;  -13 


Classified 


A classified  ad  costs  $13  for  up  to  35  words  and  $.25  for 
each  additional  word  (maximum  70).  Your  name  counts  as 
one  word  as  does  your  phone  number,  but  the  components  of 
your  address  will  each  be  counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in  writing,  1 0 days  before  Bulletin  pub- 
lication date,  to  Nancy  Bush,  Department  of  Communica- 
tions, 45  Willcocks  St.,  Toronto,  Ontario  M5S  1C7.  Ads  will 
not  be  accepted  over  the  phone. 

To  receive  a tearsheet  and/or  receipt,  please  include  a 
stamped  self-addressed  envelope. 


Accommodation 
Rentals  Available  — Metro  & 
Area 


Sabbatical  rental.  2-storey  house 
on  quiet  street.  3 bedrooms,  fin- 
ished basement,  modern  kitchen, 
sauna,  fireplace,  skylights,  ga- 
rage, all  appliances.  Excellent 
condition,  treed  lot.  $1 ,500/month 
+ utilities.  References.  Available 
June  1 for  15  months.  447-6694. 

St  Clair/Avenue  Road.  Available 
immediately.  Lower  duplex,  com- 
fortably furnished.  Living-room, 
fireplace,  dining-room,  bedroom, 
den  with  pull-out  bed.  Garden, 
parking,  laundry  facilities.  $1,400/ 
month  plus  hydro.  After  7 p.m. 
922-8411,  days  980-2899. 

Summer  rental.  4-bedroom 
house,  fully  furnished,  patio,  sun- 


For  further  information  and 
application  forms  for  the  fol- 
lowing agencies,  please  con- 
tact ORA  at  978-2163. 

National  Institutes  of 
Health 

The  World  AIDS  Foundation 
(WAF)  has  announced  its  in- 
tention to  support  research 
and  education  relating  to 
AIDS  in  the  developing  world. 

The  foundation  offers 
short-term,  in-country  train- 
ing for  clinicians,  allied 
health  professionals  and  tech- 
nicians; fellowships;  develop- 
ment and  testing  of  new  con- 
cepts and  demonstrations  for 
preventing  the  spread  of  HIV; 
and  workshops  that  enhance 
the  scientific  process  and 
transfer  knowledge.  The  limit 
of  any  single  funding  request 
to  WAF  is  5200,000  (US).  Ini- 
tial application  is  by  letter  of 
intent  and  successful  appli- 
cants will  be  asked  to  submit 
full  proposals  at  a later  date. 
Further  details  are  available 
from  ORA.  There  are  no  dead- 
lines. 

Physicians'  Services  Inc. 
Foundation 

PSI  has  announced  that  the 
June  1 1 deadline  has  been 
cancelled.  The  competition 
deadlines  for  1990-91  will 
now  be  August  7,  November  23 
and  February  28. 

Upcoming  Deadline  Dates 

Arthritis  Society  — 
research  groups  (facilitation 
and  development),  letters  of 
intent;  May  IS. 

Baxter  Healthcare  Corpo- 
ration — (renal  therapy) 


Notice  of  the  following  vacancies 

has  been  received  by 

the  Office  of  the  President. 

Mount  Allison  University 

President 

Candidates  should  contact: 
Mr.  Purdy  Crawford,  Chair, 
Presidential  Search  Commit- 
tee, Mount  Allison  University, 
P.O.  Box  458,  Sackville,  NB 
EOA  3C0 

University  of  Iowa 

Dean  of  the  Graduate 
College 

Applicants  should  contact: 


deck,  close  to  parks,  subway, 
shopping.  Minutes  to  university. 
$1 ,650/month  inclusive.  Available 
July  1 to  September  7, 1 990  (dates 
negotiable).  Call  463-2290. 

Self-contained  furnished  flat,  2 
rooms,  bathroom,  on  a lovely 
street,  close  to  U of  T.  Available 
July  1990.  Suitable  for  single  grad 
student  or  visiting  prof.  $500  per 
month.  Please  phone  after  1 0 p.m . 
656-6160  or  write  D.  Alex,  10 
Bracondale  Hill  Rd.,  Toronto  M6G 
3P4. 

Summer  rental:  July  1 to  Sept.  1. 
Two-bedroom  apartment  sublet, 
High  Park  near  lake  and  edge  of 
park.  Furnished,  laundry  in  build- 
ing. Also  available  November  1 
indefinitely.  George  978-6949  or 
537-4700. 

Sabbatical  rental.  3-bedroom 


research  grants:  May  18. 

Environment  Canada  — 

St.  Lawrence/NSERC 
partnership:  June  1. 

International  Union 
Against  Cancer  — Yamagiwa- 
Yoshida  memorial 
international  cancer  study 
grants  (sabbatical  funding): 
June  30. 

March  of  Dimes  (US)  — 
reproductive  hazards  in  the 
workplace:  June  1 . 

Medical  Research  Council 

— university/industry  col- 
laborative research; 
visiting  program;  workshops: 
June  1. 

Ministry  of  Colleges  & 
Universities,  URIF  — for  May 
31  ministry  deadline,  internal 
deadline  at  ORA:  May  23. 

National  Institutes  of 
Health  (US)  — new  grants: 
June  1; 

World  AIDS  Foundation  — 
personnel,  research  grants, 
workshops:  any  time. 

Ontario  Ministry  of  Health 

— work  life  in  nursing 
research  unit:  May  IS. 

Physicians'  Services  Inc. 
Foundation  — research 
grants:  June  11  (cancelled). 

Smokeless  Tobacco 
Research  Council  — research 
grants:  June  30. 

University  of  Toronto, 
Humanities  & Social  Sciences 
Committee  of  the  Research 
Board  — general  research 
grants:  May  15; 

Connaught  Fund  — senior 
fellowships:  May  IS. 

Whitaker  Foundation  — 
(biomedical  engineering)  full 
grant  application:  June  IS. 

Whitehall  Foundation  — 
(life  sciences)  grants-in-aid: 
June  1 . 


Dean,  Search  Committee, 
Office  of  the  Vice-President 
for  Academic  Affairs,  1 1 1 
Jessup  Hall,  University  of 
Iowa,  Iowa  City,  IA  52242 


Rutgers,  State  University  of  New 
Jersey 

President 

Applications  should  be  sent 
to:  Professor  G.  Terence 
Wilson,  Chair,  Presidential 
Search  Committee,  Rutgers, 
State  University  of  New  Jersey, 
P.O.  Box  1328,  New  Bruns- 
wick, NJ  08903-1328 


nicely  furnished  detached  2-storey 
house,  central  Toronto.  Septem- 
ber 1 (or  October  1),  1990  to  July 
1, 1991.  Garage,  family  room,  two 
washrooms,  laundry  room,  close 
to  schools.  Car  possible.  Ideal  for 
family  on  sabbatical  year.  $1 ,700/ 
month.  597-3029  from  9:00  — 
4:00. 

Elegant,  large,  fully  furnished 
penthouse  condo.  2 double  bed- 
rooms, 2 bathrooms,  living-  & din- 
ing-room, well-appointed  kitchen. 
5 appliances,  air  conditioning, 
sauna,  pool,  sun-deck,  under- 
ground parking,  balcony  with  view. 
Centrally  located  opposite  park  & 
shops.  On  direct  subway  line.  10 
minutes  from  downtown.  Forest 
Hill  district.  Available  August  1 or 
September  1 for  one  or  two  years. 
Inclusive  rental  $1,465.  Non- 
smokers.  Joan  LePoutre  266- 
3181. 

Charming  furnished  home  for 
one  year  from  August  1990.  15 
minutes  from  university,  quiet 
neighbourhood,  on  subway.  Supe- 
rior kitchen,  bathrooms,  piano,  pri- 
vate drive,  garage,  French  immer- 
sion school.  References.  $2,200/ 
month.  Leonard  Graholm  326- 
3383  (office);  463-6440  (home). 

Sublet  large  1 -bedroom  + den, 
suit  couple,  living-room,  fireplace, 
dining-room,  air-conditioned,  gar- 
den, parking.  Utilities  included 
$1,100.  Available  mid-May 
through  end  August.  588-8964. 

Moore  Park,  summer  rental.  July 
— August  1990,  4-bedroom 
house,  fully  furnished,  private  gar- 
den, garage,  10  minutes  walk  to 
Yonge/St.  Clair.  $1 ,700  per  month, 
cleaning  service  and  utilities  in- 
cluded. No  pets.  488-6370  or  736- 
5218. 

Sabbatical  rental:  3-bedroom  fur- 
nished and  equipped  house,  7 
appliances,  office,  central  air,  rec. 
room,  garage,  large  private  back- 
yard, steps  to  subway  at  Finch, 
quiet  neighbourhood,  schools, 
shopping.  Available  summer 
1990.  $1, 700/month.  223-7626. 

Bright  two-bedroom  apartment 

on  two  floors  with  skylight,  fur- 
nished, access  to  washer/dryer, 
garden.  20  minutes  from  campus 
by  TTC.  Twelve-month  lease  from 
July  1990  (length  negotiable). 
$900/month  + utilities.  (206)  368- 
8054. 

Large,  fully  furnished  one-bed- 
room  apartment.  Ideal  for  a visiting 
faculty  couple.  Available  June  1st 
for  summer  or  for  year.  Located  in 
One  Park  Lane  luxury  complex  at 
Dundas  and  University  (by  sub- 
way). Short  walk  to  U of  T and 
teaching  hospitals.  Living-room, 
kitchen,  dining-room,  large  bed- 
room, sun-room,  and  two  bath- 
rooms (1050  sq.  ft.)  for  $1,600/ 
month.  Underground  parking  and 
recreational  facilities.  Contact 
Prof.  K.C.  Sevcik  at  978-6219  or 
593-5401. 

Major  Street.  Summer  rental. 
Bright  renovated  Edwardian 
house,  2 bedrooms  plus  study  or 
third  bedroom,  deck  and  garden, 
well-furnished  and  equipped,  walk 
to  campus,  available  June-Sep- 
tember  flexible.  Suit  professional 
couple  or  small  family.  Refer- 
ences. $1,295  a month  plus  utili- 
ties. 928-3275  evenings  or  week- 
ends. 

Bloor/lslington  subway  adja- 
cent. Two  bedroom  apartment, 
IV2  baths,  living,  dining,  kitchen, 
balcony,  1 1th  floor,  fully  furnished, 
linen,  dishes,  etc.  Available  imme- 
diately for  negotiable  term.  Rent 
$1 ,250  per  month.  T elephone  231  - 
2917  after  3 p.m. 

Downtown  house  for  rent.  Ex- 
ecutive Cabbagetown  renovated 
home  available  for  July  and  Au- 
gust. Three  levels  tastefully  deco- 


rated with  pine  antiques  and  in- 
cludes central  air  conditioning, 
piano,  vcr,  stereo,  security  sys- 
tem, office  facilities,  parking.  Ultra- 
modern kitchen,  skylights  and 
back  patio.  Suitable  for  visiting 
VIPs.  $700  per  week.  Call  861- 
1488. 

Cabbagetown  sabbatical:  Sep- 
tember 1, 1990  — June  30, 1991. 
Elegant,  3-storey,  beautifully  re- 
stored, 4 bedrooms,  furnished, 
appliances,  fireplaces,  decks,  pri- 
vate garden,  15-minute  walk  to 
University.  $2,000  + utilities. 
Home  926-0164,  office  978-2051 . 

Sabbatical  rental:  September  1, 
1990  — September  1, 1991  (flex- 
ible). Fully  furnished  one-bedroom 
apartment.  Suit  1 person  or 
couple.  Main  floor  of  Victorian 
house.  Newly  painted,  renovated. 
Living-room,  dining-room  (or 
study),  roomy  kitchen,  large  sunny 
bedroom.  Basement,  veranda, 
sun-room,  garden.  Quiet  neigh- 
bourhood, Trinity-Bellwoods 
(Queen  St.  W.).  15  minutes  to 
campus.  $850/month  +.  Smokers 

0. K.  978-6418  afternoons,  eve- 
nings. 

Bayview/Eglinton  (Leaside). 

Good  access  to  university.  Avail- 
able August  1990,  1-  or  2-year 
lease.  Immaculate  2-bedroom 
house.  Air  conditioning,  IV2  baths, 
deck,  garden,  garage.  Would  suit 
couple.  $1,100  + utilities.  Tel.  423- 
7350. 

3 apartments  for  rent  in  newly 
renovated  house.  Queen  & Duf- 
ferin  area.  2 1 -bedroom,  1 2-bed- 
room  with  walk-out  deck.  Separate 
kitchens  and  bathrooms.  Available 
immediately.  From  $650/month 
plus  utilities.  Phone  Michael  days 
923-1800,  evenings  481-4161. 

St.  Clair/Christie.  3 bedrooms,  2 
levels,  spacious,  renovated,  oak 
trim,  3 skylights,  parking.  Avail- 
able June  1 , $1 ,300  + utilities.  Call 
654-8373. 

University  professor  offers  at- 
tractive town  house  from  early 
June  till  mid-July.  Fully  furnished 
house,  living/dining  area,  two  bed- 
rooms, study/guest  room,  fully 
equipped  kitchen,  morning  room, 
bathroom,  basement  (washing 
machine);  small,  delightful  garden. 
Easy  street  parking.  Downtown 
Toronto,  close  to  restaurants,  five- 
minute  walk  from  U of  T campus, 
subway,  bus,  streetcar.  $350  per 
week,  or  nearest  offer.  923-5658. 
Beach  semi-detached,  unfur- 
nished, three  bedrooms,  wood 
stove  (also  gas  furnace!),  eat-in 
kitchen,  4 appliances.  Just  north  of 
Queen.  Would  suit  young  family. 
One  block  to  school.  On  bus  line 
and  steps  from  Queen  streetcar. 
Available  July  1.  $1,250  +.  225- 
5222  evenings. 

Luxury  3-bedroom  condomin- 
ium, 2 full  baths,  1 parking,  fully 
furnished,  next  to  bus.  Area: 
Steeles  & Bathurst.  $1 ,800.  Phone 
665-3994. 

81  Jersey,  west  of  Bathurst,  east 
of  Christie.  1 bedroom,  living- 
room,  4-piece  bathroom,  kitchen 
with  fridge  & stove,  $700  including 
utilities.  Contact  787-1370  till  4:00 
p.m.;  588-9877  from  5:00  p.m.  to 
10:00  p.m. 

4-bedroom  house  to  rent.  Quiet 
residential  area.  Excellent 
schools.  Very  dose  to  Bloor/Jane 
subway.  Private  yard,  fireplace, 
hardwood  floors,  oak  wainscot- 
ting,  French  doors.  $1, 780/month. 
July  1.  References  required.  Non- 
smokers  preferred.  (705)  745- 
2360. 

Harbord/Ossington  area.  Sec- 
ond and  third  floors  of  house,  two 
bedrooms,  one  very  large  with 
skylight.  $850/month  including  all 
utilities.  Prefer  non-smoker.  June 

1.  Call  537-1065. 

Small,  attractive,  furnished  one- 
bedroom  apartment  in  beautifully 
maintained  downtown  condomin- 


ium building.  29th  floor,  magnifi- 
cent view.  Balcony,  air-condi- 
tioner, swimming  pool,  sauna, 
exercise  room.  Indoor  parking  ex- 
tra. $825  monthly.  References. 
One-year  lease  or  more.  467- 
1782. 

Furnished  rooms  in  quiet  country 
home,  vicinity  Scarborough  Col- 
lege. Garage,  swimming  pool.  Car 
essential.  $350/month,  reduced 
for  yard  work.  References.  839- 
2141. 

Bright,  renovated,  two-bedroom 
apartment  in  Bloor/Bathurst  area 
with  deck  and  garden.  Suit  quiet 
couple.  Available  June  1.  $1,150 
including  utilities.  Call  532-9065. 

July  and  August.  Elegant  3-sto- 
rey  Victorian  house  on  Willcocks 
Street  beside  U of  T.  Furnished,  4 
bedrooms,  dining-  and  living- 
rooms,  patio,  dishwasher,  laundry. 
$1,850,921-8504. 

High  Park  Ave.  South-facing,  3 
bedrooms,  2 baths,  2 balconies,  at 
subway,  $1 ,005;  trade  for  $650, 
sunny,  south-facing  1 -bedroom,  in 
apartment  building  near  subway, 
in  pleasant  area.  Call  James,  767- 
5502. 

Mississauga  executive  4-bed- 
room  home.  2 washrooms/en- 
trances, recreation  room  with  fire- 
place, solarium,  brick  patio,  large 
garden.  Ideal  for  professional/doc- 
tor's office  or  sub-lease.  Spotless, 
appliances,  central  air  condition- 
ing/vacuum, walk  to  GO  (Clark- 
son), immediate.  Evenings  762- 
1042. 

Queen’s  Park.  2-bedroom  fully 
furnished  apartment  in  highly  de- 
sirable building.  Available  June  1, 
1 990  for  1 5 months.  $1 ,500  includ- 
ing utilities.  Call  collect  (602)  299- 
5920. 

Sabbatical  rental,  Allenby 
School,  walk  to  Yonge/Eglinton 
subway.  Fully  furnished,  3 bed- 
rooms, separate  dining,  breakfast, 
finished  rec.  rooms.  IV2  baths,  3- 
car  parking,  5 appliances.  Late 
spring  or  summer  possession 
(flexible).  One  year.  $1,800.  Call 
486-6559  or  483-1881. 

July  and  August.  Delaware  & 
Bloor.  Detached  house,  3 bed- 
rooms. 6-person  Jacuzzi  in  green- 
house. Small  deck  on  2nd  floor. 
Air-conditioned.  Backyard  and 
garage.  Must  be  willing  to  sit  one 
cat.  Family  or  couple.  $850  + utili- 
ties. References.  Bob  MacKay 
978-81 14  or  535-0868. 

Brand-new  1-bedroom  base- 
ment apartment.  Summer  sublet, 
May  15  until  September  1 . Ossing- 
ton/Queen.  Streetcar/bus,  20  min- 
utes to  campus.  Quiet  street. 
Modestly  furnished  or  unfur- 
nished. Cable.  Backyard.  Non- 
smokers.  533-8313. 

House  near  Kipling  subway  sta- 
tion. Furnished  or  unfurnished,  5 
appliances,  IV2  baths,  3 bed- 
rooms, driveway,  schools  & 
churches  nearby.  $1 ,300/month  + 
utilities.  233-9439. 

Fully  renovated  3-storey  Victo- 
rian house,  convenient  to  U of  T 
and  downtown.  3 bedrooms, 
study,  2V2  baths,  5 appliances, 
parking.  Has  many  nice  features 
— large  rooms  with  high  ceilings, 
hardwood  floors,  3 working  fire- 
places, a sunken  bathtub,  2nd- 
floor  laundry  area  and  a large  3rd- 
floor  deck.  Backyard  adjoins  a 
park.  Elegant,  yet  welcomes  chil- 
dren and  plants.  Basically  unfur- 
nished. $1,800  + utilities.  Avail- 
able September  1.  Call  537-6485, 
(613)  269-3737. 

Bloor/Ossington.  Victorian  2-sto- 
rey, 3-  or  4-bedroom  + basement 
apartment.  Garden  & garage. 
$1,500  + utilities.  486-0910. 

Bay/Bloor.  Prestige  building.  1- 
bedroom  + den,  living-room,  din- 
ing-room, panoramic  view.  Indoor 
to  subway  and  shopping.  Fully  fur- 
nished and  decorated.  4 appli- 


ances. One-year  lease  from  July 
15, 1990.  964-8192. 

Eglinton/Victoria  Park.  4-bed- 
room  bungalow.  Large  rec/nanny’s 
room  in  finished  basement.  Large 
yard  with  deck.  Quiet  neighbour- 
hood, minutes  to  TTC,  shopping, 
schools.  $1 ,500/month.  Available 
July  1.751-3764. 

Broadview/Gerrard.  House  to 
sublet.  Beautifully  furnished  2- 
bedroom  house.  Central  air,  deck, 
yard,  cable.  $1 ,400/month.  June  1 
— September  30  or  more.  463- 
3497. 

2-bedroom  apartment,  com- 
pletely furnished.  Non-smoker, 
someone  very  meticulous,  visiting 
professor,  faculty  member,  nurses 
in  training.  $950  monthly  inclusive 
(except  telephone),  has  to  be  seen 
to  be  appreciated.  Bathurst  & 
Steeles  area,  near  subway,  bus, 
convenient  shopping.  September 
1990 -April  1991.663-7957. 

Condominium.  25  The  Espla- 
nade. 1 -bedroom  + den,  pano- 
ramic city  view  from  25th  floor.  6 
appliances,  neutral  decor,  fabu- 
lous roof-top  amenities.  $1,250/ 
month.  Parking  available.  Call 
Joan  Darling  259-7337.  Please 
leave  message. 

Bloor/Yonge,  sublet,  6 months 
plus.  Luxury  one-bedroom  apart- 
ment, beautifully  furnished,  south- 
ern exposure.  Splendid  downtown 
view,  ideal  for  entertaining,  air 
conditioning,  24-hour  security, 
parking,  health  club,  available 
August  or  September,  $1,200/ 
month,  968-2782. 

Ideal  for  sabbatical,  available  Au- 
gust 1.  Renovated  house:  3 bed- 
rooms, 2 complete  bathrooms, 
large  eat-in  kitchen,  basement  rec 
room,  spacious  backyard.  Yonge/ 
Lawrence  area.  Quiet  neighbour- 
hood, close  to  subway,  shopping, 
schools.  $1,500  per  month.  Call 
Prof.  S.  Borins,  736-5088  (office), 
482-4976  (home). 

Beaches  area,  unfurnished  3-bed- 
room,  2-bathroom  house.  Close  to 
schools,  shopping  and  subway. 
Fireplace,  garage,  garden,  hard- 
wood floors,  wood  trim,  appli- 
ances. Available  July  1 , $1 ,425  +, 
references.  Call  Marion  at  287- 
7087  (days),  761-9350  (evenings). 

Available  June  1 — Greenwood 
subway.  Entire  renovated  unfur- 
nished 2-bedroom  house  including 
basement,  backyard,  6 appli- 
ances. Shopping,  school,  park; 
dead-end  street.  $1 ,050/month  + 
utilities.  978-4162  (Prof.  Sethi)  or 
465-0669/766-9352. 

Family  home  — Bathurst  & St. 
Clair.  Furnished,  4 bedrooms, 
parking,  deck,  yard,  4-6  months. 
$1,850  + utilities.  Call  656-7117. 

Summer  sublet.  June  1 — Sep- 
tember 1,  1990.  In  Annex:  Bloor/ 
Bathurst,  Howland  Ave.  Attractive, 
bright,  very  clean,  1 -bedroom 
apartment.  Two  bay  windows,  2nd 
floor.  Suitable  for  young  profes- 
sional, grad  student/couple  or  vis- 
iting prof.  $850/month  inclusive. 
Call  Vari:  465-7594,  leave  mes- 
sage; evenings  920-2892. 

Modern  Thornhill  home  on  quiet 
crescent.  Fully  furnished,  all  appli- 
ances. Three  bedrooms,  main- 
floor  family  room,  fireplace.  Eat-in 
kitchen.  Huge  master  bedroom 
with  en  suite  bath.  Central  air. 
One-year  rental,  extension  pos- 
sible. 764-1928. 

Downtown,  Dundas/Dovercourt. 
Spacious  2-bedroom,  restored 
classic  Victorian  apartment,  2 
baths,  on  2 floors,  with  deck  and 
yard,  all  appliances,  TTC.  $1,000/ 
month.  Immediate.  537-7708. 

St.  Clair/Bathurst.  Furnished/par- 
tially furnish^2^^^j^arF 

jpiesr^^otiateki  rnishings. 
651-6457. 
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Near  Jane/Bloor.  2 minutes  from 
subway  (15  minutes  from  univer- 
sity). Handsome  4-bedroom 
house,  3 baths,  finished  base- 
ment, central  vacuum.  Private 
double  drive,  tow  maintenance, 
fenced  yard.  Available  June  1. 
Phone  769-6364. 

Forest  Hill.  Bright,  large,  fur- 
nished, balconied  one-bedroom 
apartment  to  sublef.  Laundry  facili- 
ties in  building.  Walk  to  shops  and 
subway.  June  10  through  Labour 
Day.  References  required.  $1 ,800 
total,  including  utilities.  Non- 
smoker  only.  Diane  598-0103 
weekdays. 

Sunny  1-  to  2-bedroom  apart- 
ment in  stately  house.  Oak  panel- 
ling in  living-room.  Furnished  with 
antiques.  Wrap-around  windows  in 
study.  Eat-in  kitchen — walk-out  to 
private  deck.  Renovated  bath- 
room. Heated  porch.  Stained  glass 
windows.  High  ceilings.  Oak 
floors.  Minutes  to  subway  and 
High  Park.  Ten  minutes  from  Bloor 
& Yonge.  Non-smoker(s)  only. 
$990/month,  utilities,  cable  in- 
cluded. 533-0063. 

Bachelor,  $615,  (including  utilities 
& air-conditioning).  Unfurnished. 
Parking  extra.  Bloor/Jarvis  high- 
rise.  Sublet,  available  June  1 with 
renewal  possible  September  1. 
921-3565  evenings  and  before  8 
a.m. 

Sublet:  May  18  — September  1 

(dates  negotiable):  charming, 
small,  furnished  apartment  in  older 
house,  1 bedroom  & study,  sunny 
balcony,  use  of  yard,  suit  single  or 
couple  only.  $950/month. 
Oakwood/St.  Clair.  656-5390. 

Annex:  great  family  house  with 
large  yard.  Renovated,  4 bed- 
rooms, fireplace,  finished  base- 
ment, 5 appliances,  3rd-floor  deck, 
patio  & tree-house.  $2,300  +.  531  - 
2612. 

Leaside  sabbatical  rental.  Sep- 
tember 1990  — June  1991 . Three 
bedrooms,  family  room,  office,  two 
fireplaces,  5 appliances,  outside 
deck,  garden.  Furnished.  Close  to 
downtown,  public  transit,  schools, 
shopping.  $1 ,800/month  + utilities. 
Call  978-4445  (day),  423-0827 
(evening). 

Annex/Brunswick/Bloor  house, 

quiet,  small  one-bedroom,  own 
entrance,  unfurnished,  renovated, 
high  ceiling,  second  floor,  $675  +. 
Suit  professor  or  graduate.  Also: 
basement,  own  entrance,  small 
one-bedroom,  $550  +.  Laundry, 
non-smokers.  923-9696. 

Sabbatical  rental:  September 
1990  to  spring/summer  1991.  3- 
storey  detached  renovated  house, 
2-car  parking,  5-minute  walk  from 
Danforth  subway,  near  markets 
and  restaurants  of  'Little  India', 
Broadview  Chinatown  and  the 
Danforth.  2 bedrooms  and  2 stud- 
ies/offices, private  yard,  3rd-floor 
deck.  Fully  furnished,  inclusion  of 
reference  library/music  collection/ 
computer  etc.  negotiable.  $1,600/ 
month.  References  required.  Call 
466-7233. 

Bloor/Royal  York.  Fully  furnished 
house.  Available  September  1, 
1990  — June  30, 1991.  5-minute 
walk  to  subway.  4 bedrooms,  den, 
rec.  room,  dining-room,  2V2  bath- 
rooms, sauna,  deck,  7 appliances. 
$1 ,800  + utilities.  No  smokers  or 
pets.  References.  978-8954  (O), 
232-1068  (H). 


Accommodation 

Rentals  Required 


Sabbatical  house  wanted.  Fam- 
ily of  four  seeks  house  in  Toronto 
from  September  1990  through 
June  1991.  Minimum  three  bed- 
rooms. (705)  742-6210. 

Physician  and  family  are  seeking 
to  rent  a 4-bedroom  + house  from 
August  1, 1990  to  August  1, 1991. 
Annex/Rosedale/St.  Clair  or  20- 
minute  commute  to  TGH.  Drs. 


Mark  & Yvonne  Barry  (613)  748- 
1312. 

Mature  doctoral  student  requires 
reasonably  priced  apartment  near 
university  beginning  August/Sep- 
tember for  one  year.  Would  house, 
plant,  animal  sit.  Very  caring,  non- 
smoker.  Sabbatical  vacancy 
would  be  perfect.  J.  Lennox, 
S'Arraco,  Mallorca,  Spain  or 
phone  (001-34-71-67-3249). 

House-sitter  required?  Mature 
couple,  new  to  Toronto,  will  look 
after  your  house,  grass,  garden, 
pets,  etc.  (maybe  even  kids)  in 
exchange  for  rent.  References 
available.  From  May  7 to  July  + 
(minimum  2-3  months).  532-3235. 


Accommodation 

Shared 


High  Park  — large,  clean,  fur- 
nished room  in  unique,  renovated, 
private,  quiet  house,  garden.  Im- 
mediate. Near  subway.  Ideal  for 
non-smoking  U of  T employee, 
professional,  graduate  student. 
$440  monthly,  references  re- 
quired. 533-1440  after  7 p.m.  or 
leave  message. 

Furnished  or  unfurnished  room 

for  rent.  Share  kitchen,  living- 
room,  bath  with  Jacuzzi.  Ossing- 
ton/Queen.  Streetcar/bus  20  min- 
utes to  campus.  Quiet.  Access 
backyard.  Non-smokers.  We  have 
cats.  References.  $250.  533- 
8313. 


Accommodation 

Out  of  Town 


Magnificent  1870  mansion  in 
small  Ontario  village,  Arthur,  (IV2 
hours  from  Toronto).  5 bedrooms. 
19th-century  antique  furniture. 
Spacious  outdoor  aspect.  Air-con- 
ditioned. Available  May  30  to  Au- 
gust 21.  $1,100  per  month.  (519) 
848-2478. 

Ottawa  sabbatical  rental.  July  1, 
1990  to  June  30, 1991.  New  archi- 
tect-designed 4-bedroom  semi, 
close  to  Carlton  University.  Family 
room  with  fireplace,  fenced  rear 
yard,  quiet  street.  $1, 300/month 
plus  utilities.  Harald  359-0866. 


Accommodation 

Overseas 


Sabbatical  in  Mallorca?  Four- 
bedroom  renovated  stone  farm- 
house, all  comforts,  telephone. 
Many  cheap  daily  flights  to  Lon- 
don. Beautiful  country  setting. 
Peace,  sunshine  guaranteed. 
$850/month,  consider  swap  for 
Toronto  home/apartment  near  uni- 
versity. Flexible  starting  date. 
Phone  (001-34-71-67-3249)  or 
(001-34-71-71-6339)  or  write  do 
J.  Lennox,  Ca’n  Jordi,  S’Arraco, 
Mallorca,  Spain. 

Furnished  apartment  in  Paris 

(Montparnasse).  2 bedrooms,  liv- 
ing-room, kitchen,  bathroom.  July 
— August  1990.  8,500  FF/month. 
Contact  Sophie  Blank  (33)  1 
43212865. 

Cambridge,  England.  For  rent 
September  1990  — June  1991. 
Well-furnished,  fully  equipped, 
centrally  heated,  two-bedroom 
Victorian  terrace  house  with  gar- 
den backing  on  the  university 
cricket  ground.  Suit  academic 
couple  (two  desks).  Near  univer- 
sity departments,  city  centre  and 
railway  station.  Rent  £450  per  cal- 


endar month,  plus  utilities.  Contact 
978-5143  or  978-7781. 

Central  London  flat  available  for 
1990-91  academic  year  (half-year 
possible).  Fully  modern,  equipped 
and  furnished,  central  heating,  2-3 
bedrooms  and/or  studies,  living- 
room  (fireplace),  dining-room, 
modern  kitchen  and  bathroom. 
£825/month.  For  inquiries  and  fur- 
ther information  leave  message  at 
462-1143. 


Accommodation 

Exchanges 


Wanted  to  trade.  Professor  on 
sabbatical  from  Trent  University 
seeks  to  trade  Peterborough 
house  for  house  in  Toronto,  Sep- 
tember 1990  through  June  1991. 
Four  bedrooms,  three  baths,  large 
family  room.  Toronto  598-5144. 

Wanted  to  trade.  Newfoundland 
teacher  on  graduate  study  leave 
will  trade  furnished  house  adjacent 
to  either  Memorial  University  cam- 
pus, St.  John's,  or  Sir  Wilfred 
Grenfell  College  campus,  Corner 
Brook,  for  suitable  accommoda- 
tion (3  or  4 bedrooms)  in  Toronto. 
Time  period  September  1 , 1 990  — 
September  1991  (or  possibly 
1992).  Please  phone  (709)  738- 
3886. 

Budapest  sabbatical  exchange, 
one-bedroom  apartment  in  Buda. 
September  1,  1990  — June  30, 
1991.  Require  one-  or  two-bed- 
room  apartment  near  downtown. 
Phone  Prof.  G.  Cupchik  287-7467 
(days),  654-3400  (evenings). 

For  5-6  weeks  from  mid-July.  3- 

bedroom  Victorian  house,  central 
Oxford,  few  minutes  walk  from 
centre  and  all  colleges/historic 
sights;  exchange  for  similar  prop- 
erty in/close  to  downtown  Toronto. 
Details  from  S.V.  Ward,  80 
Marlborough  Road,  Oxford  OX1 
4LR,  U.K.  Phone  011-44-1-865- 
726577. 


Houses  & Properties  for 
Sale 


Beautiful  double  ravine  lot!  Min- 
utes to  downtown  by  car  or  TTC. 
Charming  home  has  two  fire- 
places, deck  off  kitchen,  living- 
and  dining-rooms  overtook  ravine. 
Bright  basement  apartment  with 
walk-out  to  yard.  Garage  and  park- 
ing for  three  cars.  Close  to  Taylor 
Creek  Park.  $259,900.  Vendors 
will  “buy  down”  1 st  mortgage  to  2% 
below  prime.  Gary  Long,  Family 
Trust  Corp.  751-5434. 

Willcocks  St.  Victorian.  Single 
family  or  two  apartments  with 
character  and  upgrades.  Special 
tree-lined  street  with  boulevard  in 
heart  of  University/Spadina/Har- 
bord  community.  High  ceilings, 
fireplace,  stained  glass.  $369,000. 
Alan  Dudeck  928-6833.  RE/MAX 
Urban  Realty  Inc. 

Redecorated,  large  one-bed- 
room  co-op  apartment,  Forest 
Hill,  Eglinton  Avenue.  Reduced. 
$137,500.  782-8554  or  766-9551 . 

Beautiful  stone  house.  Approxi- 
mately 50  km.  north  of  Kingston, 
near  Westport,  less  than  3 hours 
from  Toronto.  Very  private  1.2 
acres,  on  year-round  road.  Many 
large  lakes  nearby.  House  needs 
extensive  renovation.  Asking 
$42,000,  buying  house  in  Guelph 
and  forced  to  sell.  769-8099  after  8 
p.m.  or  leave  a message. 


For  sale  $299,000  or  rent  $1 ,600. 
Roncesvalles/Queen  detached. 
Attractive  solid-brick,  3-storey, 
renovated,  perfect  live-in  & rent  or 
mingles.  Vendor  desperate!  With 
$100,000  down.  Vendor  take-back 
balance  @ 1 0%.  Call  Lee  Mellodin 
236-1871.  Royal  LePage  Real 
Estate  Services  Ltd. 


Vacation/Leisure 


BACKPACK  CANADA,  UNITED 
STATES,  PERU  & NEPAL.  Ad- 
venturesome backpacking  treks 
through  the  Ocala  National  Forest 
in  Florida,  in  the  magnificent  Cana- 
dian Rockies,  the  Grand  Canyon  in 
Arizona,  the  Appalachians  during 
the  autumn  colour  season,  hut 
hopping  in  the  White  Mountains  of 
New  Hampshire,  the  Andes  Moun- 
tains of  Peru  (including  Machu 
Picchu),  and  Nepal  (the  An- 
napurna Sanctuary).  We  have 
some  trips  where  we  hike  out  daily 
from  base  camps.  No  experience 
is  necessary.  Request  brochure. 
WILLARDS  ADVENTURE  CLUB, 
Box  10,  Barrie,  Ontario,  Canada 
L4M  4S9.  (705)  737-1881. 

Beautiful  cottage  for  rent,  exqui- 
site tot,  private  location,  900  ft. 
Pan-Abode  and  cabin  on  Stoney 
Lake,  May  — July  22,  August  16 
— September.  $750/week  July  & 
August,  $400  off-season.  Call 
Peter  at  971-8491. 

Cabin  for  rent.  Beautiful  lakefront 
cabin  in  Haliburton  area.  Clean,  all 
conveniences,  beautiful  view, 
southern  exposure.  Suit  one  or  two 
professionals.  Boat  and  motor 
also  available.  Seasonal  rental 
preferred.  Phone  841  -7308. 


Secretarial  and 
Word  Processing 


ACADEMIC  WORD  PROCESS- 
ING by  U of  T graduate.  Nine 


years'  experience  typing  theses, 
essays,  books.  Professional  qual- 
ity finished  product  includes  free 
title  page,  spelling  and  punctua- 
tion. $2.00/double-spaced  text 
page.  Seven  days.  St.  George 
Street.  925-4967. 


Miscellaneous 


Victoria  B.C.  Real  Estate.  Experi- 
enced, knowledgeable  realtor  with 
university  faculty  references.  Will 
answer  all  queries  and  send  infor- 
mation about  retirement  or  invest- 
ment properties  in  Victoria.  No 
cost  or  obligation.  Call  (604)  595- 
3200  or  write  Lois  Dutton,  RE/ 
MAX  Ports  West,  3200  Shel- 
bourne  Street,  Victoria,  B.C.  V8P 
5G8. 

IMPROVE  YOUR  WRITING.  Pro- 
fessional editor  with  extensive 
publishing  experience  will  help 
with  your  paper,  thesis,  disserta- 
tion, or  manuscript.  Focus  your 
thoughts,  show  you  where  to  cut  or 
to  expand,  clarify  awkward  sen- 
tence structure,  etc.  Free  esti- 
mate. Elite  Editorial  Services.  927- 
8761. 

ACCENT  NEED  ADJUSTMENT? 

Communication  enhancement 
classes  forming  with  “accent”  on 
formation  and  production  of  the 
English  sound  system,  pronuncia- 
tion and  intonation  patterns.  Now 
in  its  5th  year.  Over  700  satisified 
graduates  attest  to  its  value. 
Groups  of  6-8  participants.  Gandy 
Associates  767-6691 . 

Applications  are  now  being  ac- 
cepted for  a Fellowship  in  Ocular 
Oncology  at  The  Princess  Marga- 
ret Hospital  beginning  July  1990. 
Contact:  Dr.  E.R.  Simpson,  Direc- 
tor of  Ophthalmology,  The  Prin- 
cess Margaret  Hospital,  500  Sher- 
bourne  Street,  Toronto,  Ontario 


M4X  1K9.  A Collaborative  Ocular 
Melanoma  Centre. 

PERSONAL  COUNSELLING  in  a 

caring,  confidential  environment. 
U of  T staff  extended  health  care 
benefits  cover  the  full  cost.  Close 
to  campus.  Dr.  Ellen  Greenberg, 
Registered  Psychologist.  The 
Medical  Arts  Building,  170  St. 
George  Street,  961-3683. 

MALE  VOLUNTEERS 
NEEDED!!!  for  research  study. 
Age  18-31  years;  weight  95-140 
lbs.  Study  involves  '/2-day  assess- 
ment of  glucose  tolerance.  Hono- 
rarium provided  $75.00.  For  more 
information  call  between  10  a.m 
and  4 p.m.  Mount  Sinai  Hospital 
340-31 12  or  586-8747. 

Summer  job  opportunity.  Facili- 
tating recreational  experiences/ 
activities  for  handicapped  children 
within  community  summer  pro- 
grams. Excellent  experience  for 
those  planning  careers  which  in- 
volve work  with  children.  Contact 
Mr.  Doug  McMahon,  MTACL,  968- 
0650  ext.  356. 

DATA  ENTRY  EXPERTS  INC. 

High  volume/high  speed  data  cap- 
ture. Output  on  mag  tape  and  disk- 
ette. Let  our  professionals  assist  in 
your  data  entry  and  word  process- 
ing needs.  DEX,  33  Casebridge 
Court,  Unit  8,  Scarborough.  286- 
5276. 

Six  lectures  on  Buddhism  take 
place  at  the  Zen  Buddhist  Temple, 
86  Vaughan  Road,  Toronto  at  7:30 
p.m.  May  18,  Japanese  Zen  in 
Canada;  May  21,  Working  for 
Buddhism  in  Canada;  May  25, 
Chinese  Buddhism  in  Canada; 
May  28,  Sri  Lankan  Buddhism  in 
Canada;  June  1,  Korean  Bud- 
dhism in  Canada;  June  4,  Tibetan 
Buddhism  in  Canada.  Suggested 
donation  $5. 658-0137. 


A.A.  Alexander 
International  Inc. 

(416)  944-0394 
(416)  944-8189  Fax 


OVERSEAS 

TRANSPORT 


SEA  & AIR 

DOOR-TO-DOOR  SERVICE 
EFFECTS  • AUTOMOBILES 
INSURANCE  • CONTAINERS 
COMMERCIAL  GOODS 
PACKING  & CRATING 


High  Quality  Visuals 
from  your  IBM  or 
Mac  Software 

✓ Harvard  Graphics  ✓ Persuasion 
Freelance  Plus 

1/  Applause  n 

✓ Lotus  1-2-3 
^ Micrografx 

Slidewriter  Plus 
/ Sigmaplot 
...  and  Others 


Power  Point 

✓ Cricket  Presents 
$/  Corel  Draw 

✓ PC-Slide 
^ AutoCAD 


• High  resolution  slides, 
transparencies  & prints 

• Next  day  service 

• Transfer  files  by  disk  or  modem 

• Free  Communications  Software 

• Imaged  by  advanced  digital  film 
recorders  in  4 or  8k  resolution 

• In-house  film  processing 

• Free  PC-Screen  Capture  to  Slide  Software 

Call  us  for  your  FREE  Slide  Imaging  kit 
and  trial  coupon  worth  over  $50. 


(4l6)  638-8877 


fax  (416)  638-8839 


yen 


Management  Graphics  Inc. 

1450  Lodestar  Road,  Downsview,  Ontario  M3J  3C1 


01-90 
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Forum 


by  Paul  Aird 


Our  natural  heritage 

The  eloquence  of  our  trees  is  fast  diminishing; 
the  running  brook  (the  classic  Taddle)  is  gone  forever.... 

— T.A.  Reed,  1938. 


The  University's  draft  Campus 
Master  Plan,  now  under  consid- 
eration, is  emblazoned  with  a 
stylistic  version  of  the  heraldic  arms  of 
the  University.  The  origin  and  subsequent 
development  of  these  arms  was  traced 
by  Thomas  Arthur  Reed,  writer  and  lec- 
turer on  the  history  of  Toronto  and  the 
University,  in  the  University  College  Bul- 
letin of  1938.  Reed  quotes  Daniel  Wilson, 
president  from  1880  to  1892:  "The  crest 
of  the  University  is  an  umbrageous  Maple, 
with  the  motto:  crescit  velut  arbor  oevo 
[may  it  grow  as  a tree  through  the  ages] 
..."  Reed  continues:  "In  1917  the  Board 
of  Governors  of  the  University,  on  ac- 
count of  the  many  incorrect  forms  in 
common  use,  applied  to  the  College  of 
Heralds  for  a correct  emblazoning  of  the 
arms  of  the  University  of  Toronto  and 
of  University  College.  For  some  reason, 
the  crest  of  the  University  was  described 
by  the  College  as  an  'Oak  tree',  and  not 
the  'umbrageous  Maple'  described  by  Dr. 
Daniel  Wilson." 

Beneath  our  crest  of  a maple  tree  with 
oak  leaves  and  acorns,  are  the  Royal  & 
Imperial  Crown  (the  symbol  of  King's 
College),  two  open  books  (perhaps  de- 
scribing the  natural  history  of  the  maple 
and  oak)  and  a beaver,  the  emblem  of 
Canada.  The  symbolism  of  the  maple- 
oak  pastiche,  the  beaver  and  our  motto 
has  stimulated  this  commentary  to  urge 
respect  for  the  University's  natural  heri- 
tage of  plants  and  animals. 


Three  case  studies  illustrate  the  need 
to  arrest  the  environmental  deg- 
radation of  the  campus. 

Case  I:  By  1976  most  of  the  trees  along 


King's  College  Rd.  had  died  and  had  not 
been  replaced.  To  commemorate  its  ses- 
quicentennial  anniversary  in  1977,  the 
University  decided  to  accept  a landscape 
architect's  plan  to  line  the  road  with  an 
alternating  mixture  of  Norway  maple  and 
European  beech  trees.  I objected  strongly 
to  the  plan,  claiming  that  the  Univer- 
sity would  be  ridiculed  by  the  national 
media  for  celebrating  our  anniversary 
with  a planting  of  trees  native  to  Europe. 

To  honour  the  University's  tradition, 
I recommended  sugar  maple,  but  only  if 
the  University  would  discontinue  the  use 
of  salt  for  deicing  the  road  and  sidewalks. 
Sugar  maple  and  road  salt  are  incompat- 
ible. My  other  choice  was  red  oak,  be- 
cause of  its  rapid  growth,  stately  form 
and  colourful  foliage.  I was  pleased  to 
be  invited  to  the  unveiling  of  the  bronze 
plaque  by  the  road  which  reads:  "The 
King's  College  Road  Oak  Trees  were 
planted  in  April  1977  to  commemorate 
the  one-hundred-and-fiftieth  anniversary 
of  the  University  of  Toronto  1827-1977." 

As  the  self-appointed  curator  of  the 
King’s  College  Rd.  oak  trees,  I have 
sometimes  offered  advice  to  the  main- 
tenance staff  on  watering  and  pruning. 
The  University,  in  its  wisdom,  planted 
some  extra  trees  in  the  southeast  corner 
of  King’s  College  Circle,  which  were  used 
to  replace  a few  trees  that  died.  I was 
pleased  with  the  establishment  and 
growth  of  the  oak  trees,  until  the  new 
addition  to  the  Metallurgy  Building 
began. 

The  scourge  of  architectural  indiffer- 
ence to  the  University's  heritage  trees  and 
associated  wildlife  has  been  evident  on 
this  and  on  many  other  construction  sites 
on  the  campus.  The  fine  heritage  trees 
along  King's  College  Rd.  cannot  be  pro- 
tected from  construction  damage  merely 
by  tying  a thin  strip  of  plastic  tape  around 
each  stem.  A flimsy  guard  was  built 
around  one  tree  only  after  it  was  severely 
damaged,  to  hide  the  wound.  Piles  of 
debris  have  accumulated  around  other 
trees,  even  though  I was  assured  that  such 


injustices  would  end. 

Case  II:  The  last  of  the  large  oak  trees 
beside  Flavelle  House  has  been  abused 
by  soil  compaction  and  root  injury  caused 
by  the  construction  of  the  law  library 
and  the  indifference  of  the  architect,  the 
landscape  architect,  the  building  contrac- 
tor and  our  university.  Lawns  are  not 
parking  lots.  Each  tree  must  be  protected 
from  root  injury,  at  least  to  the  outside 
edge  of  the  drip  area  beneath  the 
branches. 

Case  III:  Some  years  ago,  the  Univer- 
sity paved  the  parking  lot  on  the  north 
side  of  the  old  Forestry  Building  at  45 
St.  George  St.  In  the  process,  the  lot 
expanded  onto  the  lawn  beyond  the  front 
of  the  buildings.  Later  the  road  on  the 
south  side  of  the  Forestry  Building  was 
repaved.  In  the  process,  a lawn  was 
smothered  by  a new  parking  lot  for  just 
three  vehicles.  Then  parking  was  permit- 
ted on  both  sides  of  King's  College  Circle. 


If  we  are  concerned  for  the  natural 
heritage  of  the  campus,  we  will  learn 
from  such  cases  and  amend  the  draft 
master  plan  accordingly: 

• In  the  search  for  excellence  in  cam- 
pus planning  and  design,  the  University 
should  initiate  a design  competition  for 
every  new  building  and  associated  open 
space.  • To  ensure  that  existing  areas  and 
structures  of  historical,  biological  or  archi- 
tectural significance  are  protected,  each 
new  plan  should  describe  in  detail  which 
areas  and  structures  will  be  protected,  and 
how  they  will  be  protected.  • Open  space 
should  be  recognized  as  the  finest  use 
for  certain  lands  to  maintain  a large, 
pleasant  outdoor  environment  for  liv- 


ing and  learning. 

• The  car  should  be  dethroned  as  king. 
Surface  parking  should  not  be  permit- 
ted to  expand  any  more  over  the  green 
areas  of  the  campus.  Parking  and  the 
accumulation  of  debris  on  lawns,  gardens 
and  beneath  trees  should  be  forbidden, 
including  on  all  construction  sites.  • In 
recognition  of  the  significance  of  Uni- 
versity College  as  a University,  city,  re- 
gional, provincial  and  national  heritage 
site,  all  public  parking  should  be  discon- 
tinued on  the  road  directly  in  front  of 
the  college. 

• The  inactive  Arboretum  & Botani- 
cal Garden  Committee  should  be  revi- 
talized and  named  the  Natural  Heritage 
Committee  with  responsibilities  ex- 
panded to  include  not  just  plants,  but 
also  birds,  other  animals  and  open  space. 
For  example,  the  committee  could  con- 
sider the  provision  of  a bird-feeding  sta- 
tion on  the  St.  George  campus,  the  erec- 
tion of  bird  houses,  the  replacement  of 
the  vandalized  sundials  at  Trinity  Col- 
lege and  at  the  University  College 
Women's  Union  and  the  closure  of  parts 
of  Willcocks  St. 

• The  terms  of  reference  for  the  new 
Campus  Plan  Review  Group  to  monitor 
campus  development  should  include 
provisions  not  just  to  review  each  new 
plan  but  to  monitor  the  implementation 
of  each  plan  as  well.  • Membership  should 
be  enlarged  to  include  the  chair  of  the 
Natural  Heritage  Committee  to  help 
ensure  that  the  University's  natural  heri- 
tage will  be  rightfully  respected  in  the 
master  planning  process. 

Velut  arbor  oevo.  May  it  grow  as  a tree 
— spreading  knowledge,  understanding, 
compassion  and  beauty  — through  the 
ages. 

Adapted  from  an  illustrated  commentary  on 
the  U of  T Campus  Master  Plan  by  Profes- 
sor Paul  Aird  of  the  Faculty  of  Forestry  to 
the  Planning  & Priorities  Committee  of  the 
Academic  Board,  March  26,  1990. 
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